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Workplace Health and Wellbeing


Why is it important to give priority to the employees health? Compensation is not enough. Just like the saying “health is wealth”, we cannot just simply pay the entire workforce and expect them to be healthy. Although you need money to buy medicines, it's still better to be totally healthy in the first place. Especially in the field of nursing, where the nature of their work is to give care to their patients, the risk of getting infected and being sick is high. Is not it ironic to hear that a nurse is being taken care of inside the hospital because she is not healthy? 
Aside from the fact that employees provide service to the customers and bring benefits to the industry. It is a part of the employers’ obligation to let the employees rest, take time away from work to focus on their health. Leaves and absences happen too much, if the employees health isn't given attention to. Who would want to have an employee who is always sick? That can delay the business’ daily operations and affect the customer service. It is a big loss for the entity. 

Also, employees seem to be more active when they are not sick. They can perform their work well, less errors in daily tasks, and even have extra energy for overtime. When it is the opposite, negative outcomes will be more likely to occur such as late submission of tasks, toxic work environment, and increase in absenteeism. Employees cannot devote all their energy to work alone, it will suffocate them, and the bad effect will greatly be visible to your consumers. That is a big no. When customers see that the company doesn't treat their employees well, then how can they expect that they will be treated well either? 

The more sick employees the company has, the more the cost and expenses they will incur. They will be lacking in the workforce, they will be shouldering hospital bills. Is not that gonna make a big hole in the company’s pocket? Whereas, if they have given importance to the health of their workers in the first place, maybe a big turnaround would happen. When you look after the sales, the results of the business but not the people who worked for it then is your company really thriving? 
One real and relevant example I can give is the situation of the medical workforce in my motherland, Philippines. It takes years and lots of exams to be passed in order for someone to work in the medical field. Yet, a large group chooses to go abroad rather than stay because they are not well compensated in both financial and medical aspects. Currently, we are still in a pandemic and according to the news many of them nurses acquired COVID and other illnesses for their health is not given priority. It is just an example but that situation also happens in different countries and industries as well. If many will continue this mistreatment, not only the company will suffer, the whole industry will. There will be no individual that would be willing to risk all that just for a basic salary.
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