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Introduction
This assignment sets out to provide an individual reflective account to support the personal contribution to the group poster presentation. This paper will focus upon the personal experience of working within the group and will draw upon group work theory to underpin observations.  It may also be beneficial to explore what group work is and the benefits of such work.
 
Main Body
Forsyth, D. R. (2016) defines group work as “two or more individuals who are connected to one another by and within social relationship”.  This definition seems too focused on a social relationship. Carnevale, J. (2018) defines group work as “more than one person working together to complete a task or assignment”, this definition seems to match the group more appropriately than Forsyth’s.  There are many advantages and disadvantages of working in a group.  Some advantages of group work are ideas can be pooled and may help individuals to see opinions from different perspectives.  Group work combines a variety of skills and knowledge to help achieve a common goal in a set timescale rather than just trying to complete the task individually. Barkley, Cross & Major, (2005) say “people working in small groups have a tendency to learn more of what is discussed and retain it longer than when the same material is presented in other instructional formats”. With the many positives that group work provides it also brings some disadvantages such as trying to co-ordinate tasks fairly, the logistics of meeting group members around each other’s schedules as well as the risk of personality clashes that can arise and possibly cause conflict.
 
A framework for a groups stages of development was created in the mid 1960’s by Bruce W. Tuckman.  His model for understanding the stages of team formation contains five stages; Forming, Storming, Norming, Performing, and the later stage added in 1977, Adjourning.  The understanding of this model can apparently help new groups to become effectively more quickly, Tuckman and Jensen (1977) state that “all groups tend to exhibit aspects of the five successive stages of Tuckman’s model”.
 
After exploring Tuckman's theory of group work development, it became apparent that the group behaviour within our group closely displayed a few elements of the model during the time spent working together;
Stage one of the model is Forming, this according to Tuckman and Jensen (1977) is “the cautiously excited stage, where members explore the boundaries of acceptable group behaviour”.  After being assigned as a group it soon became apparent to the author that group members seemed to have different feelings about the newly formed group, one claimed to be excited with the group, whilst another said they felt unsure about the dynamics of the group.  Personally, the author felt anxious about being part of the group, the task ahead and questioned own ability to contribute adequately to the poster.  
 
The second stage is Storming.  This stage implies that some members of the group may start show resistance to the task given, according to Tuckman and Jensen (1977) “some members may show impatience, jealousy and perhaps a tacit or overt recognition of a pecking order in the group”.  This stage proved particularly difficult for the author as they became frustrated and could not see the task ever being completed successfully within the strict confines of the instructions/layout of the poster.  Additionally, they had concerns about the considerable amount of information that needed to be fed back to the class during the poster presentation.  Some members of the group also voiced they felt the same, so a leader emerged and came forward to lead the group and organise how logistically all members could meet up as it was difficult for individuals due to full time working hours, family commitments and the poster and presentation needing to be finished over the Christmas period.  
 



Norming is the third stage, this seems to be the stage in which the group should now be working as part of a team and experiencing confidence and comfort in discussing and putting forward ideas to the group.  At this stage the author of this paper felt that they were starting to become a team and enjoyed working together to commence the poster and prepare the presentation.  Views and opinions were listened to and respected by team members and tasks were fairly distributed for people to finish.  The author researched images and quotes to back up statements made within the presentation.  Smith and Smith (2008, p. 20) seem to embody this stage of group working for the author by saying;
  “To engage with another’s thoughts and feelings, and to attend to our own, we have to be in a certain frame of mind. We have to be open to what is being said, to listen for meaning. To work with others is, in essence, to engage in a conversation with them. We should not seek to act on the other person but join with them in a search for understanding and possibility”.  
 



The fourth stage is Performing, Tuckman and Jenson (1977) suggest “it is the stage at which the group performs most effectively”.  This seems to be accurate of the group at this time.  All members completed their individual tasks and set out the poster on the card, background colours were agreed, during discussions the group kept revisiting the requirements of the poster to ensure all essential information has been included.  Sections of the presentation were divided out and members become responsible for individually writing their own part.  The author of this paper had to compose and present the introduction and society segment.
 
Adjourning is the fifth and final stage of Tuckman’s model.  This is where the task has ended.  If the task is not finished successfully then this can possibly act as a barrier to future group work for individuals but is the task is successful, then it can prove difficult for team members to move on.  At this point the author of this assignment had to take a step back and think about what the group had achieved in a relatively short timescale but felt apprehensive about presenting the poster as the group had no time to have a practice run through.
 



Conclusion
In conclusion the author of this paper feels the group worked well together to complete the poster and presentation in what felt like a very short timescale as it was over the Christmas period and issues such as annual leave and family commitments got in the way at this time of year. By working together to solve problems and research information, intellectual, critical thinking skills as well group work competence have been developed.  Tuckman’s group theory highlights that teams develop through different stages, from forming through to adjourning. Firstly, by illustrating that it’s normal for teams go through stages as they develop. Secondly, by highlighting the need to manage different aspects of team behaviour at each stage of that development.  The presentation could have gone better as some group members went over their allotted time so it’s evident that practice read throughs are essential and nerves were clearly apparent. 
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