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Good Evening everyone today at BBC TV News we will discuss about Academic Grit and the DIKW research on Duckworth’s Grit which  was done by myself in the class not long ago .
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Angela Duckworth is the founder and CEO of Character Lab, a nonprofit whose mission is to advance scientific insights that help children thrive. She is also a professor of psychology at the University of Pennsylvania and in 2013 was named a MacArthur Fellow. Prior to her career in research, she was a math and science teacher at public schools in New York City, San Francisco, and Philadelphia. Angela shares research-backed advice for parents and teachers in her Tip of the Week.
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According to  A. L. Duckworth “Grit is passion and perseverance for very long-term goals” and she continue with “Grit is stamina “ and  “Grit is sticking with your future, day in, day out, not just for the week, not just for the month, but for years, and working really hard to make that future a reality.” 
According to researchers at the University of Pennsylvania, grit is defined as "perseverance and passion for long-term goals.” Grit involves working strenuously toward challenges, maintaining effort and interest over years despite failure, adversity, and plateaus in progress. The gritty individual approaches achievement as a marathon; his or her advantage is stamina. While disappointment or boredom may lead most people to change trajectory, the gritty individual stays the course" (Duckworth et al, 2007). Academic grit is one of the most essential qualities for success. The cognitive abilities of a student are not the only factors that determine the achievements of a student. Further analysis on linear regression have been used in experimental research to analyze students’ GPA performance. The experiments have suggested that a student’s willingness to work persistently determines their confidence levels, and thus their academic performance (Hochanadel, 2015). Statistically, smart students drop out of highly accredited institutions such as Havard despite their superior cognitive capacities. Given this evidence, it is clear that grit plays a significant role in behavior development, constant growth, and consistency directed to specific goals. 
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Passionate people have a  strong vision and their behavior is  always honorable. They have a good understanding of their values and beliefs, and their life are ruled by them. They embrace themselves generally as incomplete and growing, seeing life as a set of decisions and opportunities. They are driven by goals and are focused towards results. They don't let anything go in their way and  have a mentality of "willing to find a way" and don't take "no"  as a response. The success of others is also a good reason to be happy about. in one term, resilience is the ability to easily recover from difficulties. Often people that are highly confident appear to show more resilience. Through a sense of humor, they view life, they are able to joke at themselves and reframe problems and experiences and find a positive side. As well, resilient people tend to have a greater moral code or set of beliefs that cannot be broken. They are not measuring themselves with others, realizing instead that they have their own level of achievement. They also see challenges as a step forward. They 're not trying to take charge of their lives. They develop self-awareness and practice conscientiousness. They adapt to the ups and downs of life and change their attitudes and objectives to the scale of the wave they are currently riding.
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Dear viewers in the next part will be presented and demonstrated based on the Grit , the DIWK pyramid which stand for :DATA,INFORMATION,KNOWLEDGE,WISDOM .
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The primary data will be   collected from my fellow students. I had  require them to give me a brief analysis of what they think grit is and at what level they have developed their grit. Based on their responses, I will analyze the extent to which the students understand grit and its association to academic excellence. I will then carry out a survey on grit. I will further use other sources of literature from my classwork and academic journals to get a better understanding of grit. This information will allow me to effectively analyse the data that I had collected from the participants of my research. Microsoft tools such as forms and excel allows for easier data collection and analysis for research processes. 
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Based on the data collected from my fellow student (The chart was done after the one Dr. Seyed did on my behalf ) show that people with higher academic level tend to have a bigger Grit Score because they was able to understand the importance of it .
When all students are aware of what goals they are working for and its future perspectives, they take up behaviors that support these prospects. For this reason, if a student works with a mindset that has a high regard for their future outcomes, their practice behavior will align with these prospective outcomes. Further, the availability of measurable goals and objectives sets standards that need to be met. These standards revolve around constantly providing adequate and reliable effort towards set goals. Often people think perseverance is associated with difficulty and pain, but people with true grit determination will turn their viewpoint to 180 degrees of perseverance and see difficulty as a path to happiness. Essentially, persevering involves  starting and moving on the road to whatever target you set and sometimes this aspect alone is the difference between failure and achievement. Some of the differences between someone who works versus someone who only wastes a lot of time doing it is this: work needs to be meaningful. They include the background and structure for discovering the sense and purpose of your long-term activities, which helps grow motivation, persistence, ambition, bravery and grit.
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Based on the statistical data collected, students have different ideas concerning grit. A majority of students associated grit with persistence. According to Duckworth, one of the biggest misconceptions about grit is that it only focuses on resilience rather than passion. A majority of intelligent or talented people that have excelled in their academic fields have done so due to their love for what they do. For instance, names such as Benjamin Franklin, Edison, Tesla, and Elon Musk among others have been used in secondary sources to describe grit. These individuals did not only have persistence, they had a passion that allowed them to keep going despite their constant failures. This fact is closely associated with the growth mindset that allow people to look beyond their failures. Further, secondary data advocates for courage and caution in relation to grit. You may think of physical bravery when you think of courage but there are many other forms of courage (Arif, 2017). After all, the lack of fear is not bravery but the victory over it. Types of bravery include taking a risk where others won't; pursuing your dream no matter where you are taking it; sticking up for what you believe, particularly where your convictions are unpopular, or just do the right thing while there are simpler choices. The attributes of brave people include patience, the capacity to believe the extraordinary and the ability to say no. They are not ashamed to take a controversial action, nor to call for help. Conscientiousness described as the personality trait express being cautious, in alert and comprehensive. Conscientiousness means a determination to perform a job well and people of conscience are productive and disciplined, who do not relax unless the work is finished and done 
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correctly. In general, the cautious have solid moral ideals and values: they strive to do the best thing and opinions and principles are hardly ever taken lightly on any issue. They do seem to be perfectionists who want to "have things in the right way" .The conscientious worker is often committed to the job and is capable of extreme, one-minded actions. They want the idea of orderliness and cleanliness and are strong organizers, catalogers and creators of lists. Finally, committed people hold to their beliefs and views-criticism tends only to strengthen their stubborn determination.
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Wisdom it is the final result which you can achieve in different types of situation , but when you achieve it you can consider yourself a successful student or human being .
The data , information and knowledge together result in gaining Wisdom which is the last part of DIWK Pyramid . 
Wisdom it is gained and ‘’approved’’ by understanding both type of ways succeed which is Grit of Angela Duckworth and Growth Mindset of Carol Dweck. 
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Developing grit for students it is an essential way of grow yourself and your academic level. On my behalf, reading and understanding grit was helping me to finish assignments and motive myself to learn more and try harder to be a better student. To be greedy it is something which on my opinion need to develop through some understanding of both life choices and academic knowledge gained in school or university. 
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Primary data is data which can be collected by a person using first-hand sources.
That can be methods like
-interviews 
-surveys
- experiments
This data is collected for a specific research project directly from primary sources.
The term “primary” it is used in order to show an obvious different for the term of “secondary” data 
Secondary data is data which is not gathered directly from persons with a research project set.
The data are collected using the same methods as studies, surveys or experiments but they are done by other people for another research.
I upload a quiz picture which shows a primary extraction of data using a question created by me and send it over to my colleagues with a specific task in mind.
As an example of secondary data is shown on the excel page with some questions and answers gathered from my lecturer , it is suitable for me to use in this presentation but it is done by someone else with another specific task in mind at that time .
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The secondary data on the other hand was collected from professional experts who have had extensive experience and knowledge with the topic of research. For this reason, the secondary data is meant to verify and provide more information on the primary data. The primary data on the other hand is meant to examine the knowledge that people have on the research topic. Once these two approaches are coupled together, they allow for hypothesis approval or nullification. This process allows for the development of new theories based on primary and secondary data analysis. For instance, the concept of grit currently covers more than just persistence. 
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● Grit refers to persistence and passion towards 

achieving long term goals. 

● According to Dr. Angela Lee Duckworth, having 

talent or being itelligence does not automatically 

guarantee a person’s success. 

● An analysis of the most famous world geniuses 

suggests that the ability to complete tasks even 

in the face of adversities is the only factor that 

guarantees a person’s success. 
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Grit refers to persistence and passion towards achieving long term goals. 

According to Dr. Angela Lee Duckworth, having talent or being itelligence does not automatically guarantee a person’s success. 

An analysis of the most famous world geniuses suggests that the ability to complete tasks even in the face of adversities is the only factor that guarantees a person’s success. 

ACADEMIC GRIT 







According to  A. L. Duckworth “Grit is passion and perseverance for very long-term goals” and she continue with “Grit is stamina “ and  “Grit is sticking with your future, day in, day out, not just for the week, not just for the month, but for years, and working really hard to make that future a reality.” 

According to researchers at the University of Pennsylvania, grit is defined as "perseverance and passion for long-term goals.” Grit involves working strenuously toward challenges, maintaining effort and interest over years despite failure, adversity, and plateaus in progress. The gritty individual approaches achievement as a marathon; his or her advantage is stamina. While disappointment or boredom may lead most people to change trajectory, the gritty individual stays the course" (Duckworth et al, 2007). Academic grit is one of the most essential qualities for success. The cognitive abilities of a student are not the only factors that determine the achievements of a student. Further analysis on linear regression have been used in experimental research to analyze students’ GPA performance. The experiments have suggested that a student’s willingness to work persistently determines their confidence levels, and thus their academic performance (Hochanadel, 2015). Statistically, smart students drop out of highly accredited institutions such as Havard despite their superior cognitive capacities. Given this evidence, it is clear that grit plays a significant role in behavior development, constant growth, and consistency directed to specific goals. 
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● Passion. One way to develop grit is to be passionate about 

something. Passion means that a person is genuinely interested 

in a concept and they are willing to put in the required effort to get 

desired results. 

● Resilience. Despite having passion, people are often faced with 

challenges once in pursuit of what they what they want. 

Persistence allows these people to keep their eye on the goal 

even in the midst of challenges. 

● Courage. An individual requires courage to follow their dreams. 

Even when there is little support from external sources, only 

courageous people remain resilient even when they stand alone. 

REQUIREMENTS FOR GRIT AND A GROWTH MINDSET
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Passion. One way to develop grit is to be passionate about something. Passion means that a person is genuinely interested in a concept and they are willing to put in the required effort to get desired results. 

Resilience. Despite having passion, people are often faced with challenges once in pursuit of what they what they want. Persistence allows these people to keep their eye on the goal even in the midst of challenges. 

Courage. An individual requires courage to follow their dreams. Even when there is little support from external sources, only courageous people remain resilient even when they stand alone. 

REQUIREMENTS FOR GRIT AND A GROWTH MINDSET







Passionate people have a  strong vision and their behavior is  always honorable. They have a good understanding of their values and beliefs, and their life are ruled by them. They embrace themselves generally as incomplete and growing, seeing life as a set of decisions and opportunities. They are driven by goals and are focused towards results. They don't let anything go in their way and  have a mentality of "willing to find a way" and don't take "no"  as a response. The success of others is also a good reason to be happy about. in one term, resilience is the ability to easily recover from difficulties. Often people that are highly confident appear to show more resilience. Through a sense of humor, they view life, they are able to joke at themselves and reframe problems and experiences and find a positive side. As well, resilient people tend to have a greater moral code or set of beliefs that cannot be broken. They are not measuring themselves with others, realizing instead that they have their own level of achievement. They also see challenges as a step forward. They 're not trying to take charge of their lives. They develop self-awareness and practice conscientiousness. They adapt to the ups and downs of life and change their attitudes and objectives to the scale of the wave they are currently riding.
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Dear viewers in the next part will be presented and demonstrated based on the Grit , the DIWK pyramid which stand for :DATA,INFORMATION,KNOWLEDGE,WISDOM .





image1.png

INFORMATION

DATA






image2.png







image3.svg

              






DK pyramia





image8.emf
DATA

.


Microsoft_PowerPoint_Slide7.sldx






DATA



.













The primary data will be   collected from my fellow students. I had  require them to give me a brief analysis of what they think grit is and at what level they have developed their grit. Based on their responses, I will analyze the extent to which the students understand grit and its association to academic excellence. I will then carry out a survey on grit. I will further use other sources of literature from my classwork and academic journals to get a better understanding of grit. This information will allow me to effectively analyse the data that I had collected from the participants of my research. Microsoft tools such as forms and excel allows for easier data collection and analysis for research processes. 
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Hi Giani, when you subrit this forrm, the owner will be able to see your name and email address.

1. Whatis your gender ?
O woman
O Man

2.Whatis your grit score?
O Good
QO Bad

3.Whatis your age?
O setween 2040

O Between 4060
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What is your highest academic level. What is your GRIT Score?
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Based on the data collected from my fellow student (The chart was done after the one Dr. Seyed did on my behalf ) show that people with higher academic level tend to have a bigger Grit Score because they was able to understand the importance of it .

When all students are aware of what goals they are working for and its future perspectives, they take up behaviors that support these prospects. For this reason, if a student works with a mindset that has a high regard for their future outcomes, their practice behavior will align with these prospective outcomes. Further, the availability of measurable goals and objectives sets standards that need to be met. These standards revolve around constantly providing adequate and reliable effort towards set goals. Often people think perseverance is associated with difficulty and pain, but people with true grit determination will turn their viewpoint to 180 degrees of perseverance and see difficulty as a path to happiness. Essentially, persevering involves  starting and moving on the road to whatever target you set and sometimes this aspect alone is the difference between failure and achievement. Some of the differences between someone who works versus someone who only wastes a lot of time doing it is this: work needs to be meaningful. They include the background and structure for discovering the sense and purpose of your long-term activities, which helps grow motivation, persistence, ambition, bravery and grit.
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CONCLUSION

Academic Gritis a requirement for excellence both in academic
and professional settings.

Primary data is essential for creating a hypothesis around a
topic of research. The information collected in this section allows
for further data analysis.

Secondary sources of information provide educated opinions on
primary data using statistical analysis and the use of existing
information around a topic.

Microsoft tools such as forms and excel allows for easier data

collection and analysis for research processes.
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ANALYSIS OF PRIMARY DATA

Primary data is meant to collect first hand information from participants.
Participants in a research do not have to have an academic background in
the topic of research, they are only required to give their thoughts based
on their experiences (Cadyetal., 2011).

The information provided in these forums could be biased. However, data
analysis allows for verification of data with guidance from secondary data.
Forinstance, the use of existing knowledge in psychology could allow a
researcher to identify areas within which data is exaggerated (Sarrane,
2019).
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ANALYSIS ON SECONDARY DATA

Secondary data offers a wide range of information on a single topic.

There are multiple takes on academic grit and the impact it has on student’
performance. (Brown et al., 2011) However, all the sources of data conclude
that gritis one of the core requirements for high achievement.

Secondary data is also fetched from accredited sources. For instance, whe
looking into grit, individuals such as Dr. Angela Lee Duckworth and Carol
Dweck require referencing if the data is to be considered reliable (Mahud,
2017).

Secondary data also varies based on the amount of information that exists
within a specific period. In the past, grit only looked into persistence and
resilience. However, credible sources also include passion as a vital

requirement for grit.
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PRIMARY DATA VS SECONDARY DATA

e Forthis research, the primary data was meant to collectinformation on
people’s perception orgrit. The information collected could have been
biased since people do not have an extensive understanding of grit
and the need to produce favorable data concerning themselves.

e The secondary data on the other hand was collected from professional
experts who have had extensive experience and knowledge with the
topic of research.Forthis reason, the secondary data is meant to verify

and provide more information on the primary data.
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              Introduction 











Good Evening everyone today at BBC TV News we will discuss about Academic Grit and the DIKW research on Duckworth’s Grit which  was done by myself in the class not long ago .
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Angela Duckworth is the founder and CEO of Character Lab, a nonprofit whose mission is to advance scientific insights that help children thrive. She is also a professor of psychology at the University of Pennsylvania and in 2013 was named a MacArthur Fellow. Prior to her career in research, she was a math and science teacher at public schools in New York City, San Francisco, and Philadelphia. Angela shares research-backed advice for parents and teachers in her Tip of the Week.
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