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A critical area of personal development is the ability of self introspection and self evaluation of personal skills and knowledge. With the help of a reflective model, a person can understand his abilities and provide a descriptive analysis of his experience. In this study, I have presented a reflective analysis of my employability skills in terms of my skills and knowledge with the help of Gibbs reflective cycle. Building from the last assignment, I have presented this study from the viewpoint of understanding myself and correlating the skills and knowledge required for employment. The scope of this reflective model is within the requirement of employability skills and present a cogent analysis of my personal development areas as well those areas which require improvement. Further analysis of this study also provide a descriptive process in which university can engage with students like me to improve our employability skills as per the areas discussed in the last assignment. It is a critical requirement of education and must be mandated so that students are ready to join companies and organisations as employees with sufficient employability skills that will help them get selected. The following sections provide a descriptive analysis of These areas as per my reflection of the scenario. 
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Introduction
Gibb’s reflective cycle is a reflection model through which a standalone experience as well as situation anyone can go through frequently (Sekarwinahyu et al., 2019). The principles and stages apply equally to achieving consistent experiences. By analyzing as well as focusing on each stage effectively, an individual can engage as well as analyse critically with self-learning experience. 
Description: This section holds information about my employability skills along with the details of university practices for the improvement of employability skills in terms of professional skills (Shaheen and Hameed, 2020). 
I have good communication skill, and it helps me to create a positive atmosphere in my future workplace. Additionally, better communication skill and good technical skill will be also helpful in gaining better productivity in a business. Moreover, I can work in a team, and it will help me to create a strong relationship in my professional place. The good leadership skill of me help to motivate other team members, and we can complete our delegated tasks within deadlines. 
To develop the employability skills of a student, universities conduct professional skill assessment to check the skills in detail (Markkanen et al., 2020). If it is found that, any skill of any student is not up to the mark, and then he will provide extra classes, where the capable students of that field will be treated as the mentor. The mentor has the responsibility to guide others so that they can easily improve that skill (Beygi and Gholipour, 2016). It will help both of them as the mentor can improve leadership skill, and others can improve their professional skills. 
Feelings: I think as I have good communication, leadership, teamwork, and problem-solving skill, University conduct the assessment class, in which I am given the responsibility to improve the communication skill of other members. It helps me to improve my communication as well as a leadership skill. I think my effective communication skill will help an organization to get a more satisfying experience from the employees. My good problem-solving skills always help me in taking the analytical and logical approach to resolving problems and solving issues. Apart from that, the leadership skill can improve the potential for motivating team so that they can perform in an efficient manner (Lejeune, Beausaert and Raemdonck, 2018). As I am a good team worker, so it will help my entire team to provide the assigned and delegated tasks within deadlines. 
On the other hand, I think I have to improve my IT skills by joining in a training session so that I can handle future tech problems efficiently. I have to improve my time management skill, as it is one of the most important skills for being an employee of an organization. Moreover, I have to improve my commercial awareness skill so that I can perform better in my current role, strengthen the reputation and develop my decisions as well as increase the possibilities of gaining the promotion. Additionally, I have to improve also my negotiation and persuasion skill so that I will be able to understand the thing where other persons are coming from so that I can feel positive about that. 
Evaluation: I have to improve my time management skill so that I will be able to organize as well as plan about the process of how to distribute the work between the team members between particular activities. It will enable an individual to work smarter in different situations even though tight and high-pressure situation (Dahmarde, Khodabakhshi and Rad, 2018). In this aspect, the University has taken the initiative, and I think it will help me a lot to overcome my weakness. My mentor has suggested me to prioritize my work gently and created a schedule so that I can realize what tasks I have to do and what is the utmost deadline of each work. I think it will allow me to overcome procrastination and enable me to deal with the stress wisely. I think, if I can avoid the multitasking, then I will be able to concentrate on one thing, and it will develop my productivity. 
As I have no good persuasion skill, so the mentor has suggested me to use my strengths such as my good leadership skill, effective communication skill. I have a good problem-solving skill, so I think it is the best way to improve my persuasion skill. It will help me to be more persistent and improve the ability to do better research on any topic. It will also allow me to articulate my thoughts and enable me to identify the right time for asking and made me clear on what and why it is important for me. 
Analysis: In this aspect, universities will conduct a TNA (“Training needs analysis”) session so that it can be properly implemented on student based on their strength and weakness (Rimmer, 2018). It is mainly a process, which a business is going through for determining the needs of training and the requirement to be completed in the specific period. I think this session allows the team to finish their job efficiently as progress, possible as well as grow. I think it will be very profitable for me as it will be implemented based on my skill sets. I think I have needed a training session to improve my IT skills, which will enable me to upgrade and maintain the respective software and devices as well as prevent barriers that are occurred in future. The approaches of University will improve my time management and persuasion skill. Still, if I want to improve my IT skill, I have to join in a training session positively. Nowadays, the IT skill is one of the most important employability skill as the business organizations operate their work through the IT logics and coding as well as programming. For developing my IT skills, University has decided to provide me with six months of training on basic operations of IT. 
On the other hand, I have to develop my commercial awareness skills; I have to learn about how to perform the job role in a better way. It will help me to know about the operations as well as the financial structure of the company. Additionally, it will help an individual to know about the factors that can affect on the overall profitability as well as market share along with understanding about the consumers as well as competitors (Maguire and Blaylock, 2017). To develop my commercial awareness, University has decided to provide me with a training session for two months. 
Conclusion: I think my good communication skill helps me to get an excellent opportunity in my career, as I am very confident about that. My good problem-solving skill and eldership skill will allow me to perform better in my future workplace. I want to develop my professional skills properly so that I do not lose any opportunity, which will be received by me in my career. However, I have to develop my time management, commercial awareness, IT skill as well as persuasion skill; I think these are my weakness along with the strength. The initiative of my University will help me to improve my time management and persuasion skills by following some steps that are provided by the mentors. If I can develop my rest weaknesses (in terms of skills as well as knowledge), it will allow me to get the placement in big organizations. 
Action plan: For developing my IT skills, I have to take a training course for six months, which is conducted by my University. I have to learn about networks, as it is the greater way to learn about technical skills along with the effective implementation of software and apps that are used commonly in organizations daily. Apart from that, I have to follow online information along with its implementation in a practical scenario. In this aspect, the best option is that I have to research Microsoft office packages that contain Excel, PowerPoint, and so many applications. I know it is basic learning to improve my technical skill. To know about the basics on the internet, I have to join in the online free session to know about the available free resources relevant to the topic. 
On the other hand, for the development of my awareness skill, I have to follow the regular news on organizational aspirations. Besides the training session for two months organized by the University, I have to learn about the application of online library access that will lead me to know about the business research tools. I have to learn how to analyze the current market trends, share as well as changes in business management. Additionally, the learning about the product and service, which are the main resources to gain profit, I have to know about all things in detail. From the regular TV and radio as well as social media, pages will help me to upgrade my knowledge on the demand and supply chain management of a business. 
[bookmark: _Toc59027464]Summary
It can be concluded that personal development of a person is possible only when he is able to realise his potential and his abilities which also include his acceptance of his strengths and weaknesses. What are the best ways in which a person can improve his employability skill is by using a reflective model as used in this case. Upon the application of Gibbs reflective cycle, I realise that I have a strong sense of effective communication and have an equally enabling strength of problem solving. These are vital skills that are required in climate and the selection of a candidate is based on the feasibility of these skills. A segmented approach is always required when personal development is considered because personal growth and development occurs in natural phases. It is the prerogative of universities to provide students with multiple avenues in ways in which they can realise their true potential and improve their overall skills and development. Training needs analysis is one of the ways in which universities engage with students to realise the areas in which they are lacking and provide substantial training module for overall development of employability skills. However, skill development and knowledge learning is an ongoing process because the requirement of skills in employment keeps on changing in the dynamic setting. This is the reason why I feel that there is need for continuous engagement with students to help them improve their overall employability skills. The application of a reflective model is necessary so that continuous assessment and evaluation is possible. it will help to provide natural access to understanding strengths and weaknesses in terms of employability skills in a person. 
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