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According to IAD (2019), reflection is process of exploring and examining ourselves. It helps us to understand and move forward. It also helps us to be honest, thoughtful and analytical.
In 1988 Graham Gibbs developed a model called Gibbs reflective cycle, which offers to learn from experiences. This model has 6 stages: Description, Feelings, Evaluation, Analysis, Conclusion and action plan. (suggested by University of Edinburgh 2019). 
[bookmark: _GoBack]By using Gibbs reflective cycle, I will be reflecting on the poster competition. For the competition as a group we had to design a poster on organizational values beliefs and attitudes. Also, critically analyse them using Pearson’s red model.  According to Slide Hunter (2019), this model helps to Recognise assumptions, evaluate arguments and draw conclusions. First, we were put into groups of four/five. In my group there were five members and they are Runa, Aleha, Kirsty, Foyzul and Khalil. As a group we decide to on two organizations, such as the FA and YMCA. The work was divided between us, three of us did the YMCA and the other two members did the FA. As group we were okay, there was leadership where one can take charge. There was a communication gaps with not enough contribution. I did my part of the research and at the end I had to do some of Kirsty’s work, I gave the idea of the poster design and helped a lot when putting it together. I thought our poster looked ok because my vision for the poster was different than the one, we produced. One of my team members did not agree with most of my ideas. I wanted to put all our information on the poster, but that member said that’s not how a poster should look like. I felt a bit cheated because on the day of the competition, I saw a poster which matched my vision for the poster I wanted also, one of the group members took all the credit. The group work was very challenging, and the group was stuck at forming stage of the Tuckman model, (suggested by MindTools 2019). Me and one other member proceeded to the norming stage but could not go further due to lack of motivation. The strengths are that the poster was colourful. Weakness is not enough group work, communication or contribution. Compare to other posters our poster showed lack of effort and thought. Next time I probably would take leadership or ask one of the others to take leadership, I would not like to work with two of the group members.  
In conclusion it was not a great group work but some how we managed to get a poster together for the competition. If everybody had put a bit more effort and thought it could have been better and we could have become a team rather than a group. 
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