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Element 1– Evaluate two reflective models
There are many reasons why reflection should be undertaken in the setting. Although reflection can be time consuming and may not be a priority in the practitioner’s day to day practice. Reflection can be beneficial to all practitioners and their practice, as it highlights the positive and negative areas. It also highlights the areas that need improving and which aspects worked well. There are many theorist such as Schon, Gibbs and Rolfe that have developed a reflective cycle to provide a step by step guide to reflection. Schon has been described as the father of reflection. He is known for his theory of the Swampy Lowlands. According to the University of Nottingham (2009) “Swampy Lowlands where situations are confusing messes incapable of technical solution and usually involve problems of greatest human concern”. Schon developed the idea of reflecting in action and on action. Reflection in action, is where practitioners reflect on the activity that they are currently carrying out and alter the how the activity is being delivered depending on how the children are responding to it. During this type of reflection, the practitioner will change aspects or abandon the activity completely if it is not working. Reflection on action, is where practitioners take time to reflect on the activity after it has happened. This enable them to identify what went well and what needs to be changed if the activity were to be carried out again. Both of these are important however, Eraut (2006) disagrees with this and expresses that reflection in action is not practical and can be difficult especially in crowded classrooms. 
[bookmark: _GoBack]Gibbs developed a reflective cycle that provides a step by step guide of how to reflect. His reflective cycle consists of six steps, starting at description. The description is what happened in the situation or activity that the practitioners are reflecting on. It then moves onto feelings, which is referring to how it makes the person feel and what were they thinking about at the time. The next step is Evaluation, this is the opportunity for the practitioner to identify what areas went well and which areas needed improvement. It also enables them to highlight the key elements that need to be changed if they wish to carry out this activity again or was in the situation again in the future. Following on from this step is analysis. This step is to encourage the practitioner to consider what happened and what were the effects of the actions that were shown. Conclusion follows this, along with action plan. The purpose of conclusion is to encourage the reflector to contemplate what they have learned and to consider what else they could have done to improve on the situation. The action plan is what would be done differently if the activity or situation would reoccur. The University of Edinburgh (2020) states that Gibb’s model is an effective way to work through an experience. They also state that through the use of his reflective cycle, there is a deeper depths of reflection that can be achieved.  
Gibbs reflective cycle is informative and gives clear instructions of how to reflect. However, there are several steps which therefore makes it time consuming. This may be discouraging to practitioners, as it may require time that they do not have. It may also be daunting for those that are not experienced in reflection. The Open University (2008) discus’s that although Gibbs cycle offers useful basic questions that structure reflection, they believe that a more critical, broader approach would be beneficial.
Rolfe also has a reflective cycle. Although his cycle is only three steps. These steps are What, So what and What next.  What, is the first stage. This stage is the action. According to Brown, (2017) this is just a mere description of what happened. Brown explains that this is the stage were the reflector needs to decide what part of the experience they want to analyse. They go onto explain that, so what is the consideration of what the experience and situation means. It is this step that requires the reflector to reflect with others, to ensure there are more than one point of view and also for the reflector to see the positive aspects as well as just the negative ones. Now what, is the final stage, this stage is the consideration of how the reflector is going to progress.it is this steps that requires thought regarding the reflectors next steps to improve their practice and how they are going to learn from the experience. It is recommended in this stage that a simple action plan is completed to identify the improvements.
Rolfe’s reflective cycle is also informative, but in comparison to Gibbs, it is short and considerably quicker to complete. This cycle is also much simpler to complete as there are not as many steps. It is because of this that this model is accessible to all whether they are experienced or inexperienced reflectors, as it is therefore less daunting to less experienced reflectors. It is this that makes it user friendly and more encouraging for practitioners to complete reflection. On the other hand, as it is only three steps, it is not as in-depth as Gibbs’s cycle as it doesn’t enable you to delve into the same level of reflection due to sorter and more condensed categories.  
On reflection of reflection, reflection is invaluable. Through evaluating activities and situations, practice can be greatly improved and a high quality of care ensured to both the children in the setting and their families.
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Quality of Care
Reflection should take place to ensure a quality of care.  For a good quality of care, it requires the practitioner to keep an open mind and be willing to learn and improve their knowledge and skills. This can be achieved through completing training to keep all knowledge and expertise relevant and current. According to Leana and Appelbaum et al (2009), a good quality of care creates a higher standard of learning and practice. They explain that a good quality of care impacts the quality in the classroom, through more experienced teachers and a stronger satisfaction and commitment from staff. There are frameworks and policies in place to ensure a good quality of care is provided both for the children and their families, for example the Foundation Phase. The Foundation Phase (2015) is a play based curriculum that provides a high standard of learning through the use of the seven areas of learning. To ensure a good quality of care, Graham Donaldson reflected on the Foundation Phases and highlighted areas that need improvement. He called this the Successful Futures. Successful Futures (2015) is a new curriculum that will replace the Foundation Phases, containing the recommended changes that need to be made. To ensure a good quality of care and practice is maintained, EPPE and Estyn, will carry out observations and inspection to ensure there is a high standard of teaching and learning in the setting. They will provide a report highlighting the areas that need attention and areas that the setting are doing well. 

What is reflection?
Reflection enables you to assess yourself. According to the Open University (2020), reflection encourages you to develop new skills and to review your skills and practice. It is the art of being aware of yourself and having an awareness of your experiences and actions. The purpose of reflection is to look back critically on your practice both on your own and with others. This is known as the communities of practice. Reflection is defined as a thought, opinion or idea that is formed or a remark that has resulted from deep thought or consideration. This is according to Quinn (2005). Farrell (2012) states that reflection is a ‘compass’ which enables teachers to “stop, look and discover where they are at and decide where they want to be in the future”.
The importance of reflection
Reflection is important as it develops skills and changes practice. Reflection is used to improve the quality of practice and for learning and facilitating change (Baird, et al. 1991). Reflection should be pro-active. Reflection enables you to evaluate on your practice and learn and improve on the elements that did not go very well and adapt the idea for the next time the activity will be carried out. According to Goodman, reflection must integrate intuitive and rational thinking. Its purpose is to ensure a good quality of care and practice and also provide a high standard of practice.
Reflection

[image: ][image: ]Models and Barriers of Reflection
There are many models of reflection that have been created to be a guide to those who want to be able to reflect. These models are a step by step guide of how to reflect effectively. They are a tool to develop learning and a structured process of how to learn. Rix (2010), states that reflection is a “key aspect of continuing professional development”.  Some models are more time consuming and have several steps and others only have three or four steps. These are often simpler and take less time. These models are known as the reflection cycle and are accessible to those that are new to reflection and to those that have previous experience with reflection. An example of a reflection cycle is Gibbs’s model of reflection.  As you can see, there are many steps to Gibbs cycle. This cycle includes:
· Description- What happened?
· Feelings- What did you think and feel?
· Evaluation-What went well and what needs improvement?
· Analysis- What happened and what were the effects of your actions?
· Conclusion- What have you learnt from this? What else could you have done?
· Action plan- What would you do differently?
However, there are a few barriers to reflection. Some of these reflection models are time consuming and therefore takes up time that practitioners may not have. Another barrier is that reflection can result in the person reflecting, feeling negative and only seeing the things that didn’t work, rather then what did. This can be overcome by reflecting as a team or with others. This is known as communities of practice. Another aspect that needs to be considered, is the team themselves. Having a new team member can impact the overall performance of the team, this can be due to a lack of trust.
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Further reading
· Goodman, J. (1984). Reflection and teacher education: A case study and theoretical analysis. Interchange, 15(3), 9–26. https://doi.org/10.1007/BF01807939
· Donaldson, G. (2015) ‘Successful Futures’ Available at: https://gov.wales/sites/default/files/publications/2018-03/succesful-futures- of-professor-graham-donaldsons-report.pdf (Accessed 10th January 2020)

Communities of Practice
       Communities of practice is the art of reflecting as a team. There are many benefits                                     to communities of practice. By reflecting as a team, there are more than one perspective and also everyone will view the situation in a different way. Also, by reflecting as a team, it enables them to highlight the positive areas of each other’s practice. This stops the negative aspects being focused on too much and discouraging the practitioner as a result. According to Wesley and Buysse et al (2001), communities of practice extends not only your own knowledge and understanding but the teams as a whole. By collaborating and working as a team, they will be able to provide a high quality of care to both the children and their families.







Element 3 Reflective log
[bookmark: cysill]
	Brief description of the activity (no more than 50 words)

	
The activity that I carried out was storytelling. I used a puppet to have a conversation with another adult in the room. As this activity was carried out in December, the story was Christmas themed. I focused on what was important and asked questions and lead a discussion with the children.


	 Aim/Objective of the activity

	
The aim of this activity was to tell the Christmas story, through the use of rhyme to develop the children’s language and literacy skills. The aim of this activity was for every child to know the true meaning of Christmas and what the important things are. 


	Your role

	
My role was to operate the puppet. I also gave the puppet a voice and a character which enabled me to lead a discussion and talk to both the children and another adult in the room. Through the use of puppetry, the puppet conveyed the message of the story and highlighted the important factors. I also asked questions and answered any questions the children had.


	Positive aspects – why?  How could these be developed further?

	
The story was fun, engaging funny and relevant to the time of year. Through telling the story and through the use of rhythm and rhyme, the children’s literacy and language skills were supported. It also encouraged the children’s creativity and social skills. The children’s numeracy and welsh skills were also encouraged, through counting in both English and Welsh and developing their personal, social and emotional development.  I was enthusiastic and used the puppet in a realistic and engaging way. This activity went very well, and all of the children enjoyed it 


	Challenging aspects – why?  Link to your own practice.

	
The activity went very well overall, however, if I were to do this activity again, I would be more confident. I would also consider doing the same activity again at a different time of year, for the children that could not partake in it, due to their culture or religion. The children all enjoyed it and asked if the activity could be repeated.


	What knowledge did you demonstrate?

	
I demonstrated how to use a puppet correctly and how to use it in a realistic and engaging manner. I used my knowledge of the benefits of puppetry to tell the story and use it to communicate with both another adult and the children themselves. I used my knowledge of the Christmas story to enable me to share it in such an interesting and enjoyable way. I had previous knowledge that children’s linguistic development can be benefited through the use of rhythm and rhyme and decided to use this as a method of relaying the story.  I am aware that through being enthusiastic, the children will remain engaged in what you are doing and interested to find out what will happen next. 


	What skills did you demonstrate?

	
I demonstrated several skills whilst undertaking this activity. I worked as part of a team and displayed good teamworking skills, whilst having a conversation between the puppet and the other adult. I also had good communication with the other people in the team, with the children and other members of staff. I also demonstrated the skills of puppetry and how to control them in a realistic manner. I also used appropriate props to demonstrate different parts of the story. I was also enthusiastic and kept the children’s attention and kept them focused. I also demonstrated good organisation, through having everything I needed ready, so that I did not need to stop the activity to get props or equipment. I also portrayed good time management and kept the story to a length of time that was long enough for the children to enjoy it but short enough that the children did not get bored. Finally, I demonstrated problem solving through changing the activity to keep the children engaged for the whole length of the activity.

	Which values did you demonstrate?

	Throughout this activity I have considered how to include all the children. This story was suitable for all children as it was fun and engaging to watch. I also demonstrated respect and followed the United Nation Convention of the Rights of the Child (UNCRC) Article 2 and Article 14. These rights explain that all children have the right to believe in whatever they want to. It also states that children have the right to choose their own beliefs and religions. 

	What could be done differently in future?  Why?

	
If I was to do this activity again, I would do it at a different time of the year, to be inclusive and to include all the children that were absent the day the activity was carried out. I would also complete the activity with a different theme for those children that are not allowed to partake in Christmas activities.



Element 4 Personal Development Plan

	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	Confidence
	I feel it holds me back.
	Volunteer in areas that are not in my comfort zone and to complete activities and experiences that I have never felt that I could do.
	I will do this with Steps of Faith, my puppet team and with One Way Uk the puppet company I volunteer with. 
	The end of 2020

	Plans for the future 
	I am unsure what I want to do after finishing university.
	Seek advice from careers advisors and explore different avenues. 
	I will speak to the careers advisors on campus and ask for advice about what I want to achieve in the future. I will also look into different courses and universities to gather information and upgrade my mathematics GCSE if required.
	May 2021

	Welsh language
	I am interested in learning the Welsh language. I know a small amount and I am keen to widen my vocabulary.
	Look into Welsh course both in person and online and find out how much they cost to complete the course.
	I have researched Welsh language courses in my local area and their costs, and I have discovered through the link below that there are many courses that cost around £10 in my local area, ranging throughout the year.

http://learnwelsh.cymru/about-us/provides/university-of0south-wales/ 
	2023

	Improve my self-esteem
	I feel that this also holds me back and stops me achieving my full potential.
	I am going to be more positive and have a more positive outlook on myself and my skills. I am also going to stop putting myself down and focus on what I can do, rather than what I cannot do.
	I find it difficult to talk on the phone due to a lack of confidence. However, I will strive to overcome this and become more confident by doing it more often. 
	End of 2020
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