
People & Organisations
Assignment Draft Workshop

Preparing Employees for Change at StitchCo



• Common strengths

• Common development points – The Four A’s

• Linking ideas

• Critical voice

• Structure & flow

• Conclusion clarity

• Final checks

Today We’ll Cover



• Good understanding of StitchCo

• Early academic voice emerging

• Active use of literature

• Relevant organisational behaviour concepts

• Genuine effort (not AI-polished)

Common strengths



• Analyse

• Agree

• Argue

• Arrive

• Most of you are doing the first two.

• Push into the second two.

The Four A’s



Use phrases like:

“This suggests…”

“Building upon this…”

“However, this perspective is challenged by…”

“In this context…”

• Flow = marks.

Linking ideas



Every paragraph should answer:

How can StitchCo better 
prepare employees for 
change??

(Avoid generic theory essays)

Keep the Case Study Central



With a few days to go… you should really now look 
to work on: -

• Apply theory, don’t list it (AGREE & ARGUE ☺)

• Compare viewpoints (AGREE & ARGUE ☺)

• Highlight limitations ( ARGUE ☺)

• Ask… so what? (ARRIVE ☺)

Literature Use



Ask yourself (Always):

• What if this fails?

• Is this always true?

• Who disagrees?

• What are the consequences?

This unlocks higher marks.

Critical Thinking Prompts



Critical Thinking Prompts – Blooms Taxonomy



Before submitting:

• Read aloud – have someone who is not familiar with the 
subject to read over it… remember the Alien?

• Highlight unsupported statements

• Check spelling/capitalisation (Americanisation)

• Add ‘linking language’

• Strengthen the Arrive

Keep refining.

Final Thoughts…
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