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The development of a career is a process that needs learning and point of convergence to help me for a future to my standards. Professional development requires communication skills, confidence, and understanding. “driving career growth and job satisfaction while addressing skill gaps and preparing for future challenges and experiences” (Surabhi 2024)In my past experience, I had. I've learned to have a deeper sense of being more focused and to have a deeper understanding of what energy is going on around me. I believe that you need professional assessing skills and good communication skills for what type of work suits you for future challenges and opportunities. “The psychology of working a new perspective for career development counselling and public policy.”(Bluestein, D. L.(2006). In this Essay I will detail my professional career using what I have studied during the professional career development module such as RIASEC personality types SWOT analysis, SMART objectives, and the learning styles we have been taught. These tools are helpful for future achieving skills and for future career objectives and are essential for personal growth and success allowing individuals to adapt to changing job markets and opportunities while finding fulfilment in their work.
By using these tools I can be able to create some sort of a plan that can support both topics' immediate objectives and long-term ambitions. This can ensure that I'm leaning toward a more successful career way. Anyways this process helps me with a complete view of my professional journey as well so I can keep a balance between personal satisfaction and career success.
SWOT analysis is a structured technique used to evaluate and to identify the strengths and weaknesses, opportunities and threats. It’s a work for goals programs, and capacities to the environment in which it operates. Also to recognize internal and external factors that are favourable and unfavourable to achieve a desired aim. By conducting a SWOT analysis, organizations can gain a clearer understanding of a clearer current situation, identify strategic initiatives and develop plans that leverage opportunities.

Through SWOT analysis, I have identified how to rate my weaknesses but also my strengths. For instance, I had a job as a retail worker but I have been a service with more such as retail, stocking, helping, etc. However, I found myself more comfortable at the register as I was more comfortable talking with people and helping customers. Although, it involved a lot of communication skills. I believe it suits me more as I am not as really good with practical skills as I am with communication. communication skills, and self-regulated learning “all of which will make the next generation job-ready and “employable” in the new economy (Griffin, McGraw, & Care, 2012)” I have faced a lot of different challenges and different skills day by day But I have learned a lot and it gave me experience. Also, it has given me more motivation and curiosity for a more professional job in the future. Moreover, in these experiences I had in my past jobs  I  have been able to recognize my strengths and weaknesses and to know what suits me more for the future and more executive careers.
The RIASEC understanding choice cannot only with my future but also with my personal interests and choices, and motivations for a better understanding “RIASEC model of vocational interests and work environments (Holland, 1997)”The RIASEC model is commonly used in career counseling and assessments to help individuals identify their interests and find suitable career paths it can also aid employers in creating teams with complementary skills, interests.
This course is giving me a helping hand with improving my skills to a higher level with new challenges and new achievements. My SMART objectives (specific, Measurable, Achievable, Relevant, Time-bound. Which are important for aspirations and schemes making a way for future goals and career options. One of my goals is to improve my skills to make them even better. to be more helpful in class to have more answers to ,have a better understanding of the questions  also to find new opportunities for my future, and to achieve the best I can this year.
By including SMART objectives I can ensure myself that I'm targeting closer to my goals and this can help me one step closer. The Johari window is described for behaviour relationships and it’s a helpful tool for examining personal development and for giving opinions.
The four quadrants represent each a meaning and different aspects for instance Known to-self meaning( known to self and others) Hidden self (known to only self )Blind self (known to others and unknown to others) and finally Unknown self( known to others and self).
[Capital nurse NHS 1995]
Therefore the Johari window structure can help a person to know people's feedback or opinions about them and to accept even negative reactions. which is an important lesson to not react in a bad response and can also improve your emotional intelligence And also shows you and helps you understand how others perceive you and how you perceive yourself. This  Can also expand your open area and explore the unknown and by being open to feedback so you can make informed decision to improve your career trajectory. 
Furthermore, the Honey and Mumford method has four different types of learners. Theorists who find to understand principles and theories behind new ideas. Reflectors observe and experience their own and others. Pragmatists try to concentrate on appealing more new knowledge to real-world situations. Finally, there is Activists who develop on new experiences and provocations (Bitesize learning theory diagram) I can relate to more types of learning styles I think I can be an activist because I like to try new experiences but also theorists I try to understand new theories behind ideas .
By showing my learning style in my further career maps, I can focus on offers and chances for new experiences. this can show my personal achievements and keep me motivated for the future and for better coming experiences. socially constrained and curtailed, increasing the likelihood that “adaptive preferences” (Nussbaum, 2001)
As a part of my action plan I need to set objectives but also assess them I need to define goals and to make them into manageable steps. I need to know what I want to achieve in life for my future but also I need time for each goal and to assign a deadline(Harvard 2024)
My action plan is designed to guide me towards achieving my personal goals through a structured approach additionally I will allocate time for reflection, allowing me to access what strategies I'm working for .
However I will keep my options open and explore new opportunities that might match my interests and skills. for my goals, I need to have a certain time and to achieve them and to have a certain motivation. But also how I can fit in the industry to have that mindset that I   can accomplish my goals and future career achievements. I need to try to make my weaknesses less weak and try not to develop more negative skills.
To achieve my vision, I have to set serval short-term goals and practice leadership and more professional skills. I need to show growth and an adaption of a plan and personal development. The different ways of conceptualizing career outcomes can be grouped into economic, educational, psychological, and social outcomes(Oxford Career Handbook)By attempting new challenges, I can develop more strategies and adaptability to achieve a fulfilling and great career. to get where I want to be I have to learn from my mistakes and to stay committed to my plans and goals. I need to surround myself with supportive individuals so I can get positive courage and make my plans into reality. “remembered that self-efficacy concerns the individual’s belief in their ability to complete a specific task or behavior (Bandura, 1986)
In Conclusion, by following my action plan I need to challenge myself to stick to my plans and to follow them but also to have a personal development I need to ensure I to stay focused and committed to make sure I can accomplish my targets and my satisfaction. I need to outline all my tasks and to allocate my resources for a better experience in my work.in the future, I hope I can accomplish to have a team that can help or to work for me to give them a quantifiable way to measure the progress so far so I can count on my team to make sure the strategy is successful and to measure the progress with success metrics. I desire to have a hard-working team to help me in more professional cases that might need another persons advice or opinion for certain tasks that might guide me to things I am not as educated about as they can be. but that’s all in the future I hope I  can accomplish after I reach my certain achievements and targets for the professional career development action plan I am positioning myself for.
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