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[bookmark: _gaovoxmdopqx]Introduction
A role-play interview is a kind of interview in which a possible employer gives a scenario to the job applicant, who then acts it out. In the majority of circumstances, the role-play interview resembles a scenario that a candidate may experience when interviewing for the position for which they are applying. Employers like this approach of interviewing applicants for certain tasks because it allows candidates to exhibit their abilities while also allowing the employer to see how the candidate would respond in real-time to a circumstance. 
The current situation is somewhat different from the primitive traditional mode of role laying interviews. The roleplay I was a part of, was a part of my coursework and was solely observed and managed by my teachers.  In my classroom situation, I encountered a roleplaying classroom activity which was similar to a real-life experience of an interview session. The current report sheds light on the situation and the outcomes of the experiences after performing a role-play interview session. I have used the Gibbs model to assess my capabilities and finally developed a Personal Development Plan to give better ex[osure on my to-do list as well. 
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During my coursework in my classroom, I was to perform a role play classroom activity with my friends. the roleplay activity was based on the scenario of the interviewer and interviewee. Therefore, the whole scenario and the classroom activity were closely associated with the recruitment and selection procedures of the organisations. I have a base in civil engineering. Therefore, my friend and I got the role of interviewer and interviewee for a renowned construction company. According to the scenario, I applied for the position of a junior field engineer in the construction company, therefore, I was under the recruitment procedure. The person seated for the interview in any organisation comes under the recruitment process. Further, the interview process is a major step toward getting selected for the job position. During the mock interview, I was able to reflect on my learnings through my answers and I was able to analyse my quality and capability in the field of civil engineering. 
After the mock interview, I was more clear about the recruitment and selection process and how it worked. Therefore, currently, I am planning to work on enhancing my skills and capabilities to crack some real interviews in the upcoming future. 
It was a lot less stressful to take part in this role-playing game. This is especially true when it comes to my character. During the first round of role plays, I discovered that I am adept at being given a part and bringing it to life. My roleplaying fake interview session was a success since my partner played the role of a recruiting interviewer, and he or she was responsible for making the role play come together.
Role-play interviews are a far cry from the more conversational tone of regular interviews. Role-play interviews, on the other hand, may be quite useful. As a result, I've been able to reap the following benefits.

Demonstrate skills. Role-play interviews provide candidates with the chance to demonstrate their abilities rather than just discuss them in a more informal setting (Marfisi-Schottman et al., 2018). I was able to reflect on my qualities, skills and capabilities in the field of civil engineering during the roleplay. 
Apply to the job. Role-playing scenarios are often based on real-life situations employees would face on the job (Lenouvel et al., 2022). Therefore, this helps in getting prepared effectively for the position. In my case, I was able to get a glimpse of what the real interview will look like. Therefore, the personal assessment will be easier of course. 
Receive feedback. Role-play interviews nearly usually provide an evaluation and feedback component after the conclusion of the scenario, while most regular interviews do not.In the classroom, our teachers were present to comment on our performances. They not only commented on our role-playing but also made several constructive criticisms of my skills and capabilities as an interviewee.
Interact with the viewers. Roleplaying provides the chance to gain instant feedback and criticisms from the viewers (Webb et al., 2021). In my case, the viewers were my teachers and classmates. I believe, everyone was my good wisher. Therefore, every individual provided me with nice and sour words based on my overall performance. This experience enabled me to move ahead, work harder, and progress further.  
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the roleplaying interview activity gave me the opportunity to know more about my skills and qualifications. Therefore, I was able to make a personal growth assessment and crave out my strengthening points and weak areas. This will provide me with a better opportunity to prepare myself for the future. The role play resembled a real-life situation, therefore, that roleplay had the potential to support me with similar situations in the future. 
In the year 1988, Graham Gibbs developed his model on the basis of six prime stages or levels through which a person can stimulate their cognitive skills. Further, the cognitive senses will enable the person to understand the experienced situation in better ways (Adeani, Febriani, and Syafryadin, 2020). This understanding will lead the person to a greater level of self-assessment process so that, ultimately, the person can gain a saturated level of personal growth that can support them in future. Basically, the Gibbs model helps people to analyse situations and learn from the experience.
During the process of self-assessment and personal strengths and weakness analysis, I would like to take help from the Gibbs model so that I can have a better understanding of the classwork activity of the roleplay interview. The Gibbs model has six steps- description, feelings, evaluation, analysis, conclusion and Action Plan. Therefore, a brief understanding of my experience using the Gibbs model is developed below- 
Description: This part refers to a brief and elaborative explanation of the situation experienced during the class. Proper description can provide adequate information about the scenario, which will help in further assessment (Hildebrand, 2018). 
In the current scenario, we have experienced a classroom roleplaying activity. The situation given was about two interacting people, one is the interviewer and another is the interviewee. First of all, the teacher made separate groups comprising two students in each group for the task to be performed (Körkkö, 2020). Further, the teacher assigned roles to the students. My friend got the role of an interviewer, whereas, I was to perform as an interviewee. The given situation was similar to our educational background. Therefore, we both were on the same ground. According to the script, a recruitment opportunity was made available in a construction company for the post of a junior field engineer. I had the qualifications, they desired. Therefore, I went to the recruiters for an interview round. From there, my friend and I had the role-playing part to perform. As my interviewer, my friend did a great job questioning. More or less everything was spontaneous. My friend was asking me personal and professional level questions resembling a real-time interview. He has the same background as me, therefore he could easily make questions from a core subjective level. Therefore, the activity was getting quite complex for me (Driessen, 2018). The whole performance had a huge audience. My classmates and other subject teachers were there to observe the activity. Therefore, I was getting cautious and nervous while answering. Mostly for the subjective and technical part, I was good, but when he started asking personal questions like what was my favourite part-time, where do I want to see myself in the upcoming future, I was quite confused and I fumbled. This was a bad impression. If this was a real interview, I would have messed up even more miserably. Though I managed to give adequate answers to everything, my delivery was not up to the mark. After the completion of the roleplay, my teachers and classmates praised us, they clapped for us and encouraged us as well. They also made a few comments on our performance and what we would have done better. Therefore, we got some clarity on what to do next (Ardian, 2019). 
Feelings: this part refers to the feelings I had during the performance. Basically, I took the scenario seriously as I knew this resembled a real lime situation that I might be facing in the near future. Therefore, I was cautious about delivering the answers. Our activity had many viewers. It was a bit difficult for me to perform in front of a number of audiences. Their staring made me anxious and I started stammering. Though I was able to manage it nicely, such kind of behaviour must be changed before going for a real interview (Adeani, 2020).
Evaluation: This part demands a thorough situational evaluation. Here I need to chalk out the better and negative aspects of the experience. For me, the experience was enriching as I was able to understand my qualities and weaknesses. at a certain moment during the activity, I was scared, confused and panicked as there were many people watching. Thus, I realised I need to work on performing in front of a large group of people (Lenouvel, 2022). 
Analysis: This analysis part explains a lot about the success rate of the task activity. The role-play interview went well as we took the experience seriously and tried to put in our best efforts which we would have given otherwise during a real interview per se. Therefore, our positive mindset was helpful for us. I believe, this is why we could perform nicely. I was able to recognise my drawbacks and I am positive about working on those and making myself better. There will be multiple other roleplay interview sections. Therefore, I will be able to brush up on my skills after that. 
Conclusion: The conclusion part includes the ultimate feeling I had after experiencing the roleplay interview. The overall experience was enriching. The sole purpose of the experience was to help us get prepared for the future (Marfisi-Schottman, 2018). Therefore, according to me, the activity task had the full potential to make us capable of knowing ourselves, learning about a real-time interview atmosphere and so on. Thus, the experience was pretty perfect. Moreover, the next time and for the real-life interview experiences also, I would like to stay prepared and give in my best. 
Action Plan: The model does not end with a conclusion. Gibbs suggests that after realising the actions necessary development of a personal action plan is the ultimate step a learner can adopt. Therefore, I am developing an action plan according to my needs and preferences that I believe will help me in the future. 
I will represent my action plan in a tabular form, under the heading of the personal development plan.
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	Time Span
 
	My specific learning goals
	How this can be achieved
	People who can help me with that

	Jan 2022 - March 2022
	Time management skill
	I need to wake up early and start doing my task appropriately if I want to improve this skill. Setting timers and alarms for certain tasks might help me get things done faster (Özer, 2020).

	My teachers,
professors, my Seniors, and my
colleagues


	April 2022 - Sept 2022
	IT skills
	To learn this skill, I'll need to sign up for courses in each of the IT-related fields in which I'm interested in becoming proficient. If I may practise at home after completing the educational requirements, I must do so now. Engineers on construction sites have a lot of responsibility, and I'll need to practise more before I'm ready for those duties.
	IT officials, universities providing IT degrees, my professors, my IT export friends

	Octo 2022- Jan 2023 


	Conversation skills
	To develop my communication abilities, I must ensure that I improve my interpersonal communication. Having a stronger rapport with the interviewer will give me a better shot at securing a job. In addition, I'm aware of the practice of maintaining eye contact with the person with whom I'm chatting in order to keep the conversation flowing (Webb, 2021). Confidence supports everything I say to people, and it's crucial if we're going to keep a positive vibe going.
	Friends, family, colleagues and professors.

	Feb 2023 - April 2023


	Teamwork skills


	It is essential for students to build good relationships with their peers in order for them to acquire the collaboration skills necessary to participate in class. Having the ability to understand and trust each other's thoughts is necessary. In order to connect with their classmates, students need to build strong connections with their classmates. Understanding and trusting each other's viewpoints is essential. This skill will help me to get better as a team member as well as work efficiently in a team.


	Teammates, batchmates, advisors, seniors, project managers

	April 2023- March 2024
	Improve Problem-solving ability to gain a project Senior Engineer’s


	In order to have a senior engineer’s position, I need to upgrade several skills. Firstly, I need to work on my leadership capabilities. Then I need to proceed with acquiring more knowledge about the roles and objectives of a senior engineer. I need to be focused, well aware of the circumstances and capable of supporting other people. I need to solve the problems better and try to learn my courses more carefully so that I can be a senior manager, within a few years' time (Welp, 2018).
	Co-workers, seniors, supervisors, organisation heads

	March 2024- April 2025
	Increase your compensation by up to 30% by the end of the third year
	In order for me to get higher evaluations, I need to work hard and impress my top management and superiors.
	The working team, the supervisors and the senior management team
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The role-play mock interview classroom activity has given out several points of the notion that I need to keep in mind before getting into a real-time interview. The report perfectly reflects my personal qualities and capabilities at a personal level and at the professional level as well. I could understand that I am not great at performing in front of people. Also, I got to know that I have a good grip on my learned subject. Therefore, the personal reflective assessment was perfect to provide me with adequate knowledge and skills and the further steps I need to adapt for a better future and reaching to my desired job position in the upcoming future precisely. 
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