Exam answer 
Scenario 1
Explain why you agree or disagree with Charlie
Based on this scenario, Charlie has been breaking the rules and procedures on his department on several occasions. Even after he received verbal and written warning from his line manager, he carried on without thinking about consequences. His behaviour was leading to losing his job for gross misconduct without being paid.
Based on this scenario, I am not agreeing with Charlie because he did not respect the rules and procedures. In this scenario is not about discrimination. Discrimination happens when treating a person or group of people differently, especially in a worse way in which you treat other people, because of their skin colour, sex, sexuality, nationality, disability, age, ethnic background, religion, marriage or civil partnership, pregnancy, etc., which in Charlie scenario did not happen.

Charlie was not sacked for his race and religion; he was sacked for his gross misconduct. His colleagues, of different race have also broken the rules and procedures before but the employer considered that it was not enough to sack them as long that they considered the warning that the employer has been given to them. As a human being we all make mistake but is important to accept that we make mistake and try our best to correct them. Every reputable company have their rules and regulations and has the right to dismiss or promote their employees, depending on them hard working and behaviours. In our scenario, Charlie did not follow the company rules and regulations and that’s why he was sacked without being paid. Based on the gravity misconduct, the company have the right to decide if the employee will get paid or not.
According to this scenario, I believe that Charlie has not been treat unfair for his behaviour because he did not follow the company rules and regulations.
Unfair treatments can mean several things such as: unfairly criticising at work, staff member having their work undermined even though they’re competent at their job, a manager could take a dislike to a particular employee and make their life miserable. In all cases, the victim or victims, are likely to feel humiliated and unworthy, feel degraded, suffer from anxiety, which is most likely heightened at work.
In our scenario, Charlie did not have those treatments, more than that he has been given several opportunities to improve his behaviours and he ignored them.
I believe that in this scenario is not about unfair treatment but gross misconduct, that’s why I am strongly disagree with Charlie case.    
