Neurocultural Competence Training Participant Workbook
Welcome to the Neurocultural Competence Training Programme. This workbook is designed to support your learning journey through reflective exercises, key concepts, and space for notes and activities.


Module 1: Foundations of Neurodiversity
Learning Objectives
- Understand the concept of neurodiversity and different neurotypes.
- Differentiate between the medical and social models of disability.
- Explore the historical context of neurodiversity.
Key Concepts
- Neurodiversity as a natural variation of human brains.
- Medical vs. social models of disability.
- Historical and social perspectives on neurodivergence.
Reflection Prompts
• What does neurodiversity mean to you?
Response:




• How has your understanding of disability evolved over time?
Response:




Notes & Activities











Module 2: Cultural Competence & Intersectionality
Learning Objectives
- Develop cultural humility and responsiveness.
- Understand how neurodivergence intersects with race, gender, and class.
- Explore neurodivergence in global and cultural contexts.
Key Concepts
- Cultural competence and humility.
- Intersectionality and its impact on neurodivergent experiences.
- Global perspectives on neurodivergence.
Reflection Prompts
• How do your cultural values influence your perception of neurodivergence?
Response:




• Reflect on a time when cultural context influenced your understanding of behavior.
Response:




Notes & Activities












Module 3: Neurocultural Communication
Learning Objectives
- Learn inclusive language practices.
- Understand diverse communication styles.
- Recognise and respect neurodivergent communication norms.
Key Concepts
- Identity-first vs. person-first language.
- Non-verbal and alternative communication methods.
- Neurodivergent communication norms (e.g., stimming, echolalia).
Reflection Prompts
• What communication styles are you most comfortable with?
Response:




• How can you adapt your communication to be more inclusive?
Response:




Notes & Activities











Module 4: Environmental & Structural Inclusion
Learning Objectives
- Identify sensory and cognitive barriers in environments.
- Apply universal design principles.
- Evaluate and adapt policies for inclusivity.
Key Concepts
- Sensory-friendly environments.
- Universal design for learning and accessibility.
- Policy and practice audits for inclusion.
Reflection Prompts
• What barriers exist in your environment for neurodivergent individuals?
Response:




• What changes can you implement to make your space more inclusive?
Response:




Notes & Activities











Module 5: Reflective Practice & Bias Awareness
Learning Objectives
- Identify implicit biases and neurotypical privilege.
- Understand the concept of neurocultural labour.
- Explore ethical dilemmas in neurodivergent inclusion.
Key Concepts
- Implicit bias and privilege.
- Neurocultural labour and masking.
- Ethical considerations in inclusive practice.
Reflection Prompts
• What biases might you hold about neurodivergent individuals?
Response:




• How can you reduce the burden of neurocultural labour in your setting?
Response:




Notes & Activities











Module 6: Implementation & Advocacy
Learning Objectives
- Co-produce inclusive practices with neurodivergent individuals.
- Develop advocacy strategies for systemic change.
- Evaluate and sustain inclusive practices.
Key Concepts
- Co-production and participatory design.
- Advocacy and allyship.
- Sustainability and evaluation of inclusive practices.
Reflection Prompts
• What steps can you take to advocate for neurodivergent inclusion?
Response:




• How will you measure the success of your inclusion efforts?
Response:




Notes & Activities











