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Youth Work is a rights-based, driven educational practice that concentrates on the personal, social, and educational development of young people. Youth Work can operate withing a wide range of settings, some of which include community youth centres, schools, outreach programmes, faith-based organisations, residential care, and youth justice services. Youth Work is unique in not only the form of support it gives to young people, but also why and how it gets done. Youth Work is underpinned by core principles and values that aims to priorities the rights, voice, wellbeing and the capacity for growth that young people have. 
Youth Work in Wales has developed a distinctive approach due to the principles of the UNCRC being embedded in the law, which ensures that the rights of young people are central to policy and practice. This is then supported by the Youth Work Strategy for Wales (2019) and is the key policy framework for guiding the planning and delivery of youth work across Wales. 
The significant shaping of youth work came from the ideas of Jeffs, T. & Smith (1999) with their particular emphasis on informal education as a process that is based on conversation, relationships, and experiential learning. 
This essay will explore the core principles and values of youth work, examine how these are applied across different settings, and look at the roles and responsibilities on youth workers when supporting and empowering young people. 
Fundamentally Youth Work in Wales is a rights-based approach which reflects the commitment of the Welsh Government to the UNCRC. This ensures that young people recognise their rights which entitles them to the participation, protection, and development. Youth work is centred around the needs, interests and aspirations of young people and not the organisational or political agendas. 
In the Youth Work Strategy for Wales (2019) the emphasis is that Youth Work must support young people to “develop holistically, working with them to facilitate their personal, social, and educational development”. The expectation of Youth Work in Wales is to create environments where young people can be heard, respected, and where decision that can affect them can be influenced. These together ensure that a young person-centred approach is taken and that the young people’s voices, experiences, and agency are valued.
Informal and non-formal education is rooted into Youth Work in Wales with the ideas of Jeff, T. & Smith (1999) shaping this style of education and experiential learning, reflective practice are part of the theorist of Youth Work, this approach with young people enables a youth worker to support personal and social development whilst participating in engaging activities. 
A key part of Youth Work in Wales is the voluntary participation, this is where young people choose to engage, this helps to create a positive relationship which is based on trust. As Youth Work in Wales is positioned as an educational and developmental service and not a statutory or disciplinary one. Voluntary participation is an essential principle of context in Wales. 
As part of the Welsh Governments commitment to co-production the voluntary participation of young people is a key role in shaping services. Therefore, it is important that Youth workers create spaces that are welcoming, relevant, and responsive to the needs of young people which ensure that their participation is meaningful. 
Youth Work in Wales forms a framework of principles and purposes which is designed to support young people’s personal, social and educational development, these are known as the 5 Pillars of Youth Work- Educative, Expressive, Empowering, and Participative. These pillars are used within youth work and ensure safe, voluntary engagement, encouraging young people to build skills, express themselves, gain independence and to take control of their lives. 
Youth Work in Wales provides the supporting of development, wellbeing and engagement of young people by using different models and settings. Centre-Based Youth Clubs provide a safe, informal, voluntary space for socialising and engaging and sometimes act as “Youth Hubs” within communities, within centre-based youth clubs it is important the workers build a relationship with young people through informal conversations and group activities. Targeted Youth Work and Issue-based projects this type of intervention targets more specific challenges that young people may be facing and these can include- homelessness, mental health, carer responsibilities, drug and alcohol awareness, group work whilst maintaining a young person-centred and rights-based approach, this approach also requires at times the need to work closely and in partnership with external agencies such as CAMHS, Social Services, Youth Justice in order to support the young person in the best way possible. Detached and Outreach Youth Work during the early 1980s detached and outreach youth work was formalised and became an influential approach across the UK and Wales. This allows youth worker to reach young people in public spaces who may not access other services, allows workers to build trust through having a consistent presence within local communities, however it does come with challenges as youth workers are needing to engage with young people in unpredictable environments and needing to build trust with young people without the security of a building to use as a safe space. School Based Youth Work this model of youth work complements the Curriculum for Wales by supporting wellbeing, creativity through group sessions, one to one support work while following the core purposes and principles of youth work with trying to balance the voluntary participation withing an education and structured environment that sometimes needs to adapted or flexible depending on the needs of the school and young people,  Digital Youth Work this model of youth work has expanded engagement opportunities for young people through online platforms, virtual activities and offering digital inclusion this has proven to be effective in certain communities in Wales and young people in remote areas and feel more comfortable in engaging online. Each youth work setting and model requires a youth worker to adapt their approaches to meet the needs of the young people and the communities in which they are working in, by working in variations of models this demonstrates flexibility and professionalism within a youth workers role across Wales. 

A Youth Worker’s role and responsibility is to have a professional responsibility to uphold the values and principles of Youth Work. A key responsibility for a youth worker is to build and maintain trustworthy relationships with young people, to do this a youth worker must show respect, trust, ability to communicate effectively and be available to actively listen to young people these key skills needed to be able to create trusting relationships. Youth workers are often looked at as learning facilitators who create opportunities for young people to be able to develop their skills and knowledge which allows a youth worker to support a young person in an informal education setting. A crucial part of a Youth workers role is to play a key part in safeguarding and to ensure that young people are protected from harm whilst still maintaining trusting relationships. Youth workers will are required to be confidential and balance ethical and legal responsibilities when reporting concerns whilst also maintaining an approachable relationship with a young person and having clear boundaries between personal and professional relationships. Partnership work is key role of a youth worker as they need to work closely with a range of different services to support young people, some of these can include schools, health services, community organisations, local policing team and again as mentioned above this requires the ability to be able to communicate effectively. Youth Workers are also asked to engage in reflective practice, supervision and continuous professional development which ensures ethical and effective practice and aligns with national policy.  

In conclusion, Youth Work in Wales is built on a right based, inclusive and participatory ethos that reflect on national commitments to young people’s wellbeing and development. Youth Work in Wales has core principles and values allowing voluntary participation, empowerment, equality and informal education and allows young people to gain access to different models and settings of youth work which include centre-based clubs, targeted support, detached and outreach work, schools-based youth work and digital youth work. In essence youth workers play a central role in maintain the core values and principles through ethical practice, safeguarding and reflecting on learning ensuring that all young people are heard, supported and able to engage actively. With youth workers maintaining a strong value base and adapting to the needs of young people this will help to continue the support that empower young people to thrive within their communities. 

References 
Children’s Commissioner for Wales (2020) The UNCRC in Wales. Cardiff: CCfW
Jeffs, T. and Smith, M. (1999) Informal Educations: Conversation, Democracy and Learning. Ticknall: Education Now. 
Welsh Government (2019) Youth Work Strategy for Wales. Cardiff: Welsh Government. 
Welsh Government (2020) Principles and Purposes of Youth Work in Wales. Cardiff: Welsh Government
Smith, M. K. (2001) ‘Youth work: An introduction’, The Encyclopaedia of Informal Education. 









































 


