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With reference to academic literature such as but not limited to that found on the reading list, analyse and evaluate your expedition planning. In particular you should highlight strengths and weaknesses as well as identifying the potential impact on future praxis.
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School of Sport, Health & Outdoor Education

Assessment Feedback Sheet

	                Student No./Name:	
                                               Module: SHSS5084	
                                     Module Code: Expedition Skills


	Personal Evaluation – to support your academic progress please complete the section below BEFORE submitting your work.

	What do you consider to be the best aspects of this work?
	[bookmark: _GoBack]I think I did well in reflecting on my experiences.

	Which aspects do you consider could have been improved in this piece of work?
	The word count was under by quite a way, I could have planned my time better to complete the assignment as I know it should be better.

	What have you found most satisfying whilst undertaking this submission?
	Reflecting on my experiences and consolidating what I’ve learnt.

	
ASSESSMENT CRITERIA
	Learning
Outcomes


	GRADE

	
	
	Poor
0 – 25%
	Unsatisfactory
26-39%
	Satisfactory
40 – 49%
	Good
50 – 59%
	Very Good
60 – 69%
	Excellent
70 – 85%
	Exceptional
86– 100%
	
  %

	Introduce your proposed expedition with emphasis on intended objectives with reference to broader Outdoor Adventure Education theory
	1,3,4,6
	
	
	
	
	
	
	
	30%

	Analyse your expedition plan, clearly identifying the relative strengths and weaknesses in relation to your stated objectives 
	3,5, 6
	
	
	
	
	
	
	
	30%

	Evaluate your planning process with an emphasis on personal development and future praxis.
	3,4, 5,6
	
	
	
	
	
	
	
	30%

	Draw upon and correctly reference a wide range of quality academic literature

	All
	
	
	
	
	
	
	
	10%

	It is expected that students will present work that is proof read, correctly referenced and adheres to the Assessment Checklist. Therefore a range of 0 – 10 marks will be deducted for non-completion of any of the points on the checklist below.
	

	TUTOR COMMENTS:












	 Submission date: 
via Turnitin
	Return date:
(at least within 4 weeks)
	Tutor: DENISE LEONARD
	Mark: 



Assignment Checklist

· Please complete the Personal Evaluation section of the Assessment Feedback sheet, add your name and details, and paste the whole of this assignment document into the front of your assignment

· Submission is a single word file, clearly labelled with your name and module code
· Font style - Times New Roman, size -12 for text and 14 for headings
· Ink colour – black only
· Line spacing – 1.5 line spacing and 2cm- 2.5cm page margins
· Quotations more than three lines to be indented 1 line spacing
· One line space between paragraphs, paragraphs must be left aligned
· Pagination (your assignment should have page numbers) 
· All tables and figures are internally referenced and have a title
· Word count checked and written at end of text (before references and any appendix)
· Assignment is within 10% of the word limit (excluding references and any appendices)
· All references in the text are included in the reference list
· Correct referencing following the Harvard style, as described in the Palgrave study skills book ‘Cite them Right’.
· Correct spelling using UK English
· Correct use of punctuation
· Grammar and syntax correct- double check anything that has a green line under it
· I have read my assignment out loud to myself and it makes sense and is easy to read
· Somebody else has read my work and it makes sense to him or her!
· I have checked and I have not plagiarised 
Failure to follow these guidelines will cost you marks!
In this essay I will be reflecting on and evaluating my experiences of planning my expedition. Firstly I will outline the premise and route of the expedition, after which I will be examining the purpose and objectives of my planned trip to determine the strengths and weaknesses of them and why I decided to try and achieve these objectives. I will also be reflecting on the planning process and how I fared during the experience, after which looking at how I can use what I have learnt to develop and implement in future. I would say overall, I enjoyed the planning process and it has taught me a great deal about the process and my place as an outdoor leader.

My expedition was based on the South Pembrokeshire section of the Wales Coastal Path 
and held over 3 days. The Route Started at Carmarthen Train Station going through Manobier, Freshwater East campsite, Trefalen Farm campsite, St Govans Chapel and Lamphey Train Station. Choosing this location fitted with my purpose and objective very well and because the path was marked very distinctively meaning I didn’t have to be so aware of my location always and was able to focus on other aspects of the experience because there would be a lot of time to focus on other areas before going off track. The location was also very accessible to me as I don’t have personal transport and did not want to rely on others for transport.

The main purpose of the expedition was an educational one, I wanted to educate participants that they can have a meaningful and enjoyable experience within a large natural environment without travelling hours away or climbing mountains to find it. I also wanted to educate participants on the natural environment that would surround the route we would be venturing through. (Beames, 2018) puts emphasis on participants taking an active role in planning an expedition. This is a concept that I would like to try in the future so that the participants feel more in control (Beames, 2018). It would be interesting to see how differently the planning stage would go if I had participants actively involved and how that impacts their overall experience on the expedition. I wanted to have a learning element in my expedition so that the participants would be more interested in what they are doing and be more fascinated in the environment (Beames, 2018). The main of objectives for the expeditions were to introduce and build an appreciation in the participants for the landscape and area of the expedition. I also wanted to build the basic knowledge up of the participants about multiple aspects of the environment including the weather, sea life and plant life we were journeying through to give them the tools to repeat this in future or take the knowledge and apply to other areas.

 I decided to plan an expedition that was accessible to people of all levels because I knew it was within my qualification and experience remit to be able to run an expedition that was safe yet purposeful.  But doing this did make me understand that I do not have the relevant knowledge and experience to facilitate a higher level of learning other than at an introductory level which limits the range and scope of the activities I can plan and provide giving me a starting point in which to track my development in skills and leadership. What I believe I did well was having a clear idea of what kind of route I wanted. From the start I knew that I wanted to do a coastal walk and I believe that my plan is comprehensive and well thought out. Unfortunately, I couldn’t actually walk the route myself as I currently have an ongoing leg injury, however that didn’t prevent me from continue with my original. Although I couldn’t actually do the walk, I used my initiative through using Google Maps and online images to do my risk assessments and to reccy. This isn’t completely reliable as the images aren’t consistently updated so there may have been some changes to the landscape, however I did the best I could in my situation and powered through the best that I could and what I was physically capable of. During some sections of the plan I found it quite difficult to justify and explain my decisions as to me they are decisions that I would make without thinking about in depth.

Preparing for the role of expedition leader through writing the plan and mentally preparing for my role for example the little things that don’t go in a plan like the constant awareness and management of people and unforeseen circumstances, I soon came to realise the depth of knowledge and experience required even at this lower level. (Hayashi and Ewert, 2006) suggested that there are outdoor leadership competencies are split into 3 different categories. One, ‘hard skills’ or technical skills, two, ‘soft skills’ or interpersonal, instructional and organisational skills and three, ‘meta skills’ or decision making and problem-solving skills. With this in mind it allowed me to understand the areas of my leadership skill set that I need to develop and skills that I already feel that I am competent in.

The planning process taught me a great deal as I have planned sessions in the past and had some insight into what I would need to take and do to plan an expedition, however I wasn’t fully aware how much work actually went into planning one. One of the biggest things I took from the experience was that I needed to continue to practice planning expeditions like this, doing this means that I can develop my planning skills and techniques, enabling me to build a comprehensive and well thought out portfolio for any personal trips in the future when going to meet prospective employers.

Something that has weighed on my mind during the planning stage and prior in other outdoor activities is the weight of responsibility of having a leadership role and how much information a leader must learn and understand in order to provide a safe and purposeful experience.  Having responsibility for the people you are leading is such a huge responsibility which I had not considered previously. Although they are competent and able, it really hit home the importance of thorough planning and the importance of trust in your ’meta skills’. It also made me very aware of how I could some take knowledge for granted for such as a simple task of gathering appropriate kit or in my confidence and understanding of a situation. 

Something I would consider in the future is planning an expedition with more input from the participants to give the participants more control of the finer details while still maintaining the purpose and objectives. Doing this will give the participants a sense of control over the journey and take more ownership of the expeditions allowing them to become engaged more in the experience (Beames, 2018). Giving more of a planning role to participants also means that it will not turn out to be just an expedition that the leader wants to do. Setting goals and objectives for the participants (either individually or as a group) and then helping those participants to identify goals and objectives could make the experience more purposeful in the future, as well as to gain other skills such as recreational, educational, problem solving, safety, judgement making, and aesthetic growth (Hayashi and Ewert, 2006). Another aspect for the future that I would consider implementing would be. (Shooter, Sibthorp and Paisley, 2009) concept to identify a “sense of purpose,” “sense of heritage,” “breadth of the profession,”. I would like to plan my expedition somewhere that has historical roots to make my expedition more meaningful and create a deeper connection and affinity with the landscape.

Overall, I felt that planning my expedition was a very worthwhile experience and it taught me more about leadership and operating in all kinds of outdoor activities, and the responsibility that is placed on leaders in an outdoor environment. I feel that this is a very good starting point to develop my planning techniques and to find out what works best for me in this type of environment or situation. I also learnt a lot about my leadership style like strengths and areas of improvement and what motivates me to be outdoors which is educate and help other develop and learn in an environment that might seem hard to understand. I think the biggest things I took from the planning process was be thorough and be very self-aware of your ability and competencies.
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