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Question 1: Why are graduates able to change jobs during the pandemic? 

 The coronavirus (COVID-19) pandemic has had a considerable effect on the UK employment marketplace so far. There has been attention in looking at how this has impacted the currents between employment, unemployment, and inactivity, as well as the extent to which there has been any effect on labour market on those who have stayed in employment. During the peak of the coronavirus (COVID-19) pandemic, when businesses were working in restricted capacity because of travel limitations and social distancing measures, businesses in certain industries were disproportionately affected as some were temporarily required to close. This may have encouraged occupational switching into a different major industry.
Graduates are more likely to have equally conventional and practicable skills, which permits changes around different professions. By seeing across years, we observe proportions of occupational switching having remained relatively constant. 
Economic aids have shown that graduating during a recession may have long-lasting imports on labour market results in terms of career paths and wages (Altonji and others 2016); there is also suggestion that facing recessions during youth affects long-run perceptions of relocation policies (Giuliano and Spilimbergo 2014).
 Graduates in employment are concentrated in the top three occupations: managers and directors, associate professional and technical occupations, and professional occupations. Their proportion in these occupations increases during the crisis, possibly since these occupations have been able to expand, and therefore employ more graduates, because they could more easily relocate online. Administrative and secretarial occupations listed the largest variation in the proportion of graduates' employment in Quarter 3 2020. 
This analysis uses the LFS to classify occupation switchers as those who have changed one-digit SOC code between periods Quarter 1 and Quarter 2. When evaluating at the major group structure, one-digit level, although broad, this compresses professions that are similar in terms of qualification, training, skills, and experience.
The ability of workers to move among different professions emphasises the existence of exchangeable skills and labour mobility. The Office for National Statistics identifies a job as an activity shown for an employer or customer by a worker in exchange for payment, whereas occupations are categorized matching to skill level and skill line. Therefore, not all job-to-job adjustments are judged an occupational switch as some workers may take on a unique job within the same occupation.
Advantages what graduates’ people have:
•  Graduates has significant amount of knowledge and skill of the creation processes and service.
• A degree or equivalent qualification.
• Professional occupations.
• A good standard of general education.
• A substantial period of training, often provided by means of a work-based training programme.
Conclusion
 The coronavirus pandemic has had a considerable effect on the UK market so far. For those people who have stayed in occupation in the rooms investigated by this study, there was only a small increase in the occurrence of occupational switching from the pre-pandemic period to the period covering the pandemic. The inadequate difference in occupational switching is likely to reflect the effect of the government's job retention schemes, the CJRS and SEISS, which encourage an attachment between people and a specific job. Occupational switching might consequently become more widespread as employment funding undoes.
As the picture continues to grow, it will be possible to further realize how occupational movements have affected the labour market.
Additional work on occupational switching will be wrapped in due course, where aspects such as teaching, and skills difference will be added to the analysis and will extend the analytical study of the switching in position.







