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Introduction 
This assignment will be going into further detail regarding an act that was brought into Wales. The act is, the Wellbeing of Future Generations (Wales) Act 2015. This assignment will include an introduction to the act itself, providing information on the purpose of the act and why the act is important. An evaluation of one aspect of the act, for this a specific goal will be examined in further detail with the positive and negative points of the goal and whether the goal can be achieved. There will also be a detailed examination into the role of the Commissioner for Wales. Analysing the effectiveness of the job role and this assignment will also be going into detail regarding the Welsh Government and what the Government is putting in place, to implement the changes that this act wants to bring forward and who the Welsh Government is working with to make these changes happen. There will then be a conclusion and recommendations towards the end of the assignment to give a brief overview of topics that have been discussed. 
Main body
The Well-being of Future Generations (Wales) Act 2015 is important as it gives the public working sector permission to improve the culture, the environment and the economic wellbeing within Wales. This act tries to improve the future for Wales and requires people within communities to think more about the way they behave. The act will improve the way people communicate with each other within the community as it aims to decrease the poverty within Wales, help with climate change and also help with other problems within Wales (Davies, 2016). This act is only specific to Wales itself and public bodies believe that if people start following this act, then Wales will improve in the future. The purpose of this act is to make positive changes in the country, that will be long lasting for the present and future generations(NHS, 2019). This act is specifically introduced to Wales focusing entirely on ways to improve people’s future in Wales, this can be done by having a positive influence on the public bodies to make changes which improve the social, environmental, economic, and cultural wellbeing of Wales. It was put in place so people in Wales are all working towards the same goals, focusing entirely of improving the way people in Wales are living (Davies, 2017). 
There are many topics covered in this act, to ensure that Wales can improve in the future. The whole reasoning behind this act, was to make life easier for future generations and to improve the lives of people living in Wales currently and most importantly in years to come. To improve the way people, behave, within Wales this act wrote a list of goals that people should be working towards (Jones, 2019). These goals were put into place as Wales is facing challenges now such as poverty due to low income and housing costs rising, climate change such as rising sea levels and global warming, economic problems due to rises of unemployment and the cost of living increasing, the government believe that if people work together these challenges can be improved and reduced (Morseli, 2015).  Well Being of Future Generations Act, goes into detail explaining the well-being goals. There are seven goals that are introduced within the act, this is so the public bodies can have more of an idea, on how to make and implement changes to work towards this act. 
The particular goal that will be evaluated and critiqued will be ‘A more equal Wales – A society that enables people to fulfil their full potential no matter what their background or circumstances (including their socio-economic background and circumstances)’’ (Government, 2015). This goal focuses on treating people equally no matter what their gender is, what their background is and what their religion may be (Welsh Government, 2020). This section of the Wellbeing of Future Generations Act allows people working towards the act to have a better understanding of the main reasons as to why people should be treated equally. This act emphasizes the importance of making Wales a better place for people to live in (Parken, 2019). A more equal Wales mainly focuses on people being treated equally and fairly when it comes to jobs allowing people to reach their full potential. Giving people equal opportunities and allowing people to have an input on certain tasks to receive equal outcomes, as it aims to support and understand people’s backgrounds and social differences (Commissioner for Wales, 2020).  As this goal ‘A more equal Wales’ is in place there is acts and guidelines for people to follow. This is known as the Equality Act 2010 (Hutt, 2019) and protects people from suffering from discrimination. The law also allows people who feel they are being treated differently, to know they have support behind them. The acts gives an understanding to people on how to treat people equally within the work place or any other setting where there is people from different backgrounds joining together (GOV, 2015). 
This goal can be achievable if all public bodies involved work together by organising regular meetings and public gatherings which could involve the community as well to think of positive changes they could make and then decide what the plan of action could be in moving forward in a positive manner, they could then be communicating with the Welsh Government so they are aware of the changes public bodies want to implement. If certain public bodies do not comply to meet these goals, then there is a chance that the wellbeing goals will not be met leading to a negative future for Wales (NHS, 2019). As there are so many other goals in place, this goal may not be looked at or taken seriously. This could be due to some believing that other goals are more important for Wales and they can provide a more positive outcome (NHS, 2018). As the act focuses entirely on the wellbeing of future generations, this goal has a positive influence on how people are likely to be treated in the future. If people are treated equally then there will be more people on board, to work towards making this particular goal achievable. (Weatherup, 2016) This goal could have a positive impact on everyone who is not treated equally and for people who are discriminated against with this goal in place they now have a fair chance of being treated equally and fairly. As people feel they are getting treated equally they are more likely to put more effort into making sure the other goals are met within the act (Dworkin, 2002). If organisations work together with involvement from their staff, then a more equal Wales will be easier to achieve. If people are still not getting treated equally, they are less likely to work towards their full potential, resulting in negative changes for the public bodies (Christopher, 2012). It can also have a negative impact on the organisations involved, this makes it harder for people to work towards the goal. This goal tries to make Wales a better country to live in for everyone. It should allow everyone in Wales to have an idea of what the act is trying to enforce. However, as the act is not focusing on one goal people are struggling to keep interested and focused on the act. Some people are finding it hard to work towards all the goals within the act and because of the goals within the act being too big, there is a chance that only some goals will be achieved (Wallace, 2019). This act tries to influence positive changes for people living in Wales but there are no strict rules and guidance in place meaning people are likely to not take this act seriously as it is not coming across authoritative. For example, as the Equality act 2010 is widely known and has simple guidelines for people to follow. This allows it to be easy for people to comply towards (Hepple, 2014).
As Wales offers many different types of jobs for people of all ages and religion, this goal could cause more problems for people managing a business. The is due to many professions historically being stereotyped towards a certain sex. Examples include females for beauty jobs and males for the labor jobs (Hutt, 2020). With this goal being within the Wellbeing act, there is little advice and guidelines on how Wales can be an equal country to reside in. Another example of how this goal is not met is the gender pay inequalities. This means that men are getting paid more than women for doing the same job this could be jobs such as labor work and office work. Men are known to be getting paid more than women for doing exactly the same job, as employers are doing this they are not working towards ‘A more equal Wales’ (Masters, 2011).
 One goal in an act for Wales will not be enough to put these changes in place so people are not being treated equally.  As the Wellbeing of Future Generations Act is not taking seriously enough due to the amount of different goals, that need to be achieved businesses are more likely going to try to improve their business, rather than changing their rules and staffing. As this goal is in place it does need to be taken seriously to ensure people are getting treated equally and that men and women are getting paid the same if they are doing the same work. If this goal can be put in place, it can improve the wellbeing of people living in Wales. This needs to be looked at further by the Future Generations Commissioner, she could introduce stricter employment rules for example if someone does not work towards the goals in place she could give them a fine, she could be monitoring organisations to ensure that men and women are getting treated equally an review the organisations regular to make sure this stays on going. 
The Welsh Government are trying to implement changes in the areas which they are responsible for such as low income and low employment. They could introduce apprentice programmes and offer more training programmes, so people have more of a chance of being employed and receiving a better income. The areas that the Welsh Government have investigated are, a prosperous and secure Wales, healthy and active, ambitious and learning and united and connected. These areas were developed and looked at as part of a strategy (Government, 2016). This involves the government making decisions and thinking of ways in how the goals can be achieved. The government makes changes by amending and reviewing each policy, looking at ways in which the policy could have more of a positive impact for the future generations. The Welsh Government ensures that the delivery of targets is met whilst working under the Government of Wales act 2006 and other legislations that are necessary (Government, 2016).  The main role of the Welsh Government is to direct deliveries when they are required to do so, the main areas the Welsh Government will be involved in are organizations such as the National Health Service (NHS).They also have the ability to enforce and put legislations into place. An example of this are the regulations and statutory guidance enforced whilst working with the funding for the Welsh Governments sponsored bodies 2006 (Bowman, 2017). The Welsh Government have been reviewing goals within the Future Generations act 2015 and wanted the changes to take effect in Wales between 2016-2021. The Government want the changes to happen in Wales by 2050. For the Welsh Government to make changes to the Wellbeing of Wales act, the public bodies involved in implementing the changes need to work together and need to focus on people’s needs, to see what policies and legislations are working effectively (Government, 2019). The Welsh Government will support the public bodies into making these changes by offering guidance when needed and working with third sector organizations to help put these changes in place. The Welsh Government will be regularly reviewing the changes and goals by gathering feedback from people within the community, producing evidence to show what goals are having a positive/negative affect on people within the communities, organising meetings with the local councils and public bodies for feedback on whether the targets are being easily met and work out what other changes could be in place to improve peoples lives in Wales (Corbyn, 2018). An example of the changes the Welsh Government have put in place are supporting businesses, building healthier communities and environments for everyone, equip everyone with the right skills to make positive changes to the country and also building resilient communities with culture and language (Lewis, 2019). These changes are put in place as the Welsh Government has the responsibility to improve Wales as a country and to put in positive changes that will influence future generations.
As the Wellbeing of Future Generations act has so many different goals in place there is a Future Generations Commissioner (Sophie Howe) in place (Government, 2016). The role of the future Commissioner for Wales is to act as a leader for this act, making sure that all public bodies involved are working towards this act in a positive way. It is also encouraging people within the community to abide by the goals this act is setting. The Future Commissioner must support all public bodies and provide help to the bodies, so they are able to work towards the Wellbeing goals, in the most appropriate and positive way possible (Government, 2015). The commissioner can also advise the public bodies and public services to work towards the wellbeing goals, by encouraging them to focus entirely on what the goals within the act states. By working with the public bodies, the Commissioner will have more of an idea on how these goals are affecting people, when put in place and can implement changes if there to needs be. This can have a positive influence on people within the public bodies, due to the feeling of being supported and feeling like they will be getting listened to when needing to provide negative feedback (Balch, 2019). With a Future Commissioner in place the public bodies will feel they have a support network around them, if certain public bodies are struggling on how to get people to work towards their wellbeing goals (Dickins, 2018). The Commissioner may also carry out research such as looking into the funds that are available, researching whether the goals in place are being looked at, looking into what communities need more support such as housing and low employment. This is to monitor if the goals are having a positive impact on the community and to see if there are any other goals that can be added. This would have a more positive influence on people living in Wales, by reviewing the goals the Commissioner can see how and what public bodies are putting in place to encourage people to work towards the goals. By reviewing the goals, the Commissioner will be more aware if the acts in place are making positive changes to the communities and see if there are any communities having problems due to the act being in place. The Commissioner can also do reviews on how the public bodies are dealing with the goals in place, taking into account the positives and negatives and trying to think of ways in how the Commissioner, can to reduce the negatives that may be brought forward (Comissioner, 2018). The negatives that the Commissioner brings is that she does not physically have the powers to enforce the legislation. All the Commissioner can do is write letters to put forward to the Government about what she can recommend and try to implement the changes in this way. By the Commissioner not being able to enforce the legislation this could lead to public bodies not listening to her, if they do not take note of the recommendations in place there is not much she can do. As there is no fine and there is no legal work in place for the public bodies to take the Commissioner seriously, this could lead to public bodies not implementing the changes the Commissioner is recommending. This could be due to the lack of severity of the changes that she is trying to put in place. If the Commissioner reduced the number of set goals that are already in place instead of having seven different goals, then she will have an easier job trying to direct and guide people to work towards the act (Wallace, 2019).









Conclusion
The Well Being of Future Generations Act Wales 2015 is clearly trying to make positive changes throughout Wales by setting out targets and goals, that public bodies can achieve and work towards. This act is important as it is in place to try and improve the future for people living in Wales. There are so many different topics within the act that people in Wales will struggle to follow all of them. As there is so many goals to keep working towards making it close to impossible for people to reach every goal and aim set out. The information within the act is very clear but also very broad and very basic. The instructions leaving people with little to no information on how they can put the goals in the act in place. The act is such a positive act to have for Wales as it focuses entirely on making Wales a better place to live in for people in the future and focuses on every aspect for people living in Wales. However, as it is so big, there is a high chance that the act will not be taken seriously, which is unfortunate as the benefits of the act may never happen for the future of Wales. The Welsh Government is also trying to implement changes, towards this act by putting legislations in place but for the act to have any positive affect on the Wellbeing of Wales the people living in Wales need to put in the effort to see a change in the goals being set.
Recommendations
1. To improve this act the goals could be reduced and more information about the goals in place, could be given to make it easier for public bodies to follow. As the public bodies are mentioned within the act, they could try and get organisations to work towards the act, putting the act in place in different workplaces so more people in Wales are more aware of what the act involves.
2. The government could implement the act within the communities as not everyone is aware that this act exists and introduce stricter rules of people living in Wales. Having a fine put in place if people are not abiding with the rules of the act, this might make people take the act more seriously. If a fine is put in place for people not abiding with the act, the government must outline and provide a clearer structure of what the act is trying to implement. 
3. The government could provide examples on how people could work towards the act, for example changes within the public bodies and how the public bodies go about these changes. This is so they can influence people within organisation and the community, to work towards the act. 
4. They could make the goals easier to follow, so people have more of an idea of what the government want and the outcome for people to work towards the act and will improve the effectiveness of the act.
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