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1. [bookmark: _Toc107777505]Introduction
2. In today's world, digital skills have become a crucial part of everyday life, and students who are confident in using their digital skills have a distinct advantage. These skills allow students to be more efficient, productive, and engaged in various aspects of their lives, including education, work, and personal pursuits.
3. Confident digital users possess a range of skills that enable them to navigate and utilize various digital tools and technologies with ease. These skills include computer literacy, the ability to use software and applications, and proficiency in online communication and collaboration.
4. Having strong digital skills can enhance a student's academic performance, as it allows them to access and utilize educational resources more effectively. In addition, students who are confident in their digital skills are better equipped to communicate and collaborate with peers and teachers, which can lead to more meaningful and engaging learning experiences.
5. Furthermore, possessing digital skills is essential for future success in the workforce, as many jobs require proficiency in various digital tools and technologies. Students who are confident in their digital skills have a distinct advantage in the job market, as they can quickly adapt to new technologies and work more efficiently.
6. Overall, being confident in using digital skills is critical for success in various aspects of life, and students who possess these skills have a significant advantage in today's digital age.
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Digital skills in research refer to the ability to use various digital tools, technologies, and platforms effectively to conduct research. These skills may include:
1. Online research skills: the ability to search for and evaluate information on the internet using search engines, databases, and other online resources.
2. Data management and analysis: the ability to collect, organize, and analyse data using various digital tools and techniques, including data visualization software and statistical analysis software.
3. Collaboration and communication: the ability to collaborate with other researchers and stakeholders using digital tools and platforms, such as project management software, online forums, and video conferencing tools.
4. Digital publishing and dissemination: the ability to create and publish research outputs using digital tools and platforms, such as open access journals, institutional repositories, and social media.
5. Cybersecurity and data privacy: the ability to understand and mitigate cybersecurity risks associated with conducting research online and ensuring the protection of research data and personal information.
Overall, digital skills in research are essential for modern researchers to effectively conduct and communicate their research in the digital age.
Digital skills refer to the ability to use digital technologies and tools effectively, efficiently, and safely. Digital skills are becoming increasingly important in today's world as technology continues to play an essential role in our daily lives, and organizations require employees who possess digital skills to operate effectively.
Digital skills include basic computer literacy, internet browsing, social media, email communication, digital security, online collaboration tools, and data analysis tools. Digital skills can be acquired through formal education, online courses, on-the-job training, or self-learning.
Research methods refer to the systematic approach used to collect, analyse, and interpret data in a scientific investigation. Research methods are used to generate new knowledge, solve problems, or test hypotheses. Research methods can be broadly classified into two categories: qualitative and quantitative.
Qualitative research methods involve collecting data through interviews, focus groups, observations, or case studies, and analysing the data to identify themes, patterns, or trends. Qualitative research is useful in exploring complex phenomena, generating hypotheses, and gaining an in-depth understanding of a phenomenon.
Quantitative research methods involve collecting numerical data through surveys, experiments, or other structured methods, and analysing the data using statistical techniques. Quantitative research is useful in testing hypotheses, measuring variables, and generalizing findings to a larger population.
Both digital skills and research methods are essential in today's world. Digital skills are necessary to collect, analyse, and interpret digital data, while research methods are necessary to conduct scientific investigations and generate new knowledge.

Digital Skills: Developing the Digital Literacy of the UK Workforce. (2015). UKCES. Retrieved from https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/416071/UKCES_Digital_skills_report_2015.pdf
Eynon, R., & Malmberg, L. E. (2011). A typology of young people’s internet use: implications for education. Computers & Education, 56(3), 585-595.
Creswell, J. W. (2014). Research design: qualitative, quantitative, and mixed methods approaches. Sage publications.
Bryman, A. (2016). Social research methods. Oxford University Press.
Denzin, N. K., & Lincoln, Y. S. (2018). The Sage handbook of qualitative research. Sage publications.
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8. Are UWTSD Students confident in using their digital skills.

Online methods for conducting questionnaires refer to the use of digital tools and platforms, such as web-based surveys, email surveys, or social media polls, to gather data from participants. These methods offer several advantages over traditional paper-based questionnaires, including increased convenience, lower costs, and faster data collection and analysis.
Web-based surveys are one of the most common types of online questionnaires. They typically consist of a series of questions presented on a website or online form, which respondents can complete at their convenience. Email surveys, on the other hand, are distributed directly to participants via email and can be completed without the need to visit a separate website.
Social media polls are another popular way to conduct online questionnaires. These polls can be created on platforms like Twitter, Facebook, or Instagram, and allow users to quickly and easily respond to a single question.
Online methods for conducting questionnaires have been widely used in various fields, including marketing research, social sciences, and healthcare. For example, a study conducted by Liu and colleagues (2021) used an online survey to investigate the impact of COVID-19 on the mental health of Chinese university students.
Liu, X., Chen, M., Wang, Y., Sun, L., Zhang, J., Shi, Y., ... & Pan, R. (2021). Mental health status and coping strategy of Chinese university students during the COVID-19 pandemic. Frontiers in psychology, 12, 646780.
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I have researched digital skills by using a survey. I created a list of questions asking about different digital tools and techniques, like social media or programming, and how confident and proficient you are in using them. Then, I have given the survey to a group of people, like friends or colleagues, and analysed the answers to see how well we have compared to others in digital skills. we also look for patterns, like if certain age groups or genders tend to be more skilled in certain areas.
I sent the survey through emails and individuals responded back with their answers. They can provide guidance, feedback, and advice on how to improve your skills and advance in your career.
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Ethical considerations in digital skills refer to the ethical responsibilities and principles that individuals and organizations must adhere to when working with technology and digital tools. Here are some key ethical considerations in digital skills:
1. Privacy: Individuals and organizations must respect the privacy and confidentiality of personal information collected from digital sources. They should protect sensitive data and prevent unauthorized access, sharing, or misuse of personal data.
2. Security: Digital skills require individuals and organizations to be aware of the potential risks and threats of cyber attacks, hacking, and data breaches. It is important to implement security measures to protect digital assets and data.
3. Accessibility: Digital tools and technologies should be accessible to all individuals regardless of their physical abilities, age, or socioeconomic status. Digital products and services should be designed to be inclusive and accessible to all.
4. Accuracy: Digital skills require individuals and organizations to ensure the accuracy and truthfulness of the information presented through digital channels. Misinformation and false information can have serious consequences, and individuals and organizations should ensure that they only share accurate and reliable information.
5. Intellectual property: Digital skills require individuals and organizations to respect intellectual property rights, such as copyrights, trademarks, and patents. They should not infringe on the rights of others and should seek permission before using someone else's intellectual property.
6. Social responsibility: Digital skills require individuals and organizations to consider the potential social impact of their actions and decisions. They should be aware of the potential consequences of their actions and work towards creating a positive impact on society.
In summary, ethical considerations in digital skills are important to ensure that individuals and organizations use technology and digital tools in a responsible and ethical manner that benefits society as a whole.
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10. [bookmark: _Toc107777511]Discussion
Presentation and Design skills: Being able to create visually appealing and professional-looking slides can make your presentation more memorable and engaging. You can use tools like PowerPoint or word to create custom graphics and layouts for your slides. Multimedia skills: Adding multimedia elements like images, videos, and audio can help to     illustrate your points and keep your audience engaged. You can use platforms like YouTube to find relevant videos, or create your own using tools like Adobe Premiere Pro.
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Positive teamwork and great feedback can have a powerful impact on individuals and the team as a whole. When team members work collaboratively and communicate effectively, they can achieve common goals and objectives more efficiently and effectively. This can lead to increased productivity, improved morale, and a stronger sense of belonging and commitment to the team.
Providing positive feedback to team members is also crucial for building a strong team. It helps individuals to feel valued, recognized, and appreciated for their efforts and contributions. This can increase motivation, build confidence, and foster a positive working environment. Additionally, feedback can provide insights into areas for improvement, allowing team members to develop their skills and reach their full potential.
Overall, positive teamwork and great feedback are essential components of a successful team. By fostering a culture of collaboration, communication, and recognition, teams can work together more effectively and achieve their goals with greater ease and satisfaction.

"The Power of Positive Teams" by Jon Gordon
"Building a Positive Team Culture" by Harvard Business Review
"The Importance of Feedback in Teamwork" by MindTools
"The Benefits of Positive Feedback in the Workplace" by Forbes
"How Positive Feedback Shapes a Culture of Success" by Entrepreneur
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