[image: See the source image]



Assessment 2
(Written document)




Student name: Mirish Salieva
Student ID:1913122

Module name: Changemakers: Building your Personal Brand for Sustainable Employment
Module code: BMHP5015
Lecturer name: Bianca Sanfilippo 



2

























Introduction
This module's online assignments were spread across four module Units: “Brand You," "It's a Small World," "Opportunity Knocks," and "The Pursuit of Happiness." Many diverse themes relevant to one's professional and personal growth were covered in each Unit. As part of this assignment, I'm going to highlight four key takeaways from each course that helped me think critically about my own professional growth and the skills and knowledge employers value. 



Unit 1- Brand you
Topic 1 - Ambition 
The meaning of ambition.
The drive and resolve to succeed is what we mean when we talk about ambition. The innate curiosity that every child is born with is a key factor in the growth of their mind and skills. A youngster learns via seeing and imitating the actions of others around them. (Review) 
Ambition is important for career development
Ambitious people, by their very nature, go through a lot of changes and developmental phases. They have an insatiable hunger for excellence, so they're always on the lookout for new methods to better themselves. As a result, many people who have strong ambition tend to have a more accurate understanding of their own merits and weaknesses. People that are ambitious tend to have a secure financial situation. They put forth extra effort because they want to achieve so much. They put in extra time and effort, and as a result, they usually make more money than others who aren't as driven.
My ambition 
It is my lifelong goal to either establish my own health care consulting practise or secure a position as the health care manager for a thriving business. Although I lack substantial real-world experience, I am eager to take on new challenges and learn new skills. Some health care jobs interested me because they offered the chance to build a reputation from the ground up. It is of great importance to me to work with cutting-edge organisations and improve my abilities in ways that can lead to revolutionary changes in the industry. My findings on the topic of ambition are as follows. The term "ambition" refers to an intense want for social or professional development. The term "ambition" is used to describe a person's want to rise in social status, which can be interpreted as either a commendable or excessive goal. 
Topic 2 - What motivate me?
The pressure of a deadline is what drives me. I feel so much better about myself when I set and meet goals with a deadline in sight. I get great satisfaction in planning out a methodical strategy for getting things done and meeting my deadlines. The accomplishment of each goal kept me working hard and ultimately ensured the success of the event. 
Topic 3 - The Boundaryless 
The boundaryless career type offers a framework for professional advancement that appears to have certain benefits over more conventional occupational and organisational frameworks. Mobility, adaptability, learning new things, expanding one's social circle, and taking charge of one's professional future are all fostered in such an atmosphere. The borderless career model also fits well with the fluid organisational structures and "knowledge workers" that are emerging as defining features of the 21st century workplaces. (Inkson, 2009) 
Topic 4 - Boundaryless Skills
Personal identification with meaningful work; on-the-job learning; the establishment of numerous networks and peer learning connections; and, ultimately, the assumption of exclusive responsibility for career management are all hallmarks of a boundaryless career.  In what follows, we'll explore the theoretical and applied value of boundary careers.
Unit 2 - It's a Small World 
Topic 1 - No One is an Island
The theme of unity and interdependence runs throughout "No Man is an Island," a poem by John Donne. Since each person is a part of the totality that is mankind, Donne contends that individuals need one another and thrive when they come together. Donne's Devotions Upon Emergent Occasions contains this famous paragraph, which is sometimes mistaken for a poetry. (LitCharts, n.d.)
Topic 2 - Variety is the Spice of Life
One of the unsung ingredients for contentment and success in striking a work-life balance is found in this.  Indeed, variety is the spice of life, as several studies have confirmed. Hedonic adaptation is something you want to avoid at all costs, therefore the more you can switch up your routine, the better. (Robinson, 2020)
Topic 3 - Network Society
Making connections and networking 
Connecting with other individuals is what networking is all about. Knowing each other better is the key to connecting with others. There is a clear difference. You have a large professional and personal network, but few of your contacts share your interests or activities. (Anon, 2017) 
Topic 4 - Making Connections
Importance of Networking
You may gain a larger perspective on life through interacting with individuals from diverse walks of life, cultures, and countries. Having friends of many ages, ethnicities, and political persuasions will help you become more accepting of others' perspectives and lifestyles. Networking also helps you develop the qualities of a good team member by exposing you to new perspectives and perspectives. There are several upsides to networking beyond simply expanding one's horizons. (Hurtado, 2019) 
My ability to communicate, maintain relationships, and project an air of professionalism when I meet and greet new people has served me well in my professional networking endeavors. Parts of this process may entail making direct contact with people or groups who might be able to help me in my professional endeavours. Proactivity is essential, whether doing this face-to-face or online. Once a bond has been created, this ability can be used to further develop or strengthen that bond over time. 
Unit 3 - Opportunity Knocks
Topic 1 - Creating Your Own Luck
I don't think it's feasible to disentangle the role of chance from that of free will in shaping any one person's life. At some point in our lives, most of us will make a decision that will force us to change course. This may be the beginning of a new relationship, the beginning of a new job, or the pursuit of a new interest that grows into a newfound passion. (Wilder, 2019) 
Topic 2 - Identifying Career Opportunities 
Career pathways and career ladders are two typical ways for employees to develop and advance within a business. Career ladders are the progression of employment in a company's unique professional categories, graded from top to lowest in terms of responsibility and income. Professional routes include many different types of career development, such as standard vertical career ladders, dual career ladders, horizontal career lattices, career advancement outside the business, and encore careers. (SHRM, 2018) 
Topic 3 - Opening Doors
A growing industry. One of the largest sources of employment in the economy. Working in the health and social care industry may lead to stable, long-term employment, professional growth, and financial safety. The reason I'm taking this course is because the health and social care industry employs approximately 350 unique job titles.
Topic 4 - Me.com
When done correctly, digital public relations can do wonders for a company's online profile and popularity. Companies may have direct dialogues with their customers at any time of day or night by turning previously static content into a conversational style. By communicating and collaborating with the intended audience, you may speed up the dissemination of news and information and sharpen your focus. (digitalmarketinginstitute.com, 2022) 
Unit 4 - The Pursuit of Happiness
Topic 1 - Future Me
This letter to your future self. I'm happy for you that you finished college and that you've succeeded in other ways. You should know it wasn't a breeze. Maintain your sense of perspective by thinking back on the times you fought and cried. Countless people are rooting for you and sending their love.
Topic 2 - Passion & Perseverance 
Passion gives the concentrated effort that is essential to success, and perseverance aids people in their pursuit of their goals. Therefore, perseverance may not result in enhanced performance when people work toward goals, they lack enthusiasm for.
Topic 3 - Plan, Prepare, Perform
Establish what it is you want to accomplish with your company, then map out a strategy to get there. Spending a little effort in advance on meeting preparation will pay dividends in the shape of less stress and enhanced productivity.

Topic 4 - Career Role Models   A role model has attained your career ambitions. They may be achieving your goals. They may be your ideal self. Thus, job success is more than merely producing results.




	


	SKILLS
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY 
	CRITERIA TO ASSESS SUCCESS 
	TIME-FRAME 
	EVIDENCE 

	1st 
PRIORITY


	
Academic skills Communication in the Intellectual World: How to speak up in class and win. Arguments Techniques for doing in-depth analysis of academic writings. Strategies for Success in the Classroom - learning and applying concepts in lectures
How to Write an Academic Paper
Knowledge of how to comprehend written and spoken academic materials



	Competencies in the workplace are the qualities and abilities that will help me advance professionally. Expertise in a particular field or field of work is not required, making transferable talents such as those in the field of business or the arts highly desirable. Unlike the technical and specialised abilities that are exclusive to a certain career, industry, or profession, transferable talents benefit in any position.
	Excellent Simply going through the motions at work is very common. when we put in more effort and get better results with relatively simple adjustments, that's when things will become interesting around here, and that's when we'll have a real chance to work together as a team.
	Opportunities for growth in health and social care can be found in a variety of activities, such as: Shadowing as a means of observation. To be present in conferences. Spending time in workshops.
	By recording overall goals, tasks, milestones, and deadlines. With the use of a calendar or a planner to help me to track the progress by checking off tasks completed and milestones I achieve them.
	

13-06-2022
 To
01.01.2025

	Assignments and documentation of your finished work and personal analysis of your progress Were any gaps in education uncovered?   

	
2nd 
PRIORITY

	
Networking Skills
Exchanging of Skills. Opportunities can be found in the exchange of information and ideas that networking facilitates. Inevitably, networking will lead to new and exciting opportunities thanks to the relationships you build.
improved self-assurance.
Making oneself more visible




	

Several areas where I can do better.
Effective use of time, with priority given to the most essential jobs.
Define your objectives.
I need to work on my communication abilities.
	  Focusing on self-improvement and creating a positive mindset will help speed up the time it takes to reach to my objectives.
	Will create online professional account, such as in Indeed, CV Library, LinkedIn.

Self-learning, such as listening and read book actively
	
Creating/updating my own LinkedIn account and increase number of connections When you join a group, you immediately get access to a network of people who share your interests, expertise, and professional ties. Whenever you come across a profile of someone you're interested in connecting with, the first thing you should do is determine if you belong to the same group. 


	1/01/2025
	Certificate,
or online courses to improve my skills and knowledge

	
3rd  
PRIORITY


	
Digital skills 

Basic competence with digital devices, such as computers, tablets, and smartphones, is required for accomplishing a wide range of everyday and professional responsibilities. get information from the web and apply it. learn the ropes of internet responsibility and security. use electronic mail, instant messaging, and social networking for personal and professional communication.

	Good
be able to use digital devices, communication programmes, and networks to obtain and manage information, from simple internet searching and emailing to advanced programming and development
	Excellent Although companies place a high value on digital competence, employees may gain a great deal from acquiring it as well. Employees who possess the essential digital skills necessary to propel a company ahead often report feeling more confident and secure in their jobs as a result.

	
	
	
	


 Part 2. Personal Development Plan (PDP) Example
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