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Reflective log
Applying Gibbs' Reflective Cycle (Graham Gibbs, 1988), this reflection critically evaluates my experience of conducting a research study within a university context. The assignment was designed as a collaborative project, requiring a group to design and implement a research study from initial conception through to final analysis. However, despite being assigned to a group, most of the research was completed independently due to minimal engagement from other members. This reflection not only explores the outcomes of this experience but also critically analyses the underlying group dynamics and my own role within them. The project took place over the academic term and involved multiple stages, including the development of a research question, methodological design, data collection, analysis, and final reporting (Creswell, 2014). Initially, the group agreed to divide responsibilities; however, this structure quickly broke down due to inconsistent participation. As a result, I assumed responsibility for most of the work to ensure completion. While the intended outcome was a cohesive group-produced study demonstrating shared input, the actual outcome was an individually driven piece of work. The purpose of the task was to develop both research competence and collaborative skills, and I had expected a balanced workload supported by discussion and shared accountability (Johnson & Johnson, 2009).
My emotional response to this situation evolved significantly over time. Initially, I felt motivated and optimistic, anticipating that collaboration would enhance both the quality of the research and my learning experience. However, as participation declined, these feelings shifted to frustration and disappointment. The imbalance in contribution created a sense of inequity, alongside increasing pressure as I became solely responsible for meeting deadlines and maintaining academic standards. Notably, this also led to a decline in motivation at certain stages, as the lack of shared responsibility reduced the intrinsic value typically associated with collaborative learning (Slavin, 1996). Despite this, I remained committed to producing a high-quality outcome, which sustained my engagement. By the conclusion of the project, l experienced a sense of achievement; however, this was tempered by dissatisfaction with the process and recognition that the collaborative learning objectives had not been fully realised.
Evaluation of the experience, several strengths and limitations are evident. A key strength was the development of my independent research capabilities. Managing the entire process alone required advanced organisational skills, time management, and the ability to engage critically with academic material (Dörnyei, 2007). The consistency of a single contributor also ensured coherence in the final report. However, these strengths must be considered alongside significant limitations. The absence of effective collaboration undermined the core purpose of the assignment, restricting opportunities for critical discussion, peer feedback, and the integration of diverse perspective. Furthermore, the unequal distribution of workload resulted in increased stress and reduced over all engagement with the group process. While my contribution was consistently proactive and solution-focused, the lack of participation from others negatively impacted both the process and the intended learning outcomes. A deeper analysis reveals that these outcomes can be understood through established theoretical frameworks. The group's dysfunction can be effectively explained using Tuckman's Stages of Group Development (Tuckman, 1965; Tuckman & Jensen, 1977). The group appeared unable to progress beyond the 'forming' stage, as there was a lack of clear role allocation, shared expectations, and effective communication. Without progressing into the 'norming' and 'performing' stages, collaborative efficiency could not be achieved. This suggests that the initial stages of group formation were insufficiently structured, limiting the potential for productive teamwork.
Additionally, the concept of Social Loafing provides further insight into the behaviour of other group members. The reduced effort demonstrated by some individuals is consistent with research suggesting that individuals exert less effort when working collectively (Latané, Williams & Harkins, 1979; Ringelmann, 1913). In this case, the absence of accountability mechanisms allowed disengagement to persist. Critically, my own response to this situation may have unintentionally reinforced this dynamic (Williams, 2010). By assuming responsibility for completing the work, I reduced the immediate consequences for non-participation, thereby enabling continued disengagement. This highlights a limitation in my approach, as I prioritised task completion over addressing the underlying issue. 
Furthermore, Belbin Team Roles emphasises the importance of balanced team roles for effective collaboration (Belbin, 2010). In this instance, I adopted multiple roles simultaneously, including coordinator, implementer, and completer-finisher. While this enhanced my individual skill set, it contradicted the intended collaborative nature of the task and limited opportunities for shared learning. It also reduced the diversity of perspectives that could have strengthened the research. This analysis suggests that the situation was not solely the result of others' lack of engagement but also influenced by my decision to compensate rather than intervene more assertively.
In conclusion, this experience demonstrates that while independent working can ensure successful task completion, it does not replace the value of effective collaboration. Cooperative learning theory highlights that shared responsibility and interaction are essential for deeper learning (Johnson & Johnson, 2009; Slavin, 1996). I have learned that group work requires active management, including clear communication, defined roles, and structured accountability from the outset. Importantly, I recognise that my tendency to assume responsibility, while effective in achieving outcomes, may limit opportunities for developing collaborative skills and addressing group challenges. A more balanced approach would involve both maintaining academic standards and actively engaging with group dynamics to ensure shared contribution. This reflection therefore highlights the importance of leadership, assertiveness, and conflict management in achieving effective teamwork (Oakley et al., 2004).
As an action plan, I will adopt a more strategic and proactive approach to group work in future. At the outset of any collaborative task, I will initiate a structured planning session to establish clear roles, expectations, and deadlines, ensuring that responsibilities are explicitly agreed and documented. I will implement regular progress meetings to maintain accountability and monitor contributions. If disengagement occurs, I will address it early through direct and constructive communication, rather than compensating by completing the work independently. Where necessary, I will seek support from academic staff to ensure fairness and accountability within the group. Drawing on Belbin Team Roles (Belbin, 2010), I will also encourage team members to identify their strengths to support effective task allocation. Additionally, I will actively develop my assertiveness and leadership skills, ensuring that I can balance task completion with the facilitation of effective group processes. By implementing these strategies, I aim to enhance both my individual performance and my ability to contribute to successful collaborative outcomes, reflecting principles of experiential learning (Kolb, 1984; Schön, 1983).





















Competency one:
Research in Action - Completion of Research
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I decided upon the main question/ hypothesis. The main question and the hypothesis were conducted using the systematic literature search (SLS).
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The reference list provided includes the main references used from each (SLS). The Harvard reference style was used throughout the reference list.
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This section discussed the participants and how the study was going to be carried out. 
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This section was completed following the ethical guidelines set by the British Psychological Association (BPS). 
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Ethical Considerations- Ethics Form completion.
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I decided upon the main question/ hypothesis. The main question and the hypothesis were conducted using the systematic literature search (SLS).
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Research in Action - Data Collection
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Participants may experience mild amotional
discomfort when reflacting on topics such as
gendar roles, discriminalion, or parsonal
experiences of bias, There is also a minimal
risk related to the disclosura of personal
opinions, although no sensitive personal
data will be collectad, As the questionnalre
is conducted online, thare is a small risk
related to data privacy, although this will be
carefully managed, How risks will be
mitigated Participants will be Informed in
advance about the natura of the study
through an information sheet. They will be
remindad that participation is voluntary and
that they may skip any question or withdraw
at any time befora submission without
penalty. The questionnaire will be
anonymous, and no identifiable data will be
collacted, All data will be stored securely on
password-protected systems. Sensilive
questions will be phrased carafully to avoid
distress,

This study may involve discussion of gender
bias and discrimination, which some
participants may find sensilive or
uncomfortable. However, the study does not
aim to collact detalled persanal or traumatic
experiences, Participants will be informed
beforshand aboul the tople, and support
rasources (e.9., university wellbeing
services) can be signposted if needad. No
lllegal activity is baing investigated, and
participants will not bie required to disclose
sensilive parsonal information.

If research activity may include sensilive. embarmassing of upsetting topics (e.g. sexual activity,
drug use) or issues likaly to disclose information requiring further action (e.g. criminal activity), give
detalls of the procedures to deal with these |ssues, Including any support/advice (e.g. helpline
numbaors) to be affered to participants, Note that where applicable, consent procaduras should
maks il clear that if somaething potantially or actually illegal is discovared in the course of a project,
| it may need 1o be distiosed 1o the propar authorities

This study may involva discussion of gender bias and diserimination, which some
participants may find sensitive or uncomfortable. Howaver, the study does not aim to
collect detalled personal or traumatic experiences, Participants will be informed beforehand
about the topic, and support resources (e.g., university weallbeing services) can ba
signposted if needed. No illagal activity is being investigated, and participants will not ba
required to disclose sensitive personal information.

| Risks ta the investigator
harm/impropriaty, conflict of intarest

For axample: personal hoalth & safely, physical harm, amolional distress, risk of accusation of

Risk to the investigator:

The rasearchar may exparience minimal
risk, such as emotional discomfort when
reviewing responses related to
discrimination, There Is also a small riak
assoclated with data handling
responsibilities.

How you will mitigate the risk to the
invastigator:

The researcher will maintain prolessional
baundaries, take breaks when analyse
sensitive data, and follow all data protection
procedures. Data collection will be
conducted online, reducing any physical or
safety risks.

| University/institutional risks

Risk to the University:

There is minimal risk to the institution;
howaevar, risks could include data protection
breaches or reputational risk if ethical

| standards are not followed.

Faor sxample: adverse publicity, financial kss, dita protection

How you will mitigate the risk to the
University:

Tha study will comply fully with university
ethical guidelines and data protaction

| regulations (e.q., GOPR). Data will be
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Confidentiality and Anonymity
* Your responses will be completely anonymous
« No identifying information will be collected
* All data will be kept confidential and used for academic purposes only
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Potential Risks

Individuals may experience mild emotional discomfort when responding to questions
about gender roles, discrimination, or workplace bias, particularly if they have had
personal experiences related 1o these issues

« You may skip any question if you feel uncomfortable
« |f participation raises any concerns, you are encouraged to seek support from
your university wellbeing services

Benefits of the Study
There are no direct benefits 1o you; however, your responses will contribute to
research on gender roles and gender bias within the workplace.

Data Protection
« Data will be stored securely
« Data will only be used for this research project
+ Data will be deleted after completion of the study in line with university
guidelines

Contact Information
If you have any questions about this study, please contact:

« Alisha Parkes. 2117558 @student uwisd.ac.uk
« Dr Katie Sullivan. Katie sullivan@uwtsd.ac.uk

Consent
By proceeding to the questionnaire, you confirm that:

» You have read and understood this information
= You are a university student
« You agree to take part voluntarily

January 2026 Ethical Approval Form — Psychology Students Only
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1 | Students or staff at the University?
2 | Adults (over the age of 18 and competent to give consent)?
3 | Vulnerable adults?
4 Children and Young People under the age of 187 (Consent from Parent, Carer or
Guardian will be required)
5 | Prisoners?
6 | Young offenders?
7 Those who could be considered to have a particularly dependent relationship with
the investigator or a gatekeeper?
8 | People engaged in illegal activities?
Others. Please indicate the participants below, and specifically any group who
9 | may be unable to give consent.
Details of any other participant groups: o ®
th x should expand as you lype
Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and
how will they be recruited?
An estimated 15-30 participants will be recruited for this
study. This sample size is considered sufficient to identify
H AldGanEs general trends and patterns in university students' attitudes
o e;’w ;:g%’ partcpanis are toward gender roles and gender bias in the workplace using
i a questionnaire-based (quantitative) approach. The number
is also realistic and achievable within the given time and
resource constraints of the research.
The participants in this study will be university students
1 Who will the participants be? aged 18 and over who are currently enrolled in higher
education and are able to give consent. No further specific
characteristics are required.
The participants in this study will be university students
aged 18 and over who are currently enrolled in higher
education. They will be selected using a convenience
12 How will you identify the sampling method, meaning participants will be recruited
participants? through accessible channels such as university email lists,
social media platforms, and student group chats. Only
individuals who can provide informed consent will be
included, and participation will be entirely voluntary.
Wil Ve il Yes. Individuals under the age of 18 will be excluded from
74 mu"‘;“o' :;CI: :Lgdai;l:o this study, as they cannot provide informed consent
ahaﬂs thg ra!?on'me for that? independently. This ensures that all participants can consent
ethically to take part in the research.
Will the research involve any This study does not involve deception. Participants will be
element of deception? Ifyes, | fully informed about the purpose of the research before
14 please describe why this is taking part.
necessary and whether
participants will be informed at
the end of the study
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« If you wish to withdraw your data after participation,
researcher as soon as possible. As responses are an|
possible to identify and remove individual data once

Further Information

If you have any questions or would like more information ab
contact:

e Alisha Parkes. 2117558@student.uwtsd.ac.uk
« Dr Katie Sullivan. Katie.sullivan@uwtsd.ac.uk

Final Thank You

Thank you again for your time and contribution to this resea
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perceptions of workplace equality. Additionally, it aims to evaluate students’ opinions on
policies designed to promote gender fairness, such as equal pay and parental leave. Finally,
tha rasearch intends to identify any differencas in attitudes based on demographic factors
such as gender, age, and fizld of study, in order to better understand how perspeclives vary
among different

Proposed data collection methods (maximum 600 words)

Provide a brief summary of all the mathods that may be used in the research activity to collect data,
making It cloar what specific techniques may be used. If methods other than those listed in this
section are deemed appropriate laler, additional ethical approval for those methods will be needed.
You do not noad to justify the methods here, but should instead describe how you intend to colloct the

The primary method of data collection for this study will be a structured questionnaire
designed 1o gather quantitative data on university students’ attitudes toward gender roles and
gender blas in the workplace. The questionnaire will be an adapled gender attitudes survey,
informetd by existing measures such as gender role attitude scales and workplace bias
percaption scales, but tailored specifically to the aims of this study. It will be distributad anline
using a platform such as Google Forms, which allows for efficient, accessible, and cost-
effactiva data collection. This mathod is appropriate as it enables the ressarchar to reach a
largar numbsar of participants within a limited timaframe, while also providing flaxibility for
participants to complele the questionnaire at their own convenienca,

The questionnaire will cansist entirely of closed-ended items presented as statements relating
to gender roles and workplace bina. Participants will respond using a five-point Likert scale;
strongly agree, agree, neutral, disagree, and atrongly disagree. Thia format is widely used in
social reaearch to measure attitudes, as it allows for the quantification of opinions and
facilitates statistical analysis. The use of standardised response options enaures conalstency
across participants, making It easier to compare responses and identify patterns or trends
within the data. The absence of open-ended questions helps maintain focus on measurable
outoomes and reduces variability in responses, which supports reliability in analysis,

Tha questions will be designed to explore a range of themas, including baliefs about
traditional versus modern gender roles, perceptions of equality in the workplace, and
awareness of potential gender-based discrimination or bias. Care will be taken to ensure that
all items are clearly worded, neutral, and free from leading or ambiguous language, to
minimise respanse bias and enhance the validity of the data collectad,

Participants will be recruited through convenience sampling, targeting university students via
social media platforms, student group forums, and institutional email distribution lists, This
approach is considered practical and appropriate given the time and resource limitations of
the study, howaver, it is acknowledged that this sampling method may limit the
generalisability of the findings, as it may not fully represent the wider student population,

Participation in the study will be antirely voluntary, and no incentives will be offered. Prior to
taking part, participants will be provided with an information sheet outlining the purpose of
the research, what participation involves, and their rights as participants. This will include the
right to withdraw from the study at any point before submitting their responses. Informed
consent will be obtained before participants begin the questionnaire.

To ensure confidentiality and protect participanta’ privacy, the questionnaire will be fully
anonymous, and no parsonally identifiable information will be collectad. All data will be stored
securely in accordance with data protaction guidelines and will be used solaly for academic
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Consent form
Study title

What are university students’ attitudes toward gender roles and gender bias in
the workplace?

| understand that this research study is being conducted by a second-year
Psychology student as part of a university research module. | understand that taking
part in this study will involve completing a short questionnaire about gender roles
and gender bias are perceived within the workplace. The questionnaire will take
approximately 3-5 minutes to complete, and all instructions will be provided before
participation

| understand that my participation in this study Is entirely voluntary, and | am free to
withdraw at any time before submitting my responses without giving a reason. | am
aware that if | have any concerns about the study, | can discuss these with the
researcher or the academic supervisor at any time during or after my participation.

| understand that the information provided by me will be held confidentiality, with a
code assigned In place of my name. The data collected in this study will be stored
securely and handled in accordance with the Data Protection Act 2018, | understand
that, at the end of the study, | will be provided with a debrief form and given the
opportunity to ask questions or discuss any concerns with the researcher.

I (PRINT NAME) consent to participate in the study
conducted by Alisha Parkes, school of psychology, University of Wales Trinity Saint
David, Swansea under the supervision of Dr Katie Sullivan.

Participant Signature:

Date:
Name and signature of researcher taking consent:

ETHICS FORM — PSYCHOLOGY STUDENTS ONLY
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questions they do not wish to answer. All data will be collected anonymously, and no
personally identifiable information will be recorded. Data will be stored securely in accordance
with data protection regulations and used solely for academic purposes. A full debrief will be
provided at the end of the study, explaining the research aims and offering contact details for
further questions. Given the sensitive nature of gender-related topics, care will be taken to
ensure questions are worded neutrally and respectfully to minimise potential distress.
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Background: 250 words

Why is your study important? What theory and empirical research evidence supports your research
question? (Please provide a rationale for your study including a brief review of relevant psychological literature
and theory and a minimum of five references).

Gender roles and workplace gender bias remain persistent issues, influencing hiring practices,
leadership perceptions, and career progression. Social Role Theory provides a key framework,
proposing that gender stereotypes develop from historically assigned social roles, where men
are associated with agentic traits and women with communal traits. These expectations
continue to shape perceptions of workplace suitability. In addition, Implicit Bias explains how
unconscious attitudes can influence judgments even when individuals endorse equality.
Together, these theories suggest that bias may persist at both conscious and unconscious
levels. Empirical research supports this. Madeline E. Heilman (2002) found that women are
often evaluated less favourably for leadership roles due to perceived lack of fit. Similarly,
Laurie A. Rudman and Peter Glick (2002) showed that agentic women may face social
penalties. However, Bertram Gawronski and Galen V. Bodenhausen (2006) highlight that
individuals can hold egalitarian views while maintaining implicit biases. University students are
a relevant population as future workforce entrants, yet stereotypes persist among younger
cohorts (Nosek et al., 2002). However, existing research often relies on self-report or
laboratory methods, which may be affected by social desirability bias and limited
generalisability. Therefore, this study uses a quantitative online questionnaire to assess
students’ explicit attitudes, addressing a gap in understanding contemporary views on gender
roles and workplace bias.

Reference List:
Eagly, A. H. (1987). Sex differences in social behavior: A social-role interpretation. Erlbaum.
Greenwald, A. G., & Banaji, M. R. (1995). Implicit social cognition: Attitudes, self-esteem, and

stereotypes. Psychological Review, 102(1), 4-27.
https://psycnet.apa.org/doil anding?doi=10.1037%2F0033-295X.102.1.4

Heilman, M. E. (2002). Description and prescription: How gender stereotypes prevent women's
ascent up the organizational ladder. Journal of Social Issues, 57(4), 657-674.
https://spssi.onlinelibrary.wiley.com/doi/10.1111/0022-4537.00234

Rudman, L. A., & Glick, P. (2002). Prescriptive gender stereotypes and backlash toward
agentic women. Journal of Social Issues, 57(4), 743-762.
https://spssi.onlinelibrary.wiley.com/doi/abs/10.1111/0022-4537.00239

Gawronski, B., & Bodenhausen, G. V. (2006). Associative and propositional processes in
evaluation. Psychological Bulletin, 132(5), 692-731.
https://bertramgawronski.com/documents/GB2006 PBReply.pdf

Nosek, B. A., Banaji, M. R., & Greenwald, A. G. (2002). Harvesting implicit group attitudes.
Journal of Personality and Social Psychology, 83(1), 101-115.

https://banaiji.sites.fas.harvard.edu/research/publications/articles/2002 Nosek GD.pdf

Please state the main research question(s) or hypotheses(s): (100 words max)
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It is hypothesised that university students will generally report egalitarian attitudes toward
gender roles and low explicit endorsement of workplace gender bias. However, it is further
predicted that subtle gender biases will still be evident in responses, reflecting the influence of
underlying stereotypes. Additionally, it is expected that gender differences may emerge, with
female students reporting more egalitarian attitudes compared to male students. This
hypothesis is based on Social Role Theory and Implicit Bias, which suggest that gendered
expectations and unconscious biases can persist despite explicit support for equality.

Methodological Details (500 words)

Please summarise the key methodological approach: (you can include copies of proposed study

materials as appendices if you wish). You must include details of the following:

* Participants: Who will your participants be, how will you access and recruit them, and how many are needed?

* Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach,
expt. manipulations etc). How do you plan to analyse your main data?

e Materials: What are the main measures, scales, experimental tools or other materials required for your study?

e Procedure: How will you carry out the study — define briefly what will happen to a participant in your study
from the point of consent to the study debrief.

Design

This study will adopt a quantitative, cross-sectional survey design to examine university
students’ attitudes toward gender roles and workplace gender bias. A quantitative approach is
appropriate as it allows for the collection of measurable data and statistical comparison
between groups. The independent variable (V) will be participant gender, and the dependent
variables (DVs) will be attitudes toward gender roles and perceptions of workplace gender
bias, measured using self-report scales. A cross-sectional design enables the collection of data
at a single point in time, making it efficient and suitable for exploring current attitudes.

Participants

Participants will consist of approximately 15-30 undergraduate university students, recruited
using opportunity sampling via university email lists and social media platforms. Inclusion
criteria require participants to be aged 18 or over and currently enrolled at university. This
population is appropriate as students represent future workforce entrants whose attitudes may
reflect emerging societal norms. A sample of this size is sufficient for basic statistical analysis
and detecting potential group differences.

Materials

Data will be collected using an online questionnaire (Google Forms). The questionnaire will
include a series of Likert-scale items (e.g., 1 = strongly disagree to 5 = strongly agree) adapted
from established gender attitude measures. Items will assess beliefs about traditional gender
roles (e.g., leadership suitability and caregiving expectations) and perceptions of gender bias
in workplace contexts. Demographic questions, including age, gender, and field of study, will
also be included. The use of standardised scales enhances reliability and allows for consistent
measurement across participants.

Procedure
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SECTION C: Detalls of Research Actlvity

Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audiance when outlining your response to the
points below:

Purpose of Rasearch Activity
Proposed Research Question
Aims of Reasarch Activity
Objectives of Research Activity

Damanstrale, briglly, how Existing Research has informad the proposed activity and explain:

= What the research activity will add ta the body of knowledge
o How il addrogkes an area of importance.

Purpose of Research Activity

The purpose of this research is to investigate university students’ attitudes toward gendear
roles and their perceptions of gender bias in the workplace. It aims to explore the extent to
which students hold egalitarian or traditional views, as well as how aware they are of potential
discrimination and inequality in professional settings. By examining these attitudes, the study
seeks to identify whether a gap exists between students’ beliefs about gender equality and
the realities of workplace bias. The findings will contribute to a better understanding of how
future professionals perceive gender issues and may halp inform educational strategies and
policies aimed at promoting equality and reducing bias in the workplage,

Research Question(s)

What ara university students' attitudes toward gender roles and gendar blas in the
workplace?

Aims of Research Activity

The purpose of this research is to investigate university students’ attitudes toward gender
roles and gender blas in the workplace, with the aim of understanding how young people
parceive equality, discrimination, and career opportunities across different genders. This
study seeks to explore whether traditional beliefs about gender roles still influense students’
views and expectations, as well as their awareness of issues such as unequal pay, promotion
barriers, and workplace stereotypes. The findings will contribute to academic knowledge by
identifying patterns in attitudes across different demographic groups and may help highlight
areas where further education or policy improvements are needad to promote faimess and
inclusivity in future workplaces. All data collected will be used solely for research purposes
and handled in accordance with ethical guidslines.

Objectives of Research Activity

The main objective of this study is to examine university students’ attitudes toward gender
rolea and gender bias in the workplace. It aims to explore whether students hold traditional or
modern views on gender roles, and to assess their lavel of awareness and understanding of
gender discrimination In professional settings. Tha study also seeks to idenlify whather
students have experienced or observed gender bias, and how this may influence their

January 2020 2 Ethical Approval Form — Psychology Studants Only
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Further Information

If you have any questions or would like more information about this study, please
contact:

« Alisha Parkes. 2117558@student.uwtsd.ac.uk
« Dr Katie Sulivan. Katie.sullivan@uwisd.ac.uk

Final Thank You

‘Thank you again for your time and contribution to this research.
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Study Debrief Sheet
Study title

What are university students’ attitudes toward gende
in the workplace?

Thank You for Participating

Thank you for taking part in this study. Your participation is g

Purpose of the Study

The purpose of this research was to investigate university st

gender roles and the presence of gender bias in the workpla
study examines whether different patterns of social media us|
online, tendencies to compare oneself with others, and emoti
linked to higher levels of anxiety and low mood.

What Was Being Measured

The questionnaire assessed:
» Patterns of social media use and related behaviours
« Emotional and cognitive experiences during social m|
« Symptoms of anxiety and depression experienced o
weeks

Use of Data

« All responses are anonymous and confidential
» Data will be used for academic purposes only
* Results may be reported in coursework or research re}

ETHICS FORM -~ PSYCHOLOGY STUDENTS ONLY

» If you wish to withdraw your data after participation, |
researcher as soon as possible. As responses are an
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‘Study Debrief Sheet
‘Study it

To what extent does social media use predict symptoms of anxiety and
depression in university students?

Thank You for Participating
‘Thank you for taking part in this study. Your participation s greatly appreciated.

Purpose of the Study.

The aim of this research was to examine the relationship between social media use
and symptoms of anxiety and depression i university students.

Specifically, the study explores whether patters of social media use (e.g. time spent,
‘comparison with others, and emotional responses) are associated with increased
levels of anxiety and low mood.

What Was Being Measured

‘The questionnaire assessed:
« Social media use and behaviours
« Emotional and cognitive experiences when using social media
= Symptoms related to anxiety and depression over the past two weeks

Use of Data

« Al responses are anonymous and confidential

« Data will be used for academic purposes only

« Results may be reported in coursework or research reports, but no individual
will be identifiable

Participant Wellbeing

‘Some questions in this study related to feelings of anxiety or low mood. If completing
this questionnare has raised any concerns for you, it may be helpful to seek
support.

You can contact:
‘Your university wellbeing or counselling service

‘Your GP (general praciioner)

Support organisations such as Mind or Samaritans

Right to Withdraw Data

If you wish to withdraw your data after participation, please contact the
researcher as soon as possible. As responses are anonymous, it may not be
possible to identify and remove individual data once submitted.
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Participants will access the study via an online link. They will first be presented with an
information sheet outlining the study’s purpose, followed by an informed consent form. Upon
providing consent, participants will complete the questionnaire, which is expected to take
approximately 5—10 minutes. Participation will be entirely voluntary, and responses will be
anonymous. After completion, participants will receive a debrief statement explaining the aims
of the study and providing researcher contact details.

Data Analysis

Data will be analysed using descriptive statistics (means and standard deviations) to
summarise overall attitudes. To examine potential gender differences, an independent samples
t-test will be conducted. This analysis is appropriate for comparing mean scores between two
groups and identifying statistically significant differences. The use of inferential statistics allows
for conclusions to be drawn beyond the sample, increasing the study’s analytical value.

Key Ethical considerations (150 words)

In this section you are required to briefly outline any specific ethical considerations for your project. All
projects will be expected to adhere to the BPS code of human research ethics, and you will need to
submit a full ethics form which will document your specific processes for informed consent, debriefing,
and data protection. Here you need to briefly note additional or specific key ethical considerations for
your particular project e.g. potential for distress or discomfort, any deception, research with vulnerable
populations or sensitive topic areas, and briefly outline how you expect to manage these risks within
your project.

This study will adhere to the British Psychological Society (BPS) ethical guidelines. Informed

consent will be obtained prior to participation, with participants made aware of their right to

withdraw at any time without penalty. As the study involves attitudes toward gender, there is
| potential for mild discomfort; therefore, participants will be informed that they may skip any
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Describe whether participants | Participants will be informed that they can withdraw from the
will be able to withdraw from | study at any time before submitting their responses, without
the study, and up to what point | sanalty. As the questionnaire is anonymous, once
(e.g., if data is to be responses have been submittad it will not ba possibla to

anonymisad). If withdrawal is P P : .
=i Pmibh ladpbilide withdraw individual data, as it cannot be identified,
ot

dvance, 3o that thay are informed about what to expect?
Wil ynu tall participarnts that |hl|f participation Is voluntary?
Will you obtain writlen consent for participation? H

If the reswarch is obsarvational, will you ask participants for their

consent to baing observed?

Will you tell participants that they may withdraw from the rasearch at

any time and for any reason?

Wim questionnaires, will you give participants the oplion of omitting
estions the

ey do not want to answer?
WIII you tall participants thit their data will be treated with full
confidentiality and that, if published, it will not be identifiable as theirs?
Will you debrial pnmnipnmn al tha end of their parlicipation, In & way |
ap reh undertaken?

PRrop
E I NO 1o any of aboves questions, please give an explanation

N/A as participants are observed,

iformaton forpartcipants: mmm
Will participants be paid? I
25 | Is specialist electrical or other equipment {o be used with participants? H |
26 Are there any financial or other interests to the investigator or ‘
University arising from this study?
Wil the research activity involve deliberately misleading participants in
any way, or the partial ot full concealment of the specific study aims?

I YES to any question, please provide full details

SECTION F: Anticipated Risks

Qutline any anticipated risks that may adversely affect any of the participants, the
Isearchers and the stops that wil
Risks to participants
1 For example: sector-specilic health & safaty, emotional distress, financial disclosure, physical harm,

transfer of personal daia. sensitive organisational lnlnmulhn " yuu havu \dentified in section D
that thare ara no participants, then enter N/A and go
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12

For all stored data, explain the measures in place to ensure the security of the data collected, data
confidentiality, including details of backup procedures, password protection, encryption,
anonymisation and pseudonymisation:

All research data will be stored securely on a password-protected personal computer and
within university-approved cloud storage (e.g. Office 365/0OneDrive). Access to the data will
be restricted to the researcher (and supervisor if applicable). Participants will be assigned
unique ID codes, and no identifying information will be included in the main dataset. Any
consent forms or contact details will be stored separately from the research data in a
secure, password-protected location. Data will be collected via a secure online platform
and downloaded to university storage. Data will be anonymised prior to analysis and
reporting. Any temporary storage on portable devices will be minimised and protected with
passwords, and data will be transferred to secure University systems as soon as possible.
All data will be backed up using secure University systems, and handling of data will
comply with GDPR and University data protection policies.

Data Protection

Will the research activity involve any of the following activities: YES NO

13

Electronic transfer of data in any form?

14

Sharing of data with others at the University outside of the immediate research
team?

15

X X (O

Sharing of data with other organisations?

16

Export of data outside the UK or importing of data from outside the UK?

17

R OOO|R

Use of personal addresses, postcodes, faxes, emails or telephone numbers?

18

X|(O

Publication of data that might allow identification of individuals? m]

19

If YES to any question, please provide full details, explaining how this will be conducted in
accordance with the GDPR and Data Protection Act (2018) (and/or any international equivalent):

University email addresses will be used solely for the purpose of distributing the survey
and/or communication with participants. Email addresses will not be linked to survey
responses and will not be stored with the research data. All responses will remain
anonymous, and no identifying information will be included in the analysis or reporting.
Data handling will comply with GDPR and the Data Protection Act (2018).

20

List all who will have access to the data generated by the research activity:

Alisha Parkes and Katie Sullivan.

21 | List who will have control of, and act as custodian(s) for, data generated by the research activity:
Alisha Parkes.
ive details of data storage arrangements, including security measures in place to protect the data,
22 Give details of data st ts, includi ity inpl. t tect the dat:

where data will be stored, how long for, and in what form.

All research data will be stored digitally on a password-protected personal computer and
within university approved cloud storage (e.g. Office 365/0OneDrive). Data will be collected
via google forms and stored within the platform and University storage in electronic format
(e.g. Excel), with responses anonymised so that no identifying information is included.
Access to the data will be restricted to the researcher (and supervisor if applicable). Any
contact details (e.g. university email addresses used for recruitment) will not be stored with
the dataset and will not be retained after use. All files will be password protected, and
University systems provide additional security and encryption. Data will be retained for 5
years for academic purposes and then permanently deleted. Digital files will be securely
deleted from all devices and cloud storage.

January 2026 10 Ethical Approval Form — Psychology Students Only
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Supervisor:

Signature:
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UNIVERSITY OF WALES.

Trinity Saint David

Research Proposal

Research proposal (1,000 words overall)

Student Name and
University ID number:

Alisha Parkes
2117558

Proposed Supervisor's
name:

Only complete thi

agreed to supervise you in principle.

Katie Sullivan

‘you have already been in contact with a potential supervisor who has

Psychology Research Area (tick all that apply)

Social Psychology

v

Developmental
Psychology

v

Biological Psychology

Forensic Psychology

Health Psychology

v

Individual Differences

Educational Psychology

Political Psychology

v

Cognitive Psychology

Clinical Psychology

Counselling Psychology

Occupational Psychology

v

Other: indicate briefly (not included in word count)

Proposed Study Design (tick all that apply)

Quantitative Experimental Applied (with UNTSD Online Questionnaire
\/ students Survey
Qualitative Quasi Experimental Focus Groups Online

v

Mixed Methods

Applied (with external
organisation)

v

Interviews

Lab-based study

word count)

If Applied, and involving an external organisation,
please indicate your plans for gaining appropriate
approvals from the organisation: (not included in the

Other study design: indicate briefly (not included in

word count)

workplace?

Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research
question, study design and study population and should be more specific than a broad topic area).

What are university students’ attitudes toward gender roles and gender bias in the
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Demographic Questions

Age (Multiple choice)
18-20

21-23

24+

Gender (Multiple choice).

Male

Female
Non-binary
Prefer not to say

Year of Study (Multiple choice)

Year 1
Year 2
Year 3
Year 4+

Field of Study (Multiple choice)
* Humanities
Social Sciences
STEM
Business
Other
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Questions  Responses  Settings

What are university students’ attitudes toward
gender roles and gender bias in the workplace?

This survey asks university students a range of questions about their attitudes toward gender roles and gender
bias in the workplace, including their views on traditional versus modern gender expectations, beliefs about
equal opportunities and pay, awareness of discrimination, and any personal experiences or observations of
bias; it also includes questions on opinions toward workplace policies such as parental leave and diversity
initiatives, along with brief demographic questions (e.g., age, gender, and field of study) to help identify
patterns in responses, with all answers kept anonymous and used solely for academic research purposes.

G I G

Women should prioritise family over career

Strongly disagree
Disagree

Neutral

Agree

Strongly agree

Gender bias exists in most workplaces

o4

Publish
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anonymised and securely stored, and the
research will be conducted under
supervision and with appropriate approval.

Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

Risk to the environment: How you will mitigate the risk to

There are no significant environmental risks, | environment:

as the study will be conducted entirely Data collection will be carried out using
online. online questionnaires, ensuring minimal

environmental impact with no use of
physical materials or travel required.

SECTION G: Feedback, Consent and Confidentiality

If you

have identified in section D that there are no participants, then enter skip this section and continue to

section H.

Feedback
What debriefing and feedback will be provided to participants; how will this be done and when?

Participants will receive a brief debrief statement at the end of the questionnaire explaining
the purpose of the study in more detail. Contact information for the researcher will be
provided in case participants have any questions or concerns. As no deception is involved,
debriefing will simply reinforce the study aims and thank participants for their contribution.

Informed consent

Describe the arrangements to inform potential participants, before providing consent, of what is
involved in participating. Describe the arrangements for participants to provide full consent before
data collection begins. If gaining consent in this way is inappropriate, explain how consent will be
obtained and recorded in accordance with prevailing data protection legislation.

Participants will be provided with an information sheet before starting the questionnaire,
outlining the purpose of the study, what participation involves, and their rights. Consent will
be obtained electronically (e.g., by ticking a consent box) before proceeding. Participants
will be informed that their participation is voluntary and that they can withdraw at any time
before submitting their responses. All procedures will comply with relevant data protection
regulations. Participants will be provided with an information sheet before starting the
questionnaire, outlining the purpose of the study, what participation involves, and their
rights. Consent will be obtained electronically (e.g., by ticking a consent box) before
proceeding. Participants will be informed that their participation is voluntary and that they
can withdraw at any time before submitting their responses. All procedures will comply with
relevant data protection regulations.

Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If
anonymity is not being offered, explain why this is the case.

All responses will be fully anonymous, and no personally identifiable information will be
collected. Data will be stored securely on password-protected systems and used solely for
academic purposes. Results will be reported in aggregate form to ensure that no individual
participant can be identified.

Copies of any written consent form, written information and all other explanatory material should

accompany this application. If you have included these then please list the documents included here.
4
¢ Participant Information Sheet (PIS)
+ Consent Form
e Demographic sheet
January 2026 8 Ethical Approval Form — Psychology Students Only
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¢ Questionnaire
e Debrief Form
SECTION H: Data Protection and Storage

Does the research activity involve personal data (as defined by the General

Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 YES NO

“DPA")?

Personal data means any information relating to an identified or identifiable

natural person (‘data subject’). An identifiable natural person is one who can

be identified, directly or indirectly, in particular by reference to an identifier such

as a name, an identification number, location data, an online identifier or to one
1 | or more factors specific to the physical, physiological, genetic, mental, xOd o

economic, cultural or social identity of that natural person. Any video or audio

recordings of participants and transcription of such are considered to be

personal data.

If YES, provide a description of the data and explain why this data needs to be collected:

The study will collect demographic data (e.g. age, gender) and questionnaire response.
2 This data is necessary to analyse trends relevant to the research question. No directly

identifying data will be collected. Email addresses will be collected only for participation

coordination and stored separately.

Does the research involve the processing of special category data (as

defined by the General Data Protection Regulation 2016 and the Data YES NO

Protection Act 2018)?
3 | Racial or ethnic origin X
4 | Political opinions X
5 | Religious or philosophical beliefs
6 | Genetic, biometric or health data X
7 | Sex life or sexual orientation X
8 | Trade union membership X

If you ticked YES to any of questions L3-L8, provide a description of the data and explain why this

special category data needs to be collected to support the research and that it is in the public

interest to do so:
9

Will data from the research activity (collected data, drafts of the thesis, or | YES NO

materials for publication) be stored in any of the following ways?
5 | Manual files (i.e. in paper form)? = >4
6 | University computers? o
7 | Private company computers? o >4
8 | Home or other personal computers? = a
9 | Laptop computers/ CDs/ Portable disk-drives/ memory sticks? O =
10 | “Cloud” storage or websites? X m]
1 Other — specify: o =

January 2026 9 Ethical Approval Form — Psychology Students Only
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Consent form

Study title

What are university students’ atttudes toward gender roles and gender bias in
the workplace?

I understand that this research study is being conducted by a second-year
Psychology student as part of a university research module. | understand that taking
part n this study will involve completing a short questionnaire about gender roles.
and gender bias are perceived within the workplace. The questionnaire will take
approximately 3-5 minutes to complete, and al instructions wil be provided before
participation,

I understand that my participation in this study is entirely voluntary, and | am free to
withdraw at any time before submitting my responses without giving a reason. | am
aware that f | have any concerns about the study, | can discuss these with the.
researcher or the academic supervisor at any time during or after my participation.

I understand that the information provided by me will be held confidentialty, with a
code assigned in place of my name. The data collected in this study will be stored
securely and handled in accordance with the Data Protection Act 2018. | understand
that, at the end of the study, | will be provided with a debrief form and given the-
opportunity to ask questions or discuss any concerns with the researcher.

[ (PRINT NAME) consent to participate in the study
‘conducted by Alisha Parkes, school of psychology, University of Wales Trinity Saint
David, Swansea under the supervision of Dr Katie Sulivan.

Participant Signature:
Date: -
Name and signature of researcher taking consent
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Confirm that you have read the UWTSD guidance on data management (see

22 https://www.uwtsd.ac.uk/library/research-data-management/) &
Confirm that you are aware that you need to keep all data until after your

23 | research has completed or the end of your funding =

SECTION I: Use of Al tools

Use of generative Al and other Al-based tools

There are a number of ethical issues relating to the use of generative Al

and other Al-based tools, including data security, output bias, and output

errors. In general, you should assume that any generative Al or other Al-

5 < YES NO N/A

based tool that you pay to use is more secure and accurate than one which

is free to use.

Will the research use Al tools to do any of the following:
1 | Capture data? O X O
2 | Generate and/or edit text? X )
3 | Generate graphics? O X [m]
4 | Generate video? X o
5 | Generate sound/music? X ]
6 | Generate code? [m] X [m]
7 | Generate synthetic data? [m] X [m]
8 | Analyse data? m] X [m]
9 | Analyse personal or sensitive data? X ]
10 | Classify data? [m] X ]
11 | Do you intend to use the free version of any Al tools? O X )

If you have answered YES to any of questions O1-O11, please provide justification detailing why this is

necessary for the research.

12

SECTION J: Declaration

obligations and the rights of the participants.

The information which | have provided is correct and complete to the best of my knowledge. | have
attempted to identify any risks and issues related to the research activity and acknowledge my

In submitting this application | hereby confirm that | undertake to ensure that the above named
research activity will meet the University’s Research Ethics and Integrity Code of Practice which is
published on the website: https://www.uwtsd.ac.uk/research/research-ethics/

. ) A L PARKES Date:28/4/2026
1 | Signature of applicant:
2 | Supervisor: Date:
3 | Signature:
January 2026 1 Ethical Approval Form — Psychology Students Only
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research purposes. These measures ensure that the study adheres to appropriate ethical

standards.

ocation of research activity

This research activity will be conducted online using a questionnaire distributed through
platforms such as student group chats or email. Participants will complete the questionnaire
remotely in their own environment, such as at home or on campus, using their personal
devices.

SECTION D: Scope of Research Activity

Will the research activity include: YES NO
1 Use of a questionnaire or similar research instrument? =B o
-+
2 | Use of interviews? o =
_:)_
3 | Use of focus groups? o =
4 | Use of participant diaries? o B
|
5 | Use of video or audio recording? a | 8 |
6 | Use of computer-generated log files? u} =
_:'_
7 Participant observation with their knowledge? a =
]
8 | Participant observation without their knowledge? a ®
Access to personal or confidential information without the participants’ specific
9 consent? El I =
e 4
10 Administration of any questions, test stimuli, presentation that may be o [ =2
experienced as physically. mentally or emotionally harmful / offensive?
11 | Performance of any acts which may cause embarrassment or affect self-esteem? O =
===
12 | Investigation of participants involved in Illlegal activities? o | =®
—_—
13 | Use of procedures that involve deception? a =
| A |
14 | Administration of any substance, agent or placebo? o | ®
15 | Working with live vertebrate animals? o | ®
16 | Procedures that may have a negative impact on the environment? o ‘ 2
e e
17 Other primary data collection methods. Please indicate the type of data collection I
method(s) below. -
Details of any other primary data collection method: a =B
(this box should expand as you type)

If you have ticked NO to every question, then the research activity is (ethically) low risk and you may skip
section E and continue to section F.

If YES to any question, then no research activity should be undertaken until full ethical approval has been
obtained.

SECTION E: Intended Participants

| Who are the intended participants:

’ YES | NO

January 2026 4 Ethical Approval Form — Psychology Students Only
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| —arerigy wgree

Questions  Responses  Settings

Gender bias exists in most workplaces a
Strongly disagree Tr
[
Disagree
&
Neutral =
=
Agree '
Strongly agree

Women are just as important as meningitis leadership positions

Strongly disagree
Disagree

Neutral

Agree

Strongly agree

o4

Publish
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APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically.

The University follows the OECD Frascati manual definition of research activity: “creative work
undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of
man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this
covers activities undertaken by members of staff, postgraduate research students, and both taught
postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

This form must be completed and approved prior to undertaking any research activity.

SECTION A: About You (Principal Researcher)

Full Name: Alisha Louise Parkes
Tick all boxes that apply: Member of staff: (m] Zﬁga’r,ary fessarc | a
2 g
Taught Postgraduate Postgraduate |
Undergraduate Student | X Student a RasaarchiStident [m]

Institute/Academic
Discipline/Centre:

Institute of Education and Humanities / Centre for
Psychology and Counselling

Swansea, SA1

4 Campus:

5 | E-mail address: 2117558 @student.uwtsd.ac.uk

6 Contact Telephone Number: N/A

7 Project Title What arg un}versnty students’ attitudes toward gender roles and
gender bias in the workplace?

8 Proposed Start Date 14/2/2026 Proposed End Date 28/4/2026

For students:

9 | Student Number: 2117558

10

Programme of Study:

Research in Action (ECPS5016)

11

Supervisor:

Katie Sullivan

SECTION B: Internal and External Ethical Guidance Materials

Please list the core ethical guidance documents that have been referred to during the completion of
this form (including any discipline-specific codes of research ethics, location-specific codes of
research ethics, and also any specific ethical guidance relating to the proposed methodology).
Please tick to confirm that your research proposal adheres to these codes and guidelines. You may

add rows to this table if needed.

1 UWTSD Research Ethics & Integrity Policy X

2 UWTSD Research Data Management Policy X

3 UWTSD Open Access Publications Policy X

4 British Psychological Society Code of Ethics and Conduct (2021) X

5 British Psychological Society Code of Human Research Ethics (2021) X
January 2026 1 Ethical Approval Form — Psychology Students Only
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Information sheet
Study title

What are university students’ attitudes toward gender roles and gender bias in
the workplace?

You are invited to take part in a research study exploring university students’
attitudes toward gender roles and gender bias in the workplace. The questionnaire
will take approximately 5-10 minutes to complete. Your participation is voluntary, and
you may withdraw at any time before submitting your responses. The survey is
anonymous, and all data will be kept confidential and used for academic purposes
only. Some questions may involve sensitive topics: however, you may skip any
questions you do not wish to answer. By continuing, you confirm that you understand
this information

Purpose of the study

The purpose of this study is to investigate university students’ attitudes toward
gender roles and gender bias in the workplace. It aims to explore whether students
hold traditional or modern views on gender roles, as well as their awareness and
perceptions of gender inequality, including issues such as discrimination, unequal
pay, and barriers to career progression. The study also seeks to understand how
students' personal experiences or observations may influence their views, and to
identify any differences in attitudes across demographic groups such as gender, age,
and field of study. Ultimately, the research aims to contribute to a better
understanding of how future members of the workforce perceive gender-related
issues and to highlight areas where greater awareness or change may be needed to
promote equality in the workplace.

What will participation involve?
You will be asked to complete a short questionnaire (approximately 3-5 minutes)

» The questionnaire includes questions on your thoughts about gender roles
and gender bias in the workplace.
* Your experiences on gender bias while working within a workplace.

Voluntary Participation
Your participation is entirely voluntary.

« You are free to withdraw at any time before submitting your responses
« You may skip any question you do not wish to answer

Confidentiality and Anonymity
« Your responses will be completely anonymous
« No identifying information will be collected
« Al data will be kept confidential and used for academic purposes only

ETHICS FORM — PSYCHOLOGY STUDENTS ONLY
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Questions  Responses  Settings

Men experience pressure to act in traditionally 'masculine’ ways at work @
Strongly disagree a
Disagree Tr
Neutral EI

&
Agree

=

[ }

Strongly agree

Society encourages quality opportunities for all genders

Strongly disagree
Disagree

Neutral

Agree

Strongly agree
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