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Significance of Reflective Practise in the Early Years WorkforceWhat is Reflection, and Reflective Practice? ​
Reflection is a skill used in the Early Years Practise which is key for practitioner's professionalism in the industry. Hickson (2011, quoted in Brock 2015 p.8) describes reflection as a ‘mirror image’ as looking into your reflection in water or a mirror, to be able to analyse experiences.  To be professional in the Early Years industry a practitioner must have the ability to look back on their practise to develop professional knowledge and grow as a practitioner. 

Reflective practise is the skill of reflection being used in a professional environment for practitioners to greater their knowledge and improve.  Bolton (2010) states that reflective practise is how the practitioner can examine an event that has occurred and how they face this occasion and their attitude towards the work practise and life. Therefor, in the early years industry, practitioners using reflective practise broaden their knowledge towards a repeat of the event so the practitioner can improve themselves In every given situation. As Gunning (2022) explains, reflective practice allows practitioners to gain a richer understanding and confidence in their profession. This allows the practitioners to better themselves as carers and educators for the children in the early years. 
Schon (quoted in Aubry and Riley, 2019, p.181-1940) explains how there are two different types of reflection, reflection in practice and reflection on practice. When approaching an event or situation, the initial decision on the reaction and the immediate action is explained by (Study Prism, 2023) that Schon described as reflection in practise. Reflection in practise could prevent accidents or incidents from occurring. For example, when speaking to a parent or guardian of a child that has a complaint, reflecting in practise allows you to return the appropriate responses for the most positive outcome. However, Schon believes that using the method of reflection in practice, opportunities to reflect on a wider scale could be missed which is a risk to improving knowledge and professionalism to the practitioner underpreparing them for future planning. However, reflection on practise is a more advance degree of reflection. Potter and Hodgson (2007, quoted in Brock 2015, p.25) understand the importance of practitioners in the early years to have the ability to reflect critically on what they complete through their practise and why the performed it. Looking back on an event that happened and reflecting after, Schon described as reflection on practise. 
As stated by University of Cambridge (2021) that the intention of reflecting can be beneficial as you cannot reflect incorrectly. Each practitioner can reflect in their own way which will allow them to improve from a personal view from personal preferences. As explained by Hallet (2013) practitioners that achieve reflection on their practise can create informed decisions on how effective their planning was from the improvements made from reflecting.  
Reflection within the Professional Early Years Setting.
Reflection is a skill that can be used by professionals in any industry to better their own practise. Using reflective practise in any professional industry can allow the professional to develop each day and continuously improve and encourage professionalism and growth within the industry. 

Especially in the early years industry, reflective practise is an important skill to be used for professional development. It is important for a practitioner to reflect to develop professionally to ensure better care to the children. Tarrant (2013) states that professional practitioners have a responsibility to provide all possible learning opportunities and the up most care for all children. It Is important that practitioners push themselves to be the best practitioners they can be to endure the best for the children. This is through reflecting consistently to continuously improve their ability to care. According to Brock (2015) for reflection to be effective it should intake meaning, therefor early years practitioners need to reflect on their profession and in relevance with the children in their care. 

 As stated by Johns (2014) using the skill of reflection, practitioners learn to pay attention indefinitely to their work within the practise. With the repeated reflection every day, practitioners will become more aware of their feelings, thoughts and in which way they respond to situations. As the practitioners reflect each day, the reflection will become such a movement memory. It will become natural instincts in the industry to be completed every day in practise to then become beneficial for the children gaining the upmost. 

As well as events that occur in the early years, reflective practise doesn’t just benefit the practitioner themselves but the children receiving the care from those practitioners using the skill of reflective practise. This is down to reflection ensuring that these children in the early years setting are also receiving from the curriculum created for them based on the reflections created. When children are carrying out the planned activities, practitioners have the opportunity to reflect on their responses to gain insight on how to improve the activity by witnessing what the children engaged with or disliked. 

When working in the Early Years, the team of practitioners working alongside one another can become a useful aspect when using reflective practise. Each member of the team can work together to allow each other to gain the most from each reflection from different points of views. As Tarrant (2013) explains, it is beneficial to carry out the reflections amongst pairs or groups in the teams as well as personal reflection. This allows practitioners to support one another through their reflections process’. It also is beneficial as when one practitioner is carryings out an activity for the children, another practitioner in the team can observe them and give feedback for the practitioner to reflect on. When practitioners help and support one another through the reflection process, it creates a professional environment where practitioners feel safe to perform their reflections as they grow a trusting relationship between one another allowing the reflections that take place to come from meaning.

It is important to build a trusting relationship with each party that is working towards the development of the children with you within the professional practise. Hallet (2013) make clear of the importance of reflecting with other colleagues, parents and guardians as well as the children as practitioners are then able to include the ability to give constructive feedback and receive feedback from others to allow them to improve their provision and practise and think in a reflective way. Also, it allows practitioners to gain the ability to problem solve, reason and create solutions. Parents and guardians play a key role in the support of practitioners for the development of their children so building a trusting relationship is crucial. Involving the parents through good communication, practitioners would be able to include them in their reflective practise in relation to the specific child. Parents can provide knowledge to the practitioners from at home situations that as Paige-Smith and Craft (2011) explain, could benefit the practitioner when planning for the best support for the child to aid their development. 


Models and Reflections 
Reflective practise is a cycle in need to be repeated as explained by Cambridge International Education Teaching and Learning Team (no date), as it provides practitioners the best outcome to improve and develop. Models of reflection are used to help guide practitioners and help and support them to reflect in the practise with a guideline to follow. There are different models of reflection’s that can be used however they all follow a similar pattern of reflection. There is no wrong way to reflect therefor each model shall be effective for practitioners although some more descripted which provide more information to allow practitioners more opportunities to come from a single reflection. 

Driscoll
Driscoll’s model of reflection is the simplest model to follow.  It includes three stages in the cycle, ‘What? So what? No what?’ Which are heading questions for ‘Describe an event or action.’, ‘explain why that action or event was significant.’ and explain how you will use that information to inform future practise.’. This model, as described by Nursing Answers.net (no date), has many advantages as it is so simple, it is easily remembered as well as being straight forward. Practitioners which are short for time would find Driscoll’s model of reflection most useful to help with planning each day. 

Kolb
“There are two goals in the experiential learning process. One is to learn the specifics of a particular subject, and the other is to learn about one’s own learning process.” (David A. Kolb quoted by Institute of Experiential Learning, 2023). Kolb’s experiential learning cycle is another model of reflection used by early year practitioners. The experiential learning cycle includes four stages which are concrete experience, reflective observation, abstract conceptualising and active experimentation. The four stages support early years practitioners to develop learning experiences and progress each time to better themselves for the children in their care. Kolb’s model of reflection is unique as such because they are built to support four components which are diverging, assimilating, converging and accommodating. As Skills Hub (no date) explain, these components help develop practitioners to look at situations from different perspective, to explore and analyse models, problem solving and look at problems from an intuitive point of view for a practical observation on learning.

Gibbs
Gibbs’ Reflective Cycle was founded in 1988 by Graham Gibbs. The University of Edinburgh (no date) justifies that the model is made up of six stages which guide practitioners
 through a detailed reflective process. The six stages are ‘description – what happened?’, ‘feelings- what were you thinking and feeling?’, ‘evaluation- what was good and bad about
 the experience?’, ‘description- what sense can you make of the situation?’, ‘conclusion’ and ‘action plan- if it rose again what would you do?’. This reflective model is the most
 complex due to its higher number of stages. As of this, it is also the most useful model for early years practitioners. Gibbs reflection model supports professionals to go in depth
 with description with their reflections. Each stage helps practitioners to explain in detail each situation to allow them to analyse critically about what can be altered, developed in
 order to progress further and improve. 
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Conclusion  
In conclusion, the use of any model of reflection will supports early years practitioners when using the skill of reflection. Reflection is needed for personal development with professionals to allow them to continuously develop in order to provide children in the early years the up most care they need for their development. Children’s development and learning whilst in the care of early years professionals deserve and will receive the best a practitioner can put forward to them. The practitioners who undertake the key skill of reflective practice will continuously be improving therefor putting their best selves forward for the children’s learning and development. This is because reflection Is a continuous cycle shown in the models of reflection. This allows professionals to repeat their reflections and constantly develop and improve. 

(15 Writers, no date)
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