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[bookmark: _Toc215779960]Introduction
This online portfolio looks at learning from four units of the module and connects that learning to the health and social care field, focusing on the student’s growing professional identity and desire to pursue social work. Instead of just summarizing what was taught, the portfolio combines theoretical insights with real online activities, evaluates the tensions between different approaches, and shows how specific concepts can be applied in practice. For instance, the module’s focus on personal branding is seen not just as self-promotion but as an ethical balance between professional identity and values centred on service users. Similarly, the discussion of networks is assessed for their practical benefits in care coordination and reflective learning (Woodcock and Graham, 2019). Career adaptability and opportunity-seeking are explored as processes influenced by structural constraints in health systems, rather than just individual traits (Chen et al., 2020).

The reflections use Moodle tasks and forum contributions as prompts for applied reflection, showing evidence of learning and critical dialogue. Each task in the portfolio takes a reflective approach. Where relevant, screenshots from Moodle activities are included as evidence to support analytical claims.


[bookmark: _Toc215779961]Task 1 - Unit 1: Brand You
Unit 1 encouraged us to think deeply about how ambition, motivation, and career paths come together to shape our professional identity in health and social care. It challenged the idea that ambition is just about personal gain or purely good intentions. Instead, ambition was seen as a way to make real choices that connect our values with our professional duties. This view highlighted that ambition is about making thoughtful decisions, not just wishing for success. In health and social care, ambition should focus on improving outcomes for service users, not just personal advancement. The lectures stressed that true ambition needs clear goals, the skills to achieve them, and the strength to keep going over time. This idea fits well with how we understand professional identity today, where presenting ourselves is about sharing our values, skills, and what we can contribute to care (Zhang et al., 2021).

The topic of what drives us helped us reflect on the core of our motivation. Key themes like autonomy, mastery, and meaningful work showed that staying engaged in care professions relies more on internal motivations than on outside rewards. This view matched the students' desire to work with people facing inequality, trauma, or social exclusion. Research on career adaptability shows that people who are motivated from within can better handle changing professional demands, especially in emotionally challenging fields like social care (Chen et al., 2020). Instead of seeing motivation as static, the unit encouraged us to view it as something we need to nurture and adapt as circumstances change.

The discussion on boundaryless careers offered a different but related viewpoint. The shift away from traditional, predictable job paths to more flexible and varied careers reflects larger economic changes. The gig and open-talent economy, which features decentralized work and greater mobility, has changed how we navigate our careers (Woodcock and Graham, 2019). Experts say that while boundaryless careers can provide freedom, they can also lead to instability, varying workloads, and more responsibility for managing our own growth (Kost et al., 2020). Reflections during the unit showed that health and social care are also affected by these changes: working in teams, agency roles, and moving between sectors all show increasing flexibility (Kinsella et al., 2022). Additionally, recent research indicates that moving between roles often involves challenges, negotiations, and skill adjustments, complicating professional identity development (Dokko and Jiang, 2024). Understanding these dynamics helped me realize that a future career in social work may not follow a straight path, but will be shaped by changing needs, opportunities, and structural pressures.














Figure 1: My Career goal 3steps
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Figure 2: What I am going to do after finish my degree 
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Unit 2 helped me understand how global and local networks support modern health and social care systems. It showed that effective practice doesn’t happen alone; it’s part of many overlapping networks that include professionals, service users, commissioners, community organizations, and international bodies. This view encouraged us to think critically about how these interconnected systems affect daily decisions, resource distribution, and the quality of care.

A key theme was evaluating my own professional and personal networks. Haruta and Tsugawa’s (2021) typology of networks helped me identify formal, informal, strong-tie, and weak-tie connections. This framework encouraged me to reflect on how different relationships support learning, collaboration, and emotional resilience. It also highlighted the importance of weak-tie networks, which often provide access to new ideas and opportunities that we might not find in close circles. Understanding how to evaluate networks helped us become more aware of our developing professional identity and the connections we may need in the future.

The unit also discussed global networks and how they shape health and social care through international knowledge, policies, and workforce mobility. Wile networks in global health system contribute to innovation, they can also reinforce inequalities if power is held by a limited group of people (Agyekum et al., 2023). This insight encouraged us to think about our responsibility as future social workers to engage with networks that challenge inequity. Building diverse and inclusive networks is a way to improve practice, not just a task for career advancement.

Another important theme was how networks shape the future of health and social care professions. The growing complexity of healthcare needs collaboration across sectors, making network skills essential (Hargroves et al., 2022). Reflecting on this helped us realize that effective social work relies on navigating multi-agency environments, communicating well, and using connections to advocate for vulnerable individuals. The unit reframed networking to enhance practice and improve outcomes for service users, rather than just self-promotion.
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Figure 3: Networking health and social care important 
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[bookmark: _Toc215779963]Task 3 - Reflection on Unit 3: Opportunity Knocks
Unit 3 encouraged a thoughtful and engaged approach to finding and creating opportunities in health and social care. The activities showed that opportunities don’t just happen by chance; they come from being prepared, adaptable, and willing to have meaningful professional conversations. Reflecting on the unit made it clear that creating your own luck means actively working on personal growth and intentionally building knowledge, skills, and relationships. This approach shifted the focus from waiting for things to happen to taking charge, highlighting the importance of reflective practice in finding paths that match long-term goals.

A key theme in the unit was the ability to spot and understand career opportunities in different settings. The activity encouraged thinking about how roles in health and social care often change due to social needs, policy updates, and organizational changes. Recognizing opportunities depends not just on knowing what roles are available, but also on being flexible enough to pursue them. Chen et al.’s (2020) work on career adaptability provided a helpful framework, explaining how concern, control, curiosity, and confidence work together to support career growth. These skills were clear throughout the activities that involved evaluating job descriptions, considering transferable skills, and exploring future job trends in the sector.

Engaging with online tasks boosted confidence in navigating new roles. Joining discussion forums helped clarify what employers in health and social care value, such as values-based practice, resilience, communication skills, and teamwork. Reflecting on these expectations helped me recognize my strengths and areas for improvement. This highlighted the importance of emotional intelligence, ethical reflection, and readiness to tackle complex social issues.

The unit also promoted a better understanding of how trust in future employers and professional networks can help create opportunities. Being open to conversations with practitioners, supervisors, and peers was identified as a keyway to make opportunities visible. This included recognizing the value of informal interactions, moments when guidance, encouragement, or shared experiences can open ways that might not have been considered before. Unit 3 reinforced that creating opportunities is both about relationships and strategy, relying on ongoing engagement with the values and demands of modern health and social care work.


Figure 4: Job Opportunities 
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Figure 5: Reflection 
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[bookmark: _Toc215779964]Task 4 - Reflection on Unit 4: The Pursuit of Happiness
Unit 4 focused on resilience, wellbeing, and the psychological barriers that affect professional growth in health and social care. A key takeaway was that self-limiting beliefs often work unconsciously, shaping our views on what we can achieve. This topic showed that such beliefs can limit professional growth by narrowing our perception of what is possible. However, the unit also highlighted that once we identify and examine these beliefs, we can change them into more positive thoughts that boost confidence and encourage action. Resilience grows when practitioners understand their internal barriers and use strategies to maintain emotional balance and professional independence (Rose’s, 2025).

The unit also deepened my understanding of resilience as a vital skill in health and social care. The emotional challenges and ethical demands of the profession require practitioners to handle uncertainty, cope with difficult situations, and stay committed to service values under pressure. Social work education builds resilience by encouraging students to blend academic learning with reflective practice, peer support, and structured supervision (Hitchcock et al., 2025). This link between resilience and professional growth was strongly reflected in classroom activities, which highlighted the importance of perseverance, passion, and self-awareness in staying engaged with complex care environments.

Another key aspect of the unit was developing a positive and professional identity. Understanding how confidence, self-belief, and public perception shape professional branding matched insights. Care professionals strengthen their identity by showing commitment, competence, and emotional resilience (Yeo et al., 2025). Applying this to social work emphasized that resilience not only supports personal wellbeing but also builds the credibility and trust needed to help service users effectively.

Overall, Unit 4 provided a clear framework for understanding resilience as a dynamic, multi-layered process. It reinforced that facing future career challenges will require ongoing self-reflection, a willingness to learn, and the ability to adapt to unexpected situations. This learning has clarified the personal and professional qualities needed for a successful career in social work.

Figure 6: Limiting belief 
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Figure 7: Self Limiting beliefs 
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[bookmark: _Toc215779965]Conclusion
Across the four units, the module provided a clear and structured journey through key themes in health and social care professional development. Unit 1 laid the groundwork by encouraging reflection on ambition, motivation, and the changing nature of careers. This led to a deeper understanding of how professional identity is shaped by goals, values, and the flexibility needed in modern care settings. The unit highlighted how ambition, when rooted in ethics, can guide meaningful career paths.

Unit 2 built on this by showing the importance of networks in local and global care systems. Engaging with ideas about network diversity and influence showed how professional relationships can enhance learning, broaden perspectives, and improve teamwork. This reinforced that effective networking is about building relationships, which supports both professional confidence and positive outcomes for service users.

Unit 3 expanded on these ideas by demonstrating how opportunities arise from being adaptable, engaged, and reflective. Learning activities emphasize that recognizing opportunities is not just luck; it requires skills, openness, and active participation in conversations that foster professional growth. This understanding closely aligned with the clarity about future roles in the sector.

Finally, Unit 4 highlighted the importance of resilience for long-term employability. Reflecting on limiting beliefs, coping strategies, and perseverance made it clear that resilience is both a personal asset and a professional necessity in complex care environments.

Together, the four units enhanced understanding of how ambition, networks, opportunity, and resilience work together to support sustainable development in health and social care. These insights have strengthened the commitment to pursue a career in social work and equipped the learner with essential skills for the future.
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