Reflection in the early years.
What is reflection? 
Reflective practice is learning from everyday situations and issues and concerns that arise which form part of our daily routine while working in an early childhood setting (Hayes et,al No Date).  It’s about reflecting not only about what happened but why. It also guides our decision making. It forces us to analyse different aspects of experiences we offer to make judgements in what should be repeated, extended or changed. This enables us to develop and extend on children’s learning and build upon their knowledge and skills (Colwell 2019). 
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Knowledge 
ACECQA (2019) mentions that by reflecting and reviewing our provisions constantly we gain knowledge and experience not just professionally but also personally, by asking questions and listening to children that we care for we can constantly improve as well as build and improve relationships with our children. Clarke (2014) states that by listening to children it allows them to build communication skills as well as acknowledging their rights to be listened to and that their views and experiences are taken seriously. Article 13 of the UNCRC (2017) states that children have the right to a freedom of expression and should be allowed an encouraged to freely discuss and express their opinions, By building relationships and knowledge surrounding children’s development we can allow children to do this Clarke (2014)  
Cambridge Assessment (2018)

Mindtools.com (no date) 
Critical reflection
Critical reflection helps us to synthesise various viewpoints in order to understand, justify, or challenge what we have seen in our own or other people's practise (Hayes Et,al, no date).
Theory or literature can provide us with an alternate viewpoint to consider, provide evidence to support our beliefs or practises, or directly question them (Dye, 2011). 
We can also use critical reflection to analyse what we've learned and how we've learned in order to take control of our own creation. Sensitive reflection is given a lot of weight in teacher professional development because of these two features (Macgregor and cartwright, 2011).
Critical refection is about continuous movement and improvement of what we provide for children in our care and providing the best learning experience for them (ACECQA, 2019) 




Skills and values: 
Open university (2021) states that by reflecting on our daily activities it allows us to improve and develop our skills and values both personally and professionally. 
Reflective practise will help you develop a better understanding of others while also increasing self-awareness, which is an important aspect of emotional intelligence. Reflective practise can also help improve creative thinking skills and encourage constructive involvement in work processes. (Owen and fletcher, No date). Open university (2021) states Individuals who regularly reflect both professionally and personally will obtain skills such as: 
· Increased self-awareness. 
· Enhanced decision-making ability’s. 
· More open minded. 
· Improved compassion. 


Examples of reflective models- Gibbs/ Dewey. 
The work of Dewey provides the basis for the theory of Reflective Practice. He identified two types of action: ‘routine action’ and ‘reflective action’. Routine Action is guided by issues including tradition, habit and clear requirements such as laws. These actions are stable and less likely to change in relation to current circumstances. Reflective Action, however, differs in that it requires constant questioning and self‑appraisal.  Reflective Action demonstrates a willingness to be flexible, to analyse and to have social awareness, Gibb’s theory discusses 6 stages to reflection:
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion about what you learned and what you could have done differently
· Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate. 
EPM (2019)

Examples of reflective models- Schon. 
There are 3 main features to Schon’s reflective model. The first being: 
1) Knowing in Action- This is when a person behaves in a certain way due to a past experience. We do this instinctively . The more reflection and experience we gain as practitioners the more we do this. 
2) Reflection on action- This is when you reflect while you are doing the activity, you are reflecting quickly and continually making decisions , reflecting why you are doing a particular action. 
3) Reflection on action- This is when you reflect after an event/activity, weather that be alone or in a group with your colleges, making improvements and asking questions similar too,  what worked? What didn’t? what could we improve? Could we increase/decrease the difficulty for different age groups? 
Meiedirk (2017). 





Conclusion: 
Reflective practise is a technique for enhancing your learning as a student, as well as in your job and personal life. While adopting the reflective practise technique will take time, it will save you time and energy in the long run.
EPPE:
The EPPE (effective provision of pre-school education) report (2004) notes many things within the report, it mentions that with good quality care in early years settings children will flourish regardless of economic background and by having  knowledgeable, educated, reflective practitioners, we can provide children with and excellent start to education 

REPEY: 
The REPPY (researching Effective Pedagogy in the early years)  report (2002) draws on the EPPE report and it refers to the relationship between practitioners and child, mentioning that children who feel listened to, valued and are happy are likely to thrive holistically, this can also be achieved with the use of reflective well-educated practitioners or teachers (Siraj-blatchford, 2002) 
CSSIW: 
CIW (Care and social services Inspectorate wales) (2019) is an independent regulator for childcare in wales, similar to Estyn but CIW regulate: 
· Adult services like care homes. 
· Children’s services, care homes, fostering services. 
· Childcare and play settings. 
At CIW they have 5 core values that are: 

1) Caring we are approachable.
2) Fair: we are impartial and inclusive 
3) Integrity: we are honest 
4) Professional: we are knowledgeable and innovative
5) Respect: we listen. 
When a Ciw inspector is visiting a Setting, they are not just looking at the quality of care or the resources that are provided for children they look at the setting as a whole. They also publish reports for settings and practitioners to grow and develop with through reflection.  
Estyn:  
Estyn (2020) are an organisation responsible for the regulation of the quality of our education in primary and secondary schools in wales, they do this through regular inspection as well as inspecting standards in education services Estyn is responsible for suppling the welsh government with information regarding what they believe is good practice. 

When visiting a setting Estyn inspector’s look at 5 key areas of interest: 
1) Standards. 
2) Teaching and experiences. 
3) Well-being and attitude. 
4) Care, support and guidance. 
5) Leadership and management. 

Estyn(2017) publish the reports of their visits, they do this for everyone to view and for practitioners to view and the reports highlight positive and negative areas where the quality of care could be improved. 
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	Brief description of the activity (no more than 50 words)

	 The activity that I did with the children was to make mince pies. I did this activity with children aged 2-3 with varying abilities. The children were using cutters, rolling pins, knives and spoons. I had a time limit in mind for the children of 15-20 minutes. 


	Aim/Objective of the activity

	The room leader plan mentioned that they would like the children to explore more of the culture of Christmas, so I planned the activity to suit the plans. The number of the week was the number 5 so during the activity we were counting and singing up to 5, furthering the children’s mathematical development. the children showed a natural communication skill but talking to each other and taking turns, no child had to be reminded to share. 


	Your role

	I played a lead role during the activity; I supplied the resources. This Involved buying ingredients – making the pastry- being organised- time management- ensuring enough resources- ensuring hygiene- wearing aprons
Listening to the children- negotiating
 I also interacted with the children, talking to them and helping them create the things they wanted. 


	Positive aspects – why?  How could these be developed further?

	 During the activity the children were really well engaged because the activity was age appropriate, made use of their senses and the activity was at the right time of the day, just after snack. I would have liked to give the children more time, but we were constrained by the daily routine. I feel like they had a good range of resources that facilitated their learning, they also displayed good communication skills and patience when the resources they wanted were in use. This activity was and experimental activity that assisted the children’s development holistically. I would like to improve the activity by increasing the level of difficulty for some children and decrease it for others with more cutters and possibly colours for different activities. The children took the pies home many enjoyed them, but one child’s parent reported them asking for more, we send extra home with him the next day. 


	Challenging aspects – why?  Link to your own practice.

	One child didn't enjoy The texture of The dough, we supplied her with gloves so she could also participate, she chose not to take part so I supplied her with some Christmas colouring at The same table as the other Children as I know she enjoys colouring, towards the end of The activity the child started to display some interest in The rolling pin and cutters, she was helped to use them without touching the dough, she seemed to enjoy as much as the other Children.
During the activity I used reflection on action, I did the subconsciously. When my first response, the gloves did not work I had to work quickly before the child left the table and distracted to the children. I was concerned that she would miss out of the activity, but she was very uncomfortable with the dough and she displayed distress. Other children showed interest in her colouring, but many chose to engage in the colouring after the mince pie activity. Extras were made and each child took one home. 


	What knowledge did you demonstrate?

	During the activity I demonstrated knowledge in areas such as child development, children individual
 needs and communication skills with both the children and my colleagues.  


	What skills did you demonstrate?

	Mirroring 
Listening/ communication
Patience, enthusiastic, respectful, flexible, 

	Which values did you demonstrate?

	Anti-discriminatory
Equality and fairness
Non-judgemental
Power sharing



	What could be done differently in future?  Why?

	I enjoyed doing this activity with the children I felt that it met the needs of most of the children, in the future I would supply more of a range of resources, with a varying range of difficulty in facilitate the children’s learning, I would also like to give the children more time and possible have an extra member of staff to help as the child that struggled almost needed 1-2-1 support. Regarding the little girl this was the first time I had met her I struggled to read the subtle cues that she was uncomfortable, other member of staff knows her well and explained the child’s needs to me, in retrospect I should have spoken to staff before the activity to fully understand each child’s personal needs.  





































Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	I would like to improve my time management both in university as well as my work life 


	I would like to improve my time management skills because I tend to leave all my work until the last moment and don’t always get the marks, I think I could get. Be more organised in work, I always forget things and resources I have bought for activities. 

	· Make achievable targets for university tasks by braking assignments down into smaller chunks. 
· Be mor organised- make my lunch the night before. 
· Actually, use the planner I have bought. 
· Pack my bag the night before. 
· Make lists.  
	· This is solely down to me. 
· Get support from peers. 
· Create a routine. 
· Schedule in study time. 
· Ask for family support. 


	January 2021. 

	Become more motivated and have more of a sense of control.
 
	I would like to have more of a sense of control in all aspects of my life as such as work, family time and social life, I feel like I’m forgetting things and this is contributing to my current stress levels. 

	· Again, use the planner I bought. 
· Use a journal to write down thoughts before sleeping. 
· Be more organised at home, I feel like everything else will follow. 
· Engage in mindfulness and stress reduction techniques. 
· Possibly be mores selfish with my time. 
	· This is down to me but also, I need to remember to ask for help
· Try to get more sleep. 
· Try meditation to reduce stress. 
· organising childcare to allow for night out- 
· exercise/mindfulness time.
· Family support.
· Peer support.
· https://www.centreofexcellence.com/shop/mindfulness-based-stress-reduction-mbsr-diploma-course/?utm_voucher=GARET&gclid=Cj0KCQjwgtWDBhDZARIsADEKwgMg8FbpLncgGukbe-HlF1hhFQndJXFF-6ezOFpcNSj3Vhushksdfg8aAnYTEALw_wcB stress reduction course. 
	January 2021. 

	GCSE- Maths, in order to progress for a master’s degree. 

	I would like to re sit my GCSE mathematics to support my chances of getting onto the master’s course. 
	· Do more research into the course intensity - Would I be able to do it along side level 6. 
· Talk to a careers advisor to see if this is necessary.  
	· Coleg sir gar- https://www.colegsirgar.ac.uk/index.php/en/gcse?view=course&layout=course&id=75


· This will cost me £45. 
· Discuss work load at level six with UWTSD EY tutors to ascertain if this will be manageable
· Contact UWTSD Careers advisor to ascertain if this would be beneficial to me professionally.
	April 2021/2022. 



	Professional development. 

	I would like to improve my professional development in my workplace and feel like a more efficient member of the team in work. 
	· Talk to my colleges to see where I can improve. 

· Talk to the setting manager to see where improvements can be made.

· Attend courses to improve my professionalism in work  
	
· Have regular meeting to discuss my work with the setting manager.
· Engage more with 6 monthly appraisal meeting, set realistic targets. 

· Be open to constructive criticism, to allow me to learn.

· Shadow other members of staff and see how they work. 

· Ask my manager to sit in on a planned activity and make notes on how I could improve. 

· Ask questions. 

· Stop being so cautious. 
	January 2021. 

	I would like to do a Sign language course. 

	I would like to do a sign language course to improve my communication skills for both my personal and professional development. 
	· Talk to my setting to see if she would be happy to fund this. 

· See if any colleges would like to join along too. 

· Research courses and course costs. 


	· British sign language course- https://www.johnacademy.co.uk/course/british-sign-language-bsl-level-1-2/
Currently £14. 


· Makaton course- https://makaton.org/TMC/Learn_Makaton/Online_workshops.aspx 
Currently £69. 

· Both courses are run online. 


	Feb 2021. 

	Improve my confidence when speaking to parents within my work setting. 
	I would like to be able to do this this because I currently feel like the parents don’t see me as an equal /confident member of staff. 
	· Shadow how other members of staff speak to parents. 
· Throw myself in the deep end and just do it. 
· Ask a parent who is also a friend to do it with me.
· Speak to a parent with another member of staff present so If I forget they can help. 
	
· Myself.

· My collages. 

· My setting manager. 

· Parents. 
· Spend a week meeting and greeting parents- take responsibility for this.

· Take responsibility for sharing information on specific children’s days with parents who are collecting at the end of the day.

· Contribute to the news board/ information sheet/ webpage that is shared with parents/carers.

	January 2021. 
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