                                            Professional Career Development
REPORT
Aim of this report it to identify and pin point area's of development and look for strategies to improve to the best that i can be ,efficient and employment ready. 
Executive Summary
This report allows us to analysis and identify our strength, weakness,oppertunities and threats it also allows us to anaysis our learning style and how we learn best ,it looks at ways to convert weakness into stregth looks at making plans using  make the  SMART plan,in this  report we can see how we can develop ourselves as well as develop our profesional career .
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 Introduction to Career Development 
Career Development
"Sharpen the saw" ,"Begin with End in mind"[Stephen covey][2004]

Professional Career Development And Why It Is Important :Career development is  a lifelong and ongoing process of learning,skills in order to move foward personally  to improve  future prospects. .According to Watts and Sultana (2003) the same is true for professionals with many years  experience in the workplace.Continuing professional development is important because it ensures you continue to be competent and competive in your profession. It is an ongoing process and continues throughout a professional's career.
Awareness, Self Awareness is key to Success.
· my understanding of self awareness , skills and knowledge  that will help  me be efficient and emplyment ready are finding out things  about me and what i am good at ,also to identify area's where im not so good at .By using certain tested learning style theories like  Honey and Mumford and also Vark , i became aware of of my learning stlyle and how i learn best.
· Honey and Mumford [1982] developed the idea of using preferred learning styles  ,based uopn the work of kolb [1984] establishing four individual learning styles of preferences. Activist ,Theorist ,Pragmatist and Reflector.these are the learning approaches that individuals normally prefer and they advice that in order to reach your true protiental  one's own personal learning each learner ought to understand their own learning style and use it to learn sucessfully.
Learning styles
to find out your particular learning style Honey and Mumford have produced a Learning Stlyle Questionaire  and with this imformation you will be in a  better position to do three useful things [Accrding to P Honey]
· "Become smarter at getting a better fit between learning opportunities  and the way you learn best ".This makes your learning  much easier and more rewarding  and much more relevant and effective.
· "expands the band width'of experinces from which you derive benefit". Becoming  a fully skilled and an all round  learner , increases your chances and helps you learn from a wide range of different experinces-some formal,some imformal,some planned and some spontanous."
· "improve your learning skills and processes".Increases awareness of how you learn  your most important ,since it provides the way for anything you want to  develop".
· Note :however ,to be an efficiant  learner you should also develop the ability to learn other styles to maximise your learning .
· By completing Vark Questionainaire i find out i learn better by Aural Study strategy and by Read/Write study Stragtegy
Aural Strategy
Auditoryis a learning stategy which a leaner leans better by listening  ,talking ,questionng and memorising .
these are some of the things i find that helps me more with that style of learning 
· attenting classes
·   attend dicussions and tutorials 
· dicuss topic with others 
· use a tape recorder
· less distraction when im working 
Read/Write Strategy
learner's that learn best using this style of learning excel using traditionalway of studing they are the type of learners who dont mind reading through a text book and write notes .these are few points i find that helps me study efficientantly
· study in a quiet place avoiding distractions
· make chart and graphs into a story or a statement
· Use Google Scholar to find articles or explanations 
SWOT Analysis was invented in the 1960's by management consultant Albert Humphery .
· Strength, Weakness,Oppertunities,Threats
Swot Anaysis is a study taken by indiviual or organisation to Identify internal strength and weaknesses and also to Identify external oppertunities and threats .
My Personal Swot Anaysis
By using swot i can work out the things that i a good at doing and also identify areas that i am not so comfortable or good at  it also lets me see my oppertunities and any  threats .
 Internal
·  My strength ,thing's that im good at  are; im good at communicating ,working well with others and also independently ,i enjoying helping others , i work as a chef so i am good at working under preasure  and i aslso enjoy playing sports .
· My Weakness ,thing's that i mostly avoid  are; i am poor at priortising my time , my acardemic skills are very poor ,i usually leave things to the last minute ,my people skills and it skills ,i lose focus very quickly ,if things get hard i give up to easily .
note; by looking at this two we can see the area's where i do least well and need to improve upon .also we did a self- Evaluation of personal  and academic skills which helps indentify strength and weakness.
External
· Oppertunties  what oppertunities are there available for me out there :there are wide range of help and resourses out there in my community available most are cheap and some are even free e.g  looking at my weakness i can pin point the area's i need help with or to improve , since i need to improve my reading and writing  i can look for classes and join , i can also join I.T classes and improve my computer skills, start to use the library more ,do charity work , and maybe join a sport club or go to the gym ,organise study time;s with friends and fellow student's .there are so many oppertunities you really need to look ,and since i work as  a chef i can do my  NVQ and maybe do some manageral course so one day i may own my own restuarant bussiness.
· Threats what are the thing's that can stop me from reaching my objective target's  are;lack of will power and motivation  ,being lazy ,poor time management  not getting things done before deadline ,taking on too much and not be able to manage .
note; by looking at this two i can see the help and resourses available to me and also identify the threats and things that can make me fail or not achieve my target's,also we can start convert any weakness's into strength nutralising the threats.Go
After looking at swot we can now draw up a personal development plan [PDP]Morgan, P.[2017] skills/ behaviour---/Action Needed---/Resourses needed[including people]---/Date's for Action----/date to review[i.e.next oppertunity to practise and demonstrate skills---/Aspirational Goal[specific.Measurable ,Achievable,Realistic/Ressourced,Time-based].
GO MAD Gilbert And Chackrovaity [2001].
· Go Mad ;the difference i want to make to myself and my employment  prospects are; ...i want to improve on  myself aswell as improve and enhance my employbility skills ,Go Mad is a action plan designed to help you set your target and how you are going to achieve your goal.
My Personal Go Mad Plan
· Define Goal my goal is to finish my course skill in the workplace sucessfully and pass.
· Reasos why by completing this course i would gain a wide range of skills e.g  a degree, academic skills, people skills ,researching skills ,it gives me knowlege about myself and tools and strategies to develop my career further , also helps me with time management and meeting deadlines.
·  Plan & priorities now i would need to plan and priorities how im going to achieve my goal,e.g what resouses [including people ] that i would need , since i work full time first i would need make time for this class and not just for the class because most of the work would be outside the class room , i need to make a office at home and dedicate time to studying ,i would need a laptop.
· Self belief now looking at my goal and my plan i must believe that my target is achievable and realistic and that there is nothing that can stop me from reaching my target.
· Involving others remember by involving others you are able to bounce idea's of one another also get feed backs .e.g we have a group whatsapp so i can text or call a number of friends and collegue for advice and help , we have the lecturer's melanie and shela and menna and  their email address so we can email them for advice and help ,my sister inlaw Forida  also does the course and we have started to make time to study together .
· Personal Responsibility you have a personal resposibility at all time to ensure your success keeping focussed and determination and the will to succeed ,you are the key to success only you can do it! complete all couse work on time and do it the best i can using all most of the resourses available to me .
· Take action,measure results & celebrate! once you plan is in action take measure all the tep of the way so that your able to see what is  working and what is  not so that you put it right or celebrate that  you are meeting your target . e.g my course is for one year but it is designed through assignment and test to test my progress as i go along istead of a big test at the end this way i can measure my result from the test marks and also get feedbacks from lectuerers .
SMART 
· Specific,Measureable,Achievable,Realistic,Time-Bound
By using smart i can see if my plan is achivable .
· Specific ,is my goal specific? since i want to finish this course sucessfully yes it is specific.
· Measureable ,can i measure my progress ? since my cause is designed to measure my progress yes it is measureable through assignments and test  also i can ask my tutors for for feedbacks .
· Achievable is my goal achievable ? yes it is, since there is nothing stopping me and no obstacles in my way  only way, i can fail is if i let myself fail.
· Realistic ,is my plan realistic ? yes its realistic and achivable , i havent taken on more than i can manage .
· Time-Bound , is there a time limit? yes  i have one year for the course so its time bound.
Conclusions and Recommendations
In a increasingly complex and compertive world businesses and employers are looking for efficient effective people, so developing your career skills is very important .There are ways and means on how you can identify your learning needs and how you learn best , also we looked at coversation ,how you convert your weakness to strength we looked on personal chart and how that can help you make changes or to reach your targets and by doing this chart i have learnt what i need to change and develop for future ,i recommend all shapen your saw and be employment ready .
Appendices 
University Of Wales Trinity saint david
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