Event Risk Assessment:

[bookmark: _GoBack]Title:  walking to the gym
Date: 23 / 04 / 2019

	Event Description
	A walk from Starbucks University of wales Trinity Saint David (Uwtsd) to the Gym (lower Campus)

	Department:
	University of Wales Trinity St David (UWTSD)

	Event Location:
	Carmarthen Campus (UWTSD)

	Event Organiser (Module Lead) Name
	Amanda Owens

	Student Event Manager 
	Shannon Davies

	Numbers of students attending
	5

	Students with additional needs (please describe)
	n/a

	Numbers of staff attending
	0

	Number of first aiders attending
	5

	Start Date:
	2 / 04 / 19

	Return Date:
	02 / 04 / 19

	Event Details:
	Meeting students at Starbucks, walking to the gym and accessing the risks on route.

	Route:
	Leave Starbucks via main entrance and follow pavement to the gym.






Examination and Description of Health and Safety Legislation Included (500 words)
	Disability discrimination act 1995 
The Disability discrimination act 1995 was brought into measures to prevent discrimination against disabled people Legislation DDA (2019). It aims to connect with disabled individuals through employment, the provision of goods, facilities and services or the disposal or management on premises. The disability discrimination act was passed by parliament; amending or extending existing provisions including; making it unlawful for operators of transport vehicles to discriminate against disabled people. The Disability discrimination act 1995 says it is unlawful for a service provider to discriminate against a disabled person by; refusing to provide any service which it offers or provides to members of the public DRC (2002). The main points covered by the DDA (1995) are; employment, including the access and right to employment opportunity to access the use of goods, facilities and services, including the access to public grounds/buildings, different shops and leisure services. The Disability Discrimination Act aims to cover other certain functions carried out by public bodies; policing and issuing licenses. It is unlawful under the Disability Discrimination Act (1995) for health care providers and social services; to subject individuals with a disability; for example failing individuals in the making of reasonable adjustments and provide a high standard of care towards individuals with a disability Indirect (2019).  

Workplace (health, safety and welfare) regulations 1992
The Workplace (health, safety and welfare) regulations 1992 aims to cover a wide range of health, safety and welfare issues that are to be implemented and applied within most workplaces; this act is amended by the Quarries Regulations 1999. The Disability Rights Commission (2002) state that its legislation is in place to secure the health, safety and welfare of persons at work, to protect other people from hazards that arise within workplaces, the control and use of dangerous substances and materials, the control of noxious substances from certain premises. Any breaches within the act can be investigated by the Health and Safety executive and the inspector has many statutory powers; resulting in a probation notice. The main focuses within this act are to provide adequate resources to maintain health and safety within workplaces; providing employees with work environments which are safe and without risk to their health by establishing arrangements for use in order to overcome health hazards to employees. For example; manual handling, storage, transport or transport of articles and substances within work place areas. The act is derived from the use of risk assessments within each work environment; the methodology for carryout out risk assessments are found in the Health and Safety Executive’s (HSE) Five steps to Risk assessment; By putting Risk assessments into place it allows the protection of employees; peoples lives may depend of risk assessments and it is crucial they are implemented within workplaces. The workplace (health, safety and welfare) regulations 1992 state that it is crucial to monitor safety performance to maintain agreed standards within workplaces; making adequate provision and arrangements for facilities within workplaces. The workplace (health, safety and welfare) regulations 1992 believes it is important to review risk assessments annually, allowing employees to become aware of changes; for the safety of the employees. 
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Slippery pavement 
	All 
	Suitable footwear
	n/a
	All individuals
	03/04/19

	
2
	Coffee on route
	Kath
	Plastic lid on disposable cup
	Safety when walking, adequate first aid facilities in the area
	kath
	03/04/19

	
3
	Uneven surface
	All 
	Safety precautions when walking. For example, walking slower and more carefully.
	Adequate first aid facilities in the area for the event of an accident where bodily harm is caused
	All individuals
	03/04/19

	
4
	Oncoming cars (in car park) due to lack of parking
	All 
	Ensuring the pedestrian crossings are used and remaining on pavement until its safe to do so.
	Beware of cyclists when crossing. Look and listen carefully. 
	All individuals
	03/04/19

	
5
	Suitable footwear
	Lisa (flipflops)
	All wearing suitable shoes except lisa
	n/a
	All individuals
	03/04/19
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Review of Risk Assessment (250 words minimum; to be completed after event)
	Review Date:
	03/04/19

	The review of risk assessment from Starbucks to the gym; closely identified uneven surface areas which could be hazardous and cause harm if the chosen footwear is not correct all individuals that participated were affected as the weather wasn’t the greatest however this could be overcome if it was dealt with and uneven surfaces were filled to prevent a potential hazard; first aid facilities were in place close by which is in accordance to the workplace health, safety and welfare (1992). On route to the Gym, it was discovered that their was an overcrowding of vehicles due to a shortage of parking, pathways were not clearly identified and lead to roads. Due to the High demand of university students within University of Wales Trinity St David, it would be essential to require a larger scale car park; this will prevent the risks of hazards as students would feel safer- rush hour causes a busy car park which can result in a higher risk of hazards, clearer pedestrian crossings also need to be implemented due to the overcrowding of cars coming and going within the grounds of UWTSD. It was noticed that Workplace health, safety and welfare regulations within the UWTSD are implemented as plastic lids were provided for our beverages/ fluids, which enables us to walk with safety; this was positive as due to the uneven surfaces and high grounds coffee lids prevents the cause of spillage; possible burns (hazard to the individual). On arrival to the Gym it was noticed that the grounds became more uneven, suitable footwear was needed and all participants had suitable footwear on. However, one participant had flip flops on and found it hard to find grip when walking through mud. The gym was clearly identified, but not easily accessed due to the over crowded car park. 












FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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