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Q) Using an appropriate model of reflection evaluate your experiences whilst studying this module and working as part of a team on assignment 1.
To introduce this assignment two models of refection will be used to evaluate the experience of filming a group video. The first model of reflection that will be used is Kolb’s experimental learning, this model is constructed of four stages which shows the process in which people learn from experience (Kolb, D. 1984). The other reflection model that I will use will be Gibbs’ reflective cycle, although it is similar to Kolb’s model this has six steps with questions to help explore what was learnt on a deeper level (Gibbs, G. 1998).
Before filming the video, we met up multiple times to discuss what we planned to do and how far we had all reached in planning for each of our parts in the video. When it came to the meeting due to one member of the group living out of town we were restricted in how often we could meet up and therefore, had to ensure we were making the most of the time we had together in person to plan, most of the communication was over the phone which proved to complicate things as not everyone was available at the same time to discuss the planning which in turn caused complications and stress for everyone in the group. Using Kolb’s Experimental Learning Cycle there are four stages of reflection-
‘Concrete experience- doing something/having an experience, Reflective observation- reviewing/reflecting on the experience, Abstract conceptualisation- building knowledge, confirming new ideas, Active experimentation- planning for the next experience, incorporating new ideas (Kolb, D. 1984). 
To reflect on the planning before the filming. The concrete experience was trying to plan the video, what each persons’ role was in terms of sub topics to support the key topic for the overall issue we were going to discuss as a group. Due to the barrier of one person living out of town it was difficult for them to meet up as a group often. Reflective observation- to reflect on the experience we made do with the communication over messenger, this experience was stressful as communication was not frequent enough due to different times everyone was available, also if one member was not present whilst the other members were discussing the planning they would miss what had been said and therefore be behind in the planning, this was a very stressful experience. Abstract Conceptualisation- during this experience the knowledge gathered was that messenger was not an appropriate way to communicate when planning for an assignment, as a group the communication did not work and therefore, caused too much stress and confusion with many misconceptions on the video ideas. Active experimentation- for the next experience the way in which I go about planning a group presentation will be to ensure that discussions are kept for group meetings rather than text as it causes too much confusion to everyone involved as well as ideas from members being dismissed due to missing the message or due to multiple people in the group the message could not be seen and dismissed on accident. 
During the assignment due to the video needing to be filmed as a group everyone needed to be prepared and ready to film at the same time, however, one member of the group was not ready to film at the same time and therefore delayed myself and another member. During the planning and communication we set a date to film which allowed extra time to edit the video, however, when it came to this date the member was not ready and we had to rearrange the date. This member of the group cancelled the filming date twice which in turn delayed the editing time which cause much stress and worry due to the fear of not finishing it in time. Gibbs model of reflection will be used to reflect on this experience. There are six steps in this model, description (what happened)-  when it came to finalise a date to film the video one group member kept cancelling which in turn postponed the time we had to film the video as a group. Feelings (thinking/feeling)- due to this I felt anxious and feared that we would not have enough time to film the video and edit it in time for the deadline. Evaluation (good&bad) during this the good aspects to the assignment was that we were able to work as a group to discuss the topic as a whole however, the bad aspects were that one member let us down multiple times when it came to filming the video and therefore left us with limited time to edit and reflect on the experience. Analysis (what sense could have been made)- when looking back it could have been that one member of the group was struggling with what to write and did not know what to say during the presentation which is why they delayed the filming. Conclusion (what could have been done) during the experience more help and guidance could have been given to the member of the group to ensure what they knew what to do. Action plan (if it arose again, what would I do?)- if this situation arouse again I would ensure that everyone fully knew what they were doing as well as ensuring everyone felt comfortable enough to express if they were struggling, or to ensure everyone helped on another to a better standard. (Gibbs, G. 1998).
Overall the experience of this assignment was both positive and negative. The team effort displayed was positive everyone had an active contribution to the video as well as sufficient planning when we did meet up, the time was used effectively, and everyone was happy and willing to work as a team which in turn created a positive vibe. The negative experiences were that there were delays in filming the video. Also, when it came to edit the video the experience was stressful and caused a lot of stress. Due to Beth living far out of time Cari and I had to edit the video. We had great difficulty in this as we had little to no experience and I think it showed in the overall result of the video. The final result of the video is not up to my standard, if I had to do it again I would ensure more time is kept perfecting the editing to ensure a greater standard.
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