Reflecting on our group project experience, it's clear that each member brought unique contributions and challenges to the table. As Person 1, I found collaboration to be both rewarding and at times, challenging, as we navigated through our tasks. 
Rating for each person
	
	Name
	Student Number
	Rating

	Person One
	Benjamin Gaylard
	2003557
	

	Person Two
	Ashleigh Simons
	2003948
	5

	Person Three
	Daniels Zelinskis
	2104718
	3.5

	Person Four
	Alexander Tzafos
	2104846
	2.5

	Person Five
	Abdullah Azhar Cassim
	2306801
	3.5



Reflecting on each person:
Person 4's involvement was somewhat limited during the preparation phase, primarily focusing on researching examples of VR in educational settings. While this input was valuable for contextualising our proposal, their absence during the second presentation made it difficult to distribute slides evenly. However, during the presentations 1 & 3, Person 4 demonstrated strong presentation skills, effectively conveying our ideas to the audience. This highlights the importance of recognising and utilising individual strengths within a team dynamic. 
Persons 3 and 5 played a crucial role in the preparation phase by researching the limitations and benefits of our proposed solution. Their contributions provided valuable insights that informed our project's direction. Additionally, their creation of a detailed project plan and development timeline ensured that if we were going to go ahead with this project we had an 6 month time frame to stick to. 
Persons 1 and 2 took the lead in preparing the presentation slides, utilising research findings to support our proposal effectively. Our collaborative efforts in compiling information and crafting coherent slides laid the foundation for our presentations. Despite the workload, working together allowed us to pool our resources and create a comprehensive overview of our project.
Positives as a whole:
Each member of the team played a crucial role in the successful completion of our project and presentations. From Ideation to Implementation, every individual contributed their unique skills and perspectives, which synergistically enhanced the overall outcome. This diversity in strengths not only enriched our project but also fostered a sense of inclusivity and collaboration within the team.
Individuals leveraging their unique strengths to enhance the group's outcome signifies a conscious effort towards maximising our collective potential. This emphasis on leveraging strengths not only boosts morale but also fosters a culture of appreciation and mutual respect within the team.
Documentation and knowledge sharing emerged as integral components of our collaborative process. By meticulously documenting our progress and sharing insights garnered from research, we cultivated a repository of valuable resources that facilitated seamless coordination and informed decision-making. This culture of knowledge sharing not only enhanced the quality of our presentations but also nurtured a spirit of continuous learning and growth within the team.
Flexibility and adaptability proved to be invaluable assets in navigating the dynamic nature of our project. As challenges arose and circumstances evolved, members demonstrated a willingness to adjust their work methods and approaches, prioritising the group's collective objectives over individual preferences. This adaptability not only ensured smooth progress but also instilled resilience in the face of uncertainty, enabling us to effectively respond to unforeseen hurdles and changes in direction.
Coordination emerged as a cornerstone of our collaborative efforts, facilitated by regular discussions and updates over WhatsApp. Leveraging digital platforms for communication allowed us to stay connected, streamline workflows, and synchronise efforts across distributed team members. This real-time exchange of information fostered transparency, accountability, and synergy, thereby enhancing our collective efficiency and productivity.
Negatives:
Despite our collective efforts, resource constraints stemming from conflicting schedules posed a significant challenge throughout the project lifecycle. Balancing competing commitments and accommodating diverse availability proved to be a recurrent hurdle, often resulting in delays and disruptions to our workflow. This scarcity of time and resources not only exerted pressure on individual team members but also impeded the realisation of our full potential, highlighting the need for proactive planning and resource allocation strategies.
External factors, such as illnesses and absences, further exacerbated the challenges we faced. Unforeseen disruptions caused by health-related issues or unexpected circumstances outside our control disrupted our momentum and necessitated adjustments to our timelines and responsibilities. While these external factors were beyond our influence, their impact on our productivity underscores the importance of contingency planning and resilience-building measures within our team dynamics.
Conclusion:
In conclusion, our journey through the project presented a tapestry of experiences, characterised by both triumphs and tribulations. By embracing our strengths, fostering a culture of collaboration, and leveraging digital tools for communication and coordination, we navigated challenges and achieved our objectives. However, resource constraints and external factors served as poignant reminders of the inherent unpredictability of collaborative endeavours. Moving forward, we must harness the lessons gleaned from our experiences to fortify our teamwork strategies, enhance our resilience, and optimise our collective potential in the face of emerging trends. Through reflection, adaptation, and mutual support, we will continue to evolve as a cohesive and effective team, poised to thrive amidst the evolving landscape of challenges and opportunities.

