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This essay will discuss, how boundaries can provide youth workers with an understanding of how and why young people are influenced, as well as discussing safeguarding in regard to young people. 
The focus of the essay will be on the importance of establishing healthy relationships, maintaining personal and professional boundaries and the purpose of safeguarding.
This essay will briefly discuss some of the boundaries and limitations of safeguarding in the realm of youth work, in addition to identifying what happens when boundaries and safeguarding fail.
Boundaries provide definition in all areas of what makes us, us. Defining elements such as: who we work with and for, what that work entails and even where, when and how said work is carried out. According to an Article published by People Care Health Services (no date), the main aim of boundaries is to care for others and one’s self, by improving personal security and sense of self. Boundaries are set limitations of a specific subject, usually governed by moral, ethics, political views, beliefs, opinions and legality. 
Both an individual’s personal boundaries and professional boundaries are comprised of the same subjects, meaning they are not too different, the main difference being that professional boundaries are drawn with a thicker line and are additionally heavier influenced by policies, procedures and law.
According to Ingram and Harris (2001), by managing and maintaining good boundaries, an individual can work more effectively, lower their stress levels, develop networks easier, provide a higher level of support both professionally and personally, as well as offer more effective methods of status raising for young people. 
Additionally, Ingram and Harris (2001) defined the Principles of boundary management as: accepting responsibility for the occurrences and movements within your boundaries; letting others know where your boundaries lie as well as self-manage the movements of resources, image, services and relationships within and across your boundaries; in addition to not letting others change or influence your boundaries without your consent (Ingram and Harris, 2001).
To maintain professional boundaries and relationships youth workers utilize reflective practice combined with effective supervision to broaden their mind and values.
As youth work professionals, it is paramount that the young people we interact with do not become to closely acquainted or too “friendly” with their supporting workers, as this could lead to the development of other issues, further stunting the young person’s interdependency development. 
According to People Care Health Services (no date), having clear boundary outlines provides clarity in life, in the realms of responsibility and ownership. However, confusing either of these realms will lead to boundary violations, further confusing roles and responsibilities. When a boundary is overstepped or violated, various conditions can arise. These conditions can leave young people very vulnerable and isolated. 
According to People Care Health Services (no date), some of the conditions young people may suffer with include:
Disassociation, this causes people to “zone out” whenever they feel emotional or stressed. Common beliefs of people affected by disassociation include: “It does not matter”, “If I ignore it, it will go away” and “It will be worse if I act on it”. A too sever or even prolonged disassociation can even result in developing Dissociation Disorder, a condition that causes an individual to lose memory and develop an inability to recall events.
Detachment, this occurs when a person becomes completely independent from emotional and physical interactions with others. Individuals suffering from detachment often have difficulties re-/connecting with others due to their independency.
Invisibility, is as the word implies, invisible to others as to what the affected individual thinks and feels. By doing so, a prolonged exposure to invisibility can often result in anger issues and depression, further damaging the development of healthy relationships with others.
Cold and Distant, this describes people who build walls or barriers around themselves to protect themselves from any further harm. Common causes can be linked to insecurity, such as the fear of rejection or lack of acknowledgement from others.
As youth workers it is crucial that we can develop and maintain healthy relationships, as it supports young people to learn and develop skills such as: how to negotiate and find a compromise, be able to disagree without damaging other relationships, and build open, honest and trust-based relationships (Learning and Skills Improvement Service, 2012).
Youth workers are required to maintain the boundaries between personal and professional activities, and to be observant as to the level of care and support present in relationships with young people whilst maintaining professional distance. In order to maintain professional boundaries and relationships, youth workers will often change their environment or focus group as to avoid developing personal favourites and preferential treatments. As professional youth workers we must be able to identify and stimulate young peoples needs and aspirations, whilst maintaining a, “friendly but not friends”, professional relationship.
Youth work, does not come without its own limitations. Youth workers can only go by what they experience/witness in that particular moment in time. According to the National Occupational Standards (Learning and Skills Improvement Service, 2012), youth workers should not be directive in questioning young people, rather let the young person approach the professional for help, support or guidance. Unfortunately, using this method means that gathering adequate safeguarding evidence can be a lengthy process, leading to iconic cases such as Victoria Climbie and Baby P.
Victoria Climbie was a young girl who came to the Great Britain to better her life by living with relatives in England. However, Victoria was severely abused and neglected to the point where she died of the injuries sustained. According to the Lord Laming Report CM 5730 (2003), Victoria died after her lungs, heart and kidneys failed, after having received extensive abuse and neglect from her relatives. Additionally, according to Every Child Matters Cm 5860 (2003), there had been twelve occasions spaced over the period of ten months where Social Services, the Police force and the National Health Service failed intervening and saving Victoria’s life.
Baby P, formally known as Peter Connelly, was a seventeen-month-old boy who suffered more than 50 injuries over the course of eight months. Despite having been seen throughout the eight-month period by social workers, police and doctors from the same London borough as Victoria Climbie, safeguarding had once again failed, and Baby P died due to abuse and neglect inflicted by his mother and partner (McNicoll, 2017).
It is due to these tragic incidences that safeguarding has become such a large area of concern.
Young people are increasingly exposed to abuse, whether at home, in school, among peers and even online. Abuse is divided into four subgroups: Physical-, Emotional- and Sexual abuse and Neglect.
Physical abuse includes causing trauma or inflicting pain upon a living creature by means of physical contact.
Emotional abuse includes: intimidation and threats, undermining, blaming and shaming, financial abuse and forcing others on what they can and cannot do.
According to an article by the NSPCC (no date b.), sexual abuse can be broken down into two contexts: Contact abuse and Non-contact abuse. Contact abuse includes: sexual touching activity, rape/penetration, encouraging or forcing sexual activity upon another person. Whereas, Non-contact abuse includes: activities without physical contact such as, grooming, exploitation, sexual acts using the internet.
[bookmark: _GoBack]According to Horwath, J. (2007 cited in NSPCC, no date a.), neglect has four subgroups: Physical neglect is when a person’s basic needs are not met; Educational neglect is when a person fails to receive education; Emotional neglect is commonly linked to humiliation, intimidation and isolation; and Medical neglect is when individuals fail to provide health care towards another person.
The ever-growing online world is an increasing concern on a global level, as it holds many dangers for children and young people and makes safeguarding a real struggle. The most common concerns for parents whose children play online include: “who are they talking to?”, “what information is being shared?” and “with whom is my child safe?”.
According to the National Crime Agency the UK-wide investigation into suspected online offences towards children in October 2017, saved 245 children from becoming online victims. Furthermore, 192 people were detained for committing offences, 30% of which included offences such as blackmail, live streaming and grooming. Moreover, eighteen of the arrested worked in trusting professions such as teachers, health carers and criminal justice workers (Grierson, 2017).
Everyone working with young people and children has a duty of care for the individual’s well-being and is liable for any failure to act. Safeguarding is defined as ensuring the safety of an individual and their values, who are at risk of harm through others or self.
By bonding with Young people through building rapport and respect, healthy relationships can form, granting youth workers, among other professionals, more insight into the individuals needs, concerns and views, further enabling youth work professionals to identify problem areas and issues that need addressing. In order to safeguard effectively, workers must challenge discriminatory and oppressive behaviours and attitudes, whist treating young people with respect and valuing the diverseness and individuality of young people (Learning and Skills Improvement Service, 2012).
[bookmark: _Hlk512852811]Essentially, youth works key values, listed in the National Occupational Standard (Learning and Skills Improvement Service, 2012), are based on the safeguarding of young people’s best interests, as they all collectively promote the well-being of young peoples Physical, Emotional, Social and Political development and involvement, enabling a holistic development for young people.
For safeguarding to be effective, everyone’s health and well-being must be at heart at all times. However, nobody has an infinite supply of inner resources, and loss of heart, or “loss of motivation” can affect everyone and everything involved, such as staff, colleagues, young people and the organisation, causing the work itself to suffer (Pugh cited in Jeffs and Smith, 2010).
To counteract this loss of drive and enhance morale and understanding of various scenarios and concepts, youth workers regularly participate in supervision meetings. Supervision plays a crucial role in youth work, primarily used as a professional learning tool to promote good working standards and ensuring the workers comprehension of policies and their applications.
Occasionally, moral- and ethical boundaries can become obstacle within youth work, these commonly consist of: Religious faith, Heritage, personal bias’s, life choices and Political views. Youth workers need to keep on top of their professional development and ensure that their own personal views and opinions do not rub off on young people (Sapin, 2009). However, through utilizing reflective practice within qualitative supervision sessions, an individual can learn from their previous actions and thoughts, identify areas of improvement within their practice and self, eliminate bias’s and negative conceptions as well as learn how to build and maintain professional boundaries and understand the processes of youth work interactions.
Supervision comes in two main forms: managerial supervision and non-managerial supervision. Managerial supervision generally focuses on the organizations best interests, where as non-managerial supervision is more focused on developing the worker rather than the setting (Jeffs and Smith, 2010).
Ultimately supervision provides learning opportunities to both supervisor and supervisee, the supervisor learns how the organisation is doing and how the workers are affected, and the supervisee receives support and understanding regarding their work efficiency and effectiveness.
Ingram and Harris (2001 cited in Jeffs and Smith, 2010) identified six common areas of support regarding reflection: Supervision provides individuals with a place to go for acceptance, where new and existing ideas and concepts can be generated and enhanced, solve problems, source information, work with others and systematically review and adapt working standards.
Lastly, aside from ensuring that an individual does not burnout their internal resources, supervision practice protects, strengthens and challenges the boundaries set by the profession and the individuals personal boundaries.
In a sentence, through safeguarding ourselves we are better able to safeguard others.
In conclusion, this essay has discussed personal and professional boundaries and how boundary management can affect young people in regard to safeguarding. The essay focused mainly on the importance of establishing and maintaining professional boundaries as to safeguard young people and detailed some of the negative outcomes of boundary management. Moreover, this essay has discussed safeguarding incidents of the past, such as Victoria Climbie and Baby P, as well as detailing the importance of effective supervision and how it helps in youth work practice.
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