Baxter, Southall and Garder (2022) emphasizes how reflection practices can be effective within the education sector, research has shown the progress the health and social care sector has made by implementing reflections into everyday practice. Being able to reflect on how a session has previously been delivered will enable further improvements, to the way in which we plan a session, decision making and will hopefully result in evolving the way in which education is delivered. There are many different reflective models in use, these include Boud Triangular, Gibbs which will break down the reflection into six areas, Atkin and Murphy model is used for management and supervisions. The theory model I have chosen to use, is Driscoll’s’ (1994) model of reflection, this framework will help me to evaluate my experience on delivering my microteach on Equality, Diversity and Inclusion. The Driscoll framework is broken down into three sections, the core questions to answer are: What? So What? And Now What? I will be looking at how I felt my session went, looking on areas of improvement and going forward what I would do differently. My reflection will also incorporate the feedback I have received from my tutor.  
 
What: Deciding what I was going to do my first microteach on was a decision, which was not easy to come by Zaidi (2015) explains to deliver an engaging microteach the student must have good knowledge of the subject matter. I decided to deliver a session on EDI (Equality, diversity and Inclusion). My first decision was made due to the knowledge I have on this subject and my passion to educate my peers on the importance of EDI in today’s society. Bringing the microteach together, I found on times extremely stressful, I had so much information I felt needed to be delivered and explained in a brief period of time. My first development of my PowerPoint, had to be changed, due to the overwhelming about of information I had on there. Shepherd (2006) has found that over loading PowerPoints, has a negative effect on the audience, their ability to absorb information is lessened. This could result in the key facts being missed. Redesigning my PowerPoint did not come easy, due to my knowledge on using the features on the application. Delivering a session on EDI, it was especially important, that I enclosed back up information from several diverse sources. Finding a way to deliver this was especially important but also frustrating at the same time, but I overcome this, with research tools on PowerPoint and engaging the help from my work peers. I am probably still a little old school and don’t think you can beat a pen and paper.  
 
So, what: I was all set to be the first one up to deliver my microteach, but this changed on the day, due to a colleague being unwell. All my planning for the event seemed to drift from my mind, the calm, collected me seemed to be evolving into a nervous, wreck. Even though our group was small, in my mind this made it worse. With such a small group, I knew I had to ensure everyone was fully engaged with the subject matter. The first microteach was so much fun and involved a lot of games and music, while mine was old school. I was so anxious and overwhelmed at this point, I had to remind myself, my session was something different. My preplanned session went out of the window when I was up and delivering. As soon as I was up in front of the class, I was back in control, granted I changed the way in which I had preplanned the session, Collins (2004) promotes that interaction with the audience is fundamental for the delivery of a good session and being able to come across as relaxed and profession is at the forefront of any delivery. But looking back it this, I can now see that going second worked best for me. From raising initial questions within the group, I was able to address the difference in knowledge of the subject and was quickly able to deliver a session in a way that suited the group. With EDI, being a sensitive subject for some, I tried to make the session as light as possible, bringing in personal experience, I was very open with the group, but professional at the same time and I felt this enable barriers to be broken down quickly and the engagement from the class, was improved. A safe place to ask questions was quickly developed. Gormley and Nestel (2025) have proven that creating a safe place within a teaching session allows learners to gain trust and develop the learners experience. This is also backed up from the feedback Ive received from my lecturer. Being in Wales, I felt the need to incorporate Welsh into the session. Granted am not a Welsh speaker but I was confident to open the session in Welsh, along with sign language. Ive learnt that my audience thought I was just flapping my hands and not actually delivering an opening in sign language. Going forward the use of sign language will not be used, at the time sign language sat with the inclusion aspect of my PowerPoint.  
 
Now What: My overall conclusion from my first microteach was that the session went well and received excellent engagement from my peers, this could have been influenced by the size of the class. I was concerned that I was waffling on times, and my emotions could have taken over but this clearly wasn’t the case from the feedback from my tutor and peers on the day. Looking at ways in which I personally felt I could improve and develop my session going forwards, has been challenging. No one wants to see the negative in their work. Looking at the quiz, I went for old school pen and paper style, this was done mainly due to my own technical knowledge. Sandorova Et Al (2026) the introduction of technology within teaching has caused a major source of stress for the teaching profession. This is how I feel about technology but going forward, I will offer different option, this will still include pen and paper but also a digital version. My decision to keep the pen and paper, is to ensure everyone within the session can access the resource in a way, which suits them. I need to look at ensuring the information on my slides does not overwhelm the pupils and I need to be able to breakdown my slides to show the key words only (this was also pointed out to me by my tutor feedback) Reflecting on the way, I design my slides, Ive realised because I personally learn through reading, I assumed everyone else did to. The timing of my delivery also needs to be addressed, I can see that if I had a larger group, the session would have overrun and half of my session would not have been taught. This also interlinks with the information; I provided on the slides.  
 
Looking back on my first microteach, I feel quite confident that am on the right track and my overall delivery was received very well. Looking at the feedback I received on the day, my communication was clear and I promoted the principals of EDI professionally and with compassion.  Appendices 1 my lesson plan, I feel confident that I managed to deliver on my professional standards I had listed and was working towards on this delivery. Receiving feedback from my peers and lecture was just as dauting, as carrying out the microteach but looking at the research from Brinko (1993) without feedback positive or negative, an educator will not be able to adopt their style, thus resulting in a more negative learning experience and the design of teaching will not evolve. My way of bringing personal experience into my teaching is something I feel I can develop going forwards, being able to give real example can make the subject matter realer and always the group more freedom to engage. This is also backed up by research carried out by Akinbide (2013) that promotes the use of lived experience to bring the real world within the classroom and allow the student to experience the importances of the emotional side of teaching and for the student to gain further awareness of the subject.  
 
My overall conclusion of my first microteach, I need to develop my technical skills, be open to using different technical packages within my presentation. Look at ways of judging my timings more efficiently and reducing my information on my slides, but I will always try to promote a safe and open environment. Using where possible lived experience.  
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