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Reflection

Theory on importance of reflection
John Dewey’s theory of reflection suggests that looking back on things is not just “thinking” and “musing” it is all about critically looking at the experience (JOHNSTON, 2007). By looking at something more critically like a task you see what went wrong, what went well and what can be improved for the future. Reflection is a learning experience if looked at in depth.
In a group we had the task of creating a poster demonstrating values, beliefs and attitudes for organisational success. Our target audience were for fellow Level 5 students. The poster needed to be eye catching with information demonstrating critical thinking and had to include at least 10 references.
How well we worked as a group
We worked well as a group, the three of us met up in UWTSD libraries on several occasions comparing notes and organising how our poster would be set up and displayed.
How good was my contribution?
I believe my contribution was essential in the success of the poster, my research showed that values have a vital role in how we make decisions, organisational values include growth, teamwork, productivity and strategic alliances which reflect on the organisation.  Individual values include enthusiasm, creativity and personal fulfilment, the values reflect what individuals consider important principles to live by (Mashlah, 2015). Respect differences against discrimination, people being treated fairly leads to better performance, a more stable workforce and a good reputation (Mehay, 2016). 
What did you think of the poster?
We were very pleased with our poster. I think it was a very good effort for a first poster. It included the relevant information required, the key points were highlighted and referenced.

Strengths weakness of poster
Our poster had all the key points were needed while being simple and specific. We compared two companies Google and Toyota using the red model to evaluate and draw a conclusion that our groups values aligned with that of Google (Davis, 2013).
Weaknesses of our poster were that they were not as attractive as some of the other posters, compared to the winning poster there was less detailed information. Some of our colour combinations were hiding the texts.
How did it compare with others?
All the posters were excellent, and each poster was presented in a different way. The winning poster was the most unique of all the posters it was like a booklet with each section focusing on a key point demonstrating the values, beliefs and attitudes of an organisation. The design was a flowery background with pictures and written text in the foreground. Our poster was very simple, but it did have clear text and some images related to the organisational and personal values.
What would you do differently next time?
Next time we would make the headings and the key texts bigger and make sure they are more eye catching and add more detailed information.
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