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Introduction
This essay will demonstrate and give you an insight, of my contribution and collectively working together within a team. The skills I have updated and gained through this experience has been phenomenal, rewarding and it has given me self-confident. I feel the skills I have obtain within this module will maximise my employability for great jobs opportunities to come soon. In week four we were told by our lecture to form a team of four. Then to select a business and to do a presentation on our chosen business, for our lecture Mr Zook. After putting together, the gathered data on to the slides. the skills I have identify within myself will be highlighted in this essay which are. Interpersonal skills, time management skills, delegation skills, interaction skills, Knowledge and my experience. My groups chosen business was the premier inn, sustainability, global and community participation within the Premier Inn hotel. The reason why we choose premier inn, as our chosen business. It’s because it is one of the UK largest hotel brand. according to (Whitbread, 2017) premier in is the UK top leading hotel and aims to give excellent quality, services and value. Premier Inn also offer great prices and location within the UK. 

· Section One
Interpersonal skills 
Pathway project one has helped me to developed and deepened my interpersonal skills through the decision–making within my team, setting group deadlines, solving-problem, negotiating, assertive and listening to my group's individual opinions. We decided as a team for me to take ownership of researching data about the community participation within the premier inn hotel. According to (Morris, 2009) Working in the community can be very productive. It's important to understand each team members contribution. And to implement my own ideas within the team. for example, I suggest designing a pie chart to present the Premiers Inn economic growth for our presentation and my team agreed for me to do so. Interpersonal skills are very important as it helps my ability to develop an understanding of individuals which can lead to a very successful career. For example, as an employee, I get along with all types of people and I am opened minded to all culture's. According to (McQuerrey, 2017) being a people person is a great valued skill to have, for instants being a people's person can cover all types of job positions. Especially for potential future employer's searching for enthusiastic fresh candidates to join their formation. It is essential to demonstrate enthusiasm throughout my job application, interviews and my ongoing career.  
Time Management skills
Being a part of this group has defiantly made me aware of my time management skills. according to (Jordan, 2016), time management skills are productive and a never-ending improvement. For instants, it's necessary to set targets and do the most important job first. we all work in different ways and are professionals in our individual's roles. Time management relies on self – motivation, as well as the ability to focus and perform multiple tasks within set deadlines. without planning my daily duties, I may often find myself stressed and struggling to get things done within set timescales. This team all share similar lifestyles but different stories and testimonies. we all have other important priorities as well as our studies, which can affect our group commitments? There are times when some of our team members cannot meet up on the agreed time. Not sticking to set deadlines can affect our schedules and individual performance to deliver excellent work. Rather than hinder my group’s presentation or delay meetings I motivate myself to be on time. Only if under any detrimental circumstance should I not be at any agreed meetings.
Delegation skills 
As a dedicated team player, I often take ownership of most work for it to be done in an accurately and on time. There are many times I get stressed out, because, there is so much to do in a little space of time. However, working on this project has helped me to share the workload equally between the team. for example, when I was reassuring the premier inn community participation. I delegated specific jobs to the other three members of the team to research the sustainability and the globalization within the premier inn hotel chain. Depending on individual's strengths when delegating specific jobs to each member of the team. According to (DeMers, 2017) assigning the right tasks to the right people might not always go well. It is good to learn from yourself and other people's experiences. For instants to transfer the gained knowledge from any mistakes made. in addition to making practical decisions for the future and to continue ongoing adjustments when delegating jobs.

· Section two
Contribution
Working collaboratively in this group has enabled me to share my ideas effectively. also, to undertake and participate in key responsibilities. It is vital to learn from constructive criticism within the group and to understand all tasks of the project through discussion and research, as this will make an outstanding impact on our group presentation. My contribution to the team is to deliver great knowledge of premier inn community participation of the business through research, critical thinking and analysing task. For example, to investigate who premier inn charity partner is and what premier inn does for the local community. Then to discuss back to my team with my gathered information to educate each other. We also used other alternatives to communicate, such as phoning each other, using skype if we cannot meet up face to face, and emailing each other to make sure everyone is on the same path. However, according to (Eikenberry, 2017) each person that contribute should know the desired result of the project to avoid confusion, between the team members of group.
Interaction 
Team interaction is very vital, and this is the second time I worked with a team. in this team, we all share the same ideas around the project. For example, when interacting with my group we collectively understand our required duties and we demonstrate that through discussions as a team, whilst continuously updating the learning log as a group and individually. Everyone plays a part in social interaction in my team, at work and in my personal live. this quote is from (Green, n.d.) ‘'I think we've built a bit of a culture and a market around people who are open and seek out that social interaction''.
Experience
Working in a group can be challenging as everyone has different personalities and views. Some people are shy and quiet or very outspoken. For instant, when setting your smart objectives sometimes individuals want to follow their own process rather than stick to the agreed-on method. However, this could lead to the group failing when presenting groups presentation. Some people find it hard to participate in group activity's, whereas I enjoy taking part in group activity's as it is a way to identify my own personal skills set. Also, to learn from others. for example, when working in a group I critically think of my role and what I can contribute to the team with a creative vision also to analyse the main concept of the project also to successfully be a great team player. based on my career and experiences According to (Fetzer, 2005), My learning style is more like a reflector and pragmatist from the honey & Mumford characteristics learning table. My first, strength I have identified when working with my team is that I stick to set times. I also plan my day well ahead and making sure I attended every lecture sessions. Secondly, is to delegate specific responsibilities to the correct person within the group and undertaking self-set duties. Thirdly, it is rewarding to be a peoples' person. For example, having a great understanding of all characteristics and an open mind to any type of situations can help me to be successful as a future leader. Fourthly it's great interacting with all the team members, it enables me to work better. Being a part of this team has made me have a vision of my future and how successful I can be. Until this point, I realize that in my experience I have manage, delegate, network and interact at all levels and still seek to enhance my ability to learn how to be a fantastic representative for an enterprise and more to be more confident in being an entrepreneur.

· Section Three

Knowledge 
According to (Musselwhite, 2007), businesses have a more advantage from leaders that are honest and truthful rather than leaders pretending to know all knowledge around the businesses. As a leader, it's good to acknowledge what I'm good at, and what I still yet need to learn. Feedback from colleagues and customers is very important, as well as constructive criticism. It's also very good as it will help everyone work better together. All leaders have different learning styles and attributes. Being a leader is the same as being a remodel. For example, when the root is watered and nurtured correctly the stems will follow and bloom. Setting great examples for my team will act as a domino effect throughout the core of the businesses for the existing and future employees. However, as a team leader, it's important for me to know my strengths, weakness, opportunity's and threats. In addition to lead well and to design tailored progression development plan for myself. for instants, the aim is to convert my weaknesses into strength and threats into opportunity's so that I have a good and long career in my future business. I admire Gaddafi leadership skills and his quality of productive revolution aims. According to (News, 2014), the late Gaddafi was an excellent leader and a role-model for his nation. He deeply believed in Human rights in Libya, and as a leader, he encourages his people to unite with the whole of Africa and to empower each other. Gaddafi cared deeply for his people and his team. According to (Nutting, 2017) A bad leader demonstrates divide and conquer for example Donald Trump, pretends to be a strong leader, his knowledge of leadership is very little, and he pretends to do well for all nations which is a lie. However, Donald Trump is failing to govern the nations to unite and make the world a better place. Donald Trump is the opposite to Gaddafi and demonstrates threats and weakness and Gaddafi demonstrates strengths and opportunity’s.
Group Presentation 
[bookmark: _GoBack]At the beginning of pathway project one, the students were told by the lecture to pick three other people to form a group of four, to work collaboratively and collectively together. In addition to having a successful and professional presentation. The topic of the presentation was the premier inn hotel chain. including, the sustainability and the globalization of the business that could be a threat or benefit for the company. As well as the business focuses on partnerships and the direct involvement of the community. Me and the team firstly, arrange meetings to discuss how we will plan our structure of the group presentation. Secondly, we all put our idea together and researched primary and secondary data to understand premier's Inn participation within the community. For example, I have found out that premier inn charity partnership is at the great Ormand street hospital. Thirdly, I also designed a pie chart to show the economic growth within the premier inn and the benefits that premier inn provides. Wail I was doing my part of the research. Ann-Marie, Jean, and Melanie all focused on the stainability, environment, and globalization in the premier inn hotel chain. once we have done all our researches we then all got together and added our information to the presentation slides. On the 4th December (2017) on the day of our presentation, At the start of the presentation I felt very anxious and scared as my previous experience of doing a presentation was not great. I also felt uncomfortable when reading out loud in front of my class but with this team and students, it was the opposite. Having done project pathway one has defiantly made me critically think about my future, career, who I am as a person and what part I play in the society of today and choosing the right team, in addition, to be successful. Participating in this group has shown me that a team is better than one. According to (E.Dodge, 2017) developing a safe environment within the team encouraging participation from all leaners that are a part of the group. Its essential to take communication risks, as that is how you can learn. For example, my communication risks, was my delivery when reading out loud in my presentation as that’s my weakness. but being in this group has made me feel safe to read out loud. 

Conclusion 
To summarise, what I have learned and delivered in project pathway one. My reflective righting is based on the Premier Inn sustainable, global and community participation. This essay covers, how I apply my personal set skills and how I’ve contributed within the team, in addition to deliver a great presentation. I feel what I have gain from this experience has been life changing and rewarding. The knowledge I have adopted can now easily be transferable, into my employment and future career.    
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Appendix

SWOT’S ANAYLSIS TABLE
	Strength
	Weakness 
	Opportunity 
	Threats 

	Researching Data. 
	Reading out loud in front of people.
	To be a great representation for a company. 
	No threats yet.

	Planning well ahead. 
	Need to be more assertive.
	Entrepreneur, able to run my own business.
	

	An excellent team player and self-motivation.
	Panic mode.
	To be much better in my organisation skills.
	



Learning log
· On the Tuesday 30th October 2017, after having our team meeting. I stayed back in the library to start my research on the community participation of the premier inn hotel chain. When researching secondary data, I looked at the premier inn mission statement and the website and found out a lot off information based on the community participation. I have also learned that the premier inn hotel community charity partnership is with the great Ormand street hospital. I now know that most big companies have community opportunity’s.

· On the 31st October 2017 me and my team agreed to communicate through what’s app, skype, emails and meeting face to face when it’s possible. we needed to share our views about our data found based on our topic. I was expecting to collectively discuss our recent information researched. I have learned that me and my team have Many ways to excise our communication through. In my future job these tools will be applied. 

· On the 4th November before presenting my groups presentation I researched how to present effectively. I learned when giving a presentation I must understand my work and to communication with my team. as these tools is important to have when working in a team.   

· On the 6th November 2017 When trying to use the skype to have online meetings, there was technical problems And I could not connect. It was hard to shear our slides. but instead some of us used emails or the OneDrive PowerPoint to update and edit our presentation slides. As the OneDrive worked well for us all.

· on Monday 13th November 2017 I have researched community values and what community values intel. Also, to develop, an understand and knowledge of how community values work. I have also learned that most enterprises follow the same values and norms, when applying for any future jobs I now will research the company’s community participation. 

· on the 14th November 2017 after taking my children to nursery and school I went to the university library, to study and to research time management also to critically think and focus on my time management skills and how it helped my team to be on time. I leaned being on time pays off and can put me in a good steed for a future job. I will apply and practise this skill to my everyday lifestyle. 

· on the 21st November I was critically thinking about my delegation skills and how I will develop, a better understanding to delegate correctly within my team within the workplace. I learn that delegating the right jobs to the right people will help me and my team to provide excellent services with in the workplace.

· on 1st December wail my son was sleeping at home, I used this free time to think about what I will contribute to my team, so that me and my team deliver an excellent presentation. I have learned as a team member to contribute what is required of my role. This is also an ongoing adjustment depending on business or job I do.

· on 2nd December I researched social interaction online. As interacting with people is one of the key abilities to have, also it is an ongoing adjustment because everyone interaction styles could be different. I have learned that social interaction will help any team work well together especially within a workplace.

· on 6th December I began to realise that my characteristic was coming out more on how I intake information and my delivery when presenting my groups presentation. My characteristic is a pragmatist and a reflector which is based on the Honey and Munford learning styles.

· on 22nd December I was thinking about what the late Gaddafi had done for his people and was enlighten of his amazing works for his community and what his overall result was aiming to be globally. Then I researched Donald Trump and his bad leadership skills. Leaning these two leadership styles has shown me how I would lead in the future within my team, which will be more like Gaddafi as his leadership skills is close to perfect to my knowledge.

· on 27th November I was researching leadership skills and how other establish leaders lead their team. I have learned the difference between a great leader and a bad leader and I have taken on board all knowledge of leadership. Also, what I have learned is transferable within a working environment. 
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