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	Please state the main research question(s) or hypotheses(s): (100 words max) 

Research question(s): 
1. How does each of the Dark Triad traits individually (narcissism, Machiavellianism, and psychopathy) effect time management skills?
2. Are there interaction effects among the Dark Triad traits, and how do these interactions impact time management?

Hypothesis/hypotheses: 
Individuals with higher levels of Dark Triad traits (narcissism, Machiavellianism, and psychopathy) will exhibit poorer overall time management skills in the workplace compared to those with lower levels of these traits.

Interaction effects among the Dark Triad traits will magnify the negative impact on time management, demonstrating a synergistic effect.




	Background: 250 words 

Why is your study important? What theory and empirical research evidence supports your research question? What methodological approach do you wish to take and why?  

There is a growing importance of understanding individual differences in the workplace, particularly those associated with the Dark Triad traits. Dark personality traits are frequently associated with negativity in professional environments; nevertheless, their positive aspects are often overlooked. The aim of the study is to investigate the relationship between the Dark Triad personality traits (narcissism, Machiavellianism, and psychopathy) and individual’s abilities to effectively manage time in a professional setting (Könecke & Hannesdóttir, 2023). Existing empirical evidence on the Dark Triad traits in organisational settings establishes connections with negative workplace outcomes, paving the way for exploring their influence on time-related behaviours. These traits have been individually linked to various negative workplace outcomes, including conflicts, unethical behaviour, decreased job satisfaction, counterproductive work behaviour, leadership derailment, and unethical decision-making. (Özsoy, 2018.; Spain et al., 2014.; Jonason et al., 2015.; Tarantino, 2019.; Ellen III et al., 2021). However, their collective influence on crucial aspects of professional productivity, such as time management, remains relatively unexplored. Research suggests narcissism, Machiavellianism, and psychopathy in the workplace may lead to procrastination, manipulation for personal gain, and risky behaviours, respectively, impacting time management negatively (Coleman, 2021). While seemingly paradoxical, traits can sometimes positively influence time management in the workplace through motivations for personal achievement, strategic decision-making, and willingness to take calculated risks (Pavlić & Međedović, 2019.; Westerman et al., 2012.; Zettler & Solga, 2013). The study will involve within-subjects design to explore the effect of the dark triad traits on time management, as well as the interactions that may emerge between the traits to further influence time management. 
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