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1.0 INTRODUCTION 
  In this paper we will analyze what the Report is, about the analysis of the academic managerial skills and the capacity of employment that are required at the moment and on the future of the 21st century.  
    What is a report?
  The report is a form of collecting information and facts verified and analyzed by its author. This information after it has been analyzed provides a wide range of answers such as data relevant to the organization of an institution or entity, and in this way the objective is to use this data to solve a certain conflict or unwanted situation, in the best possible way. At the same time it includes the author's recommendations as well as the analysis to solve a certain situation. From all the information that was gathered it results that in the future, on the labor market ajuta en, some of the most sought-after skills will be:
Cognitive Flexibility: in this age where knowledge and information are very easy to access, the first skills that our children will need will be those that involve the interpretation, analysis and synthesis of information. 
Negotiation skills: it's a very complex process that involves a lot of factions and a lot of skills that some people have and others need to improve.
Skills for work in services: the most highly rated candidates must have excellent communication skills in their package, because this service sona will expand greatly, and the emphasis is very much on human interaction, that is, where computers do not cope with the human physical force.
Ability to analyze and make decisions: this exercise can produce anxiety and it would be more preferable for the process to be more approachable, it in a way helps students but also employees to devise certain scenarios that in turn help them in the development of decision makers.
Emotional intelligence: helps and develops the skills of understanding, interpretation and responds to emotional needs.
Collaboration Capability: it helps to cooperate and coordinate in order to transform an abstract concept into an ultimate goal.
Human Resource Management: this aility "is also known as talent resources which is the application of sophisticated techniques of data extraction and business Analysis To Human Resources data" (Paese, Byerly, Fitz-enz, Human Capital Analysis 2012 pag2)
Creativity: this ablity is indispensable to all professionals because it makes them dig things up in new ways, and come up with ideas that no one thought of earlier, and that makes it stimulate innovation and progress.
Critical Thinking: it consists of a mental process that analyzes or evaluates information, statements or sentences that are claimed by certain persons to be real.
The Ability To Solve Critical Problems: it has the ability to make reason be used to analyze problems and ultimately to make decisions to overcome them.
    What are employbility skills?
Employability skills refer to the attributes of a person who makes them capable of getting and maintaining a job. In order to get a job, a possible employer is badly needed to be able to check and put to the test, and this can be done in several ways such as:
The interview, which is the most common option to check competencies, and besides it is important to have a CV.
The competition and the exam, these ways are found especially in public institutions, and initially competitions for vacancies are organized.
The probationary period that is more to test the skills of the employee.
The practice period - ,, practice is that activity where what is carried out by pupils or students in accordance with the educational plan that aims to verify the applicability of theoretical knowledge " (Luca, Bundeangajat, 2020 ).
2.0 Main Findings
   Why are employability skills important?
"It is said that great things in business are never done by one person; they are made by a team of people." (Toma, Debonaire, 2022)
People in general always need guidance, communication, encouragement and monitoring to be effective. Those who have strong collective work skills are the most sought after because they have high leadership, collaboration and communication qualities. As employers today they have expectations from employees to be good as team players, because teamwork currently is necessary in almost any industry. Those who have team skills such as communication and a positive attitude can help a team to be more productive and to work more efficiently, giving performance and results that employers come out on the market proud of the results obtained.
Demonstrating all these skills a person is more attractive and convincing for a potential employer, because he is convinced to trust the employee, he notices that the employee has those good qualities to satisfy the pleasures and needs of the company.
2.1 Many times ,,challenges arise in the workplace, in order to manage and thrive in the misplace of these challenges we need to have resilience’’ (indeed.com  2021). This skill helps us overcome certain challenges and develop throughout our career. 
-Resilience is divided into three branches; natural, adaptive and restored.
Naturally, it means that we have a resilience that we are born with and it often refers to the enthusiasm of life the need to learn new things.
Adaptively, it comes in difficult situations that cause us to adapt and grow stronger than we have been.
Restored, we develop in learning mode and certain techniques to strengthen skills.
"In a general sense, resilience is defined as the capacity or a process of effective adaptation in difficult situations, traumas and tragedies, the ability that helps man achieve his goals" (Howard , 2000, p.231 ). In the educational context, resilience is defined the student's ability to manage stress, failure, school and events that in turn were negative,  and these can be summed up to health problems, problems in the family, problems at school, create in turn cause major stress, which can invluent the academic and professional success of the student, if he will not develop positive and pruductive responses since he is still young.
-Emotional intelligence " refers to the ability to control, perceive and evaluate emotions" ( Cherry, very well mind, online, 2020).
In general, people capture this skill from a very young age, and helps to control certain emotions that which makes of them potentially intellectually independent. Goleman (2001) argues that "people who do better emotionally, who know and master their feelings well, and who unravel and effectively address the feelings of others are at an advantage in any area of life. In the real world there is no more important intelligence than the interpersonal one. If you don't have it, you won't know who to marry, what job to get, etc.''( dascali dedicati.ro/ emotional intelligence from early ages 2020 ).
-Digital competence is the general term used to explain or describe a person's ability to use information technology. Usually, when it comes to defining, describing or explaining this skill, various names meet. For example,digital skills, e-skills or e-skills, skills or competences of the twenty-first century. If in the past it was not necessary for any job to have digital knowledge. Now, however, information and communication technologies are influencing the jobs and skills needed to engage in certain positions. Studies show that digital technologies are used in all types of jobs. Also in economic sectors that are not traditionally linked to digitalisation. For example: agriculture, medical care, vocational training and construction.
Examples of digital competencies that what can be done include in the CV, of course if people really have qualifications and experiences how to work with them could be:,, SEO, Social Media, PPC, Excel, Word, Analytics, Adwords, Facebook Ads, Microsoft Office, JavaScript, XML, SQL, Mailchimp etc’’. ( Groze, jurnal mediadigitala.ro  2020).
2.2 Have change employbility skills recently? Why have they changed?
 Many people in everyday life do not trust themselves, I do not think they can take it every time they fall from the beginning, after many decadences they think they no longer have their purpose, that it is already too late and that if so it is meant to be so to be so, the one that is very wrong, a person must get courage and confidence, then look for the necessary education, which helps a lot, to know how to say hello, goodbye, please nice, thank you, then to inform himself, to ask for help, to find his goals, to try to communicate and collaborate, to listen and give his interest,  to have ambition if he does not have, and especially to be a person to reach a level where no problem will never shake him again. Once this level is reached there is no employer not to want that person in the company that owns it. Any company with people fully trained by university academies for their role helps them to probulse the business market without being afraid of anything because their employees have the power and intelligence necessary to treat, in any good or bad condition, the easy or problematic business that is underway. 
   Conclusion
 The report is very necessary and useful in everything that means university studies and industry that help to increase information about everything around, that is, if a student studying medicine needs information about how 35 years ago, he experienced in a laboratory the last modification of Paracetamol is informed from the report made 35 years ago made by those Doctors and has accumulated information,  the same in the industry, the report helps to collect information and to value the facts that are analyzed by its authors, helping the reader to find the true entity of the analysis.
 The real conclusion in this whole report about Academic Skills and Employbility to be a good manager even if you have a lot of sacrifice, time, giving up important moments in everyday life, at a certain moment all this will bring, the success deserved, the good mood, the inner peace, the change of thought and character and last but not least will open the most armored doors to a much better life than it was more Before. All evil must go for the better, the world that does not know must inform themselves, to accumulate ideas, to ask for help from specialists to guide them and a new beginning such as academic education where they can find the necessary skills to have a deserved and appreciated job. And as proof that everything is possible must be taken as an example people with disabilities such as those who do not see, but learn to read, those who do not have hands but write or paint with their feet, those who are deprived of legs but walk in their hands, 
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