An in-depth look at Maslow’s Hierarchy of NeedsPhysiological Needs
The foundation of Maslow’s Hierarchy of Needs are physiological needs; these are the basic requirements for human survival. These include things such as food, water, sleep, shelter, and clothing. Without these basics, humans cannot function properly. Maslow believed if these needs are not met, then individuals cannot focus on anything else. For example, a person who has not eaten and is hungry will not be able to concentrate on work, relationships, or self-development. All human beings experience these regardless of background, culture, or gender   Maslow thinks physiological needs of a human will be their primary incentive, above all. A person who is lacking food, safety, love, and esteem would most probably hunger for food more strongly than for anything else. Maslow, A, 1943, p.379
These also include the need for rest and sleep, which are crucial for physical and mental recovery. When people are sleep-deprived, their ability to think clearly, make decisions, and regulate emotions is compromised. 
When these needs are neglected, individuals may experience stress, illness, lack of relationships and trust, unhealthy habits, and even life-threatening conditions. Once these needs are met regularly, you will have a healthy outlook on life, and you can start to focus on the next level of the hierarchy: safety.

Safety Needs
This is the next level in Maslow’s Hierarchy of Needs, and all humans need to feel safe in a number of aspects which include: Physical and emotional harm, Financial, Health and Shelter. 
To enable us to fulfil these everyone will need to feel that they are in a safe environment free from fear of being hurt be it physical or emotional, have a roof over their head to keep them warm and dry, financially stable to support themselves and their family and have access to good health care should they become unwell and need support or treatment.  
If these needs are not met then children may not develop in school and reach their full potential, lack social skills, and not make good stable relationships, and as they grow will follow a similar pattern for their future. As an adult if these needs are not met, they may feel they have failed their family and have not given them everything they need, they may also feel anxious, fearful, and unable to focus on higher-level goals. 
When people feel safe, they are more likely to take risks, build relationships, and pursue personal growth.




Love & Belonging
Once people have their basic needs met—like food, water, and safety—they start looking to belong and be accepted. People want to belong to a group, like a family, circle of friends, partner, or community. These relationships help us understand who we are and where we fit in.
Maslow believed if someone does not feel accepted and feels alone, they may have feelings of sadness, anxiousness, and depression however, if you feel like you belong and have formed strong relationships you will be more confident and happier. 
For children, love and belonging come from family and friends. Those who feel loved often grow into more confident and kind adults. As we get older, we look for friendships, romantic relationships, and social groups. 
When people feel loved and like they belong, they feel safe and valued. This powerful base helps them build confidence and reach their full potential.


Maslow's pyramid of human needs, proposed in 1943, has been one of the most cognitively contagious ideas in the behavioural sciences. Kendrick, D, et all, 2010, p.293-314


Esteem
This level in Maslow’s hierarchy is esteem. This means people want to feel respected and valued—both by themselves and by others. 
If you feel respected and appreciated by others, you will feel good about who you are and have more confidence and be motivated to work hard. When this need is met, you are more likely to act, set goals, and help others. But if you have low self-esteem, you will feel you are not good enough and not have the confidence to take on new tasks and your mental health could be affected.
When children are in school, esteem grows when positive feedback is given, when they are doing well in class, and when they are rewarded. For adults at work, it builds through recognition, learning new skills, and being treated with respect. In everyday life, it comes from close relationships, fun activities, and taking care of yourself.
Maslow believed that real self-esteem comes from doing meaningful things and feeling proud of them. While praise from others helps, strong self-esteem is built by working hard, thinking about your actions, and growing as a person.



Self-Actualisation
At the very top of Maslow’s pyramid is self-actualisation which means wanting to be the best version of yourself. It is not about being perfect at everything you do but trying your best. It is also about growing and learning about yourself. Finding out what you are good at and setting goals to move forward with, this could be a personal or professional. You may find yourself starting a business or giving time volunteering. 
Before anyone can focus on self-actualisation, they need to have all their other needs met including psychological needs, safety, feeling loved and belonging and having a good level of esteem. These are the lower levels of Maslow’s Hierarchy of Needs. 
Self-actualisation is not something that everyone will achieve and it is something that can be on going for a number of years. Self-actualisation is reached when all needs are fulfilled, in particular the highest need. Because of the positive feedback, self-actualization is not a fixed state, but a process of development which does not end. Heylighen, F, 1992, p39–58
Today, self-actualization can be supported within schools, allowing the children personal growth. Schools will ask the children questions like “who do they want to be?” “What are they going to do for the future?” When people follow this path, they will often inspire others to be kind and more creative themselves.
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