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Introduction
The Change Maker module, building your personal brand for sustainable employment, consisted of four units, each with four different topic areas to explore through a virtual model to create and develop our concept of self.  For example;
Unit 1: Brand you: Ambition is critical, what drives you? Boundary less careers and skills. This unit explored how we perceive ourselves, at the start of this process and, looking at our skillset, working and learning styles, that contributed towards our development.  It allowed for us to look at the internal, external processes, that continually, shift and change, and helped us to see what motivates and inspires us naturally, to create firmer foundations on which to build upon.  The raw materials that we posses, to always be present when making decisions. What makes us tick, our passions and how they fuel our purpose. 
(Unit 2: It’s a Small World:) An insight into our networks, people that we connect to, are connected to and how to navigate them.
 3: Opportunity knocks; looking at how we make our own luck, and unit 4: The pursuit of happiness: how to plan and prepare and perform, looking at the advantages of having a Career mentor.  Looking at what self-limiting attitudes/fears we hold about ourselves, in order to conquer them.  The overall aim is to improve our employability skills, open and encourage awareness of our individuality, and our coping mechanisms, our accountability to ourselves and others, to focus on ambitions and goals that support and challenge our higher learning, our resilience, despite the unforeseen life experiences, that can often derail us.  






Unit 1:  Brand You; Ambition is critical, what drives me, boundaryless career
The definition of Ambition is the “persistent and generalized striving for success, attainment and accomplishment.” stated by (T.A. Judge & Kammeyer-Mueller, 2012). This module required a lot of focus, and throughout this I learned about creating my own unique brand, for sustainable employment.  This module helped me to take an in-depth look at my individual talents, employability skills, strengths and weaknesses, with a view to evaluate and strengthen them whilst working through the individual units, and interacting with fellow students when prompted to do various posts to the forum, padlet or literature, required either to be read, or to be watched, or to make notes.   The Ted Talk by Steven Duneier, (Influencer), was very interesting, and inspiring as in his early life (school days) he found himself failing consistently, but he found a way to improve his grades by realising key things about himself, that could have remained a potential barrier to him being an A grade student, and excelling throughout his life, his attention span was short, and so recognising this, he adjusted his approach, and devised a technique that enabled him to learn, he was clearly someone who had the ability.  According to (Dweck 2015) how students perceive their abilities, plays a key role in their motivation and achievement, students who believe their intelligence can be developed (a growth mindset) out performed those who believed that intelligence was fixed (a fixed mindset).
 I learned why it was essential to set myself goals, realistic ones for the short-term, and long-term goals, which could take years to achieve, by examining my motivations.   I have identified this as a key learning point, as awareness to learning styles as according to (Honey and Mumford,1992) that people have innately different ways of learning and patterns. Clearly this can dramatically turn your life around, not just in academia, as it can be applied to any area of life, it is key to understanding the individual process, by evaluating and then creating a Personal development plan, and then implementing it, in order to gain measured improvement and development.  
I learned why it was essential to set myself goals, realistic ones for the short-term, and long-term goals, which could take years to achieve, by examining my motivations.  What moves me, is a desire to be of support, as I am a team player/ worker, cooperative, perceptive and diplomatic, listener (Belbin, 1981). I realise that my values, drive me towards my purpose, as having equity and equality in a community/ society is what I believe in.  I am driven by a feeling of uniting for the good of all, yet, in reality what a few might see as positive change or for the “good”, can be viewed very differently and can create dissension i.e, The Ludites.   It made me look at myself also from another’s perspective, to gauge how positively or negatively an impact I had, by reading the literature and taking part in the online tasks, feedback and interaction from my peers to do so.  It is a constant reminder that development is not static and that the process of shaping ourselves is ongoing.  A commitment to doing all that I can to make progress in my life. 
These areas within the units, had lessons and exercises that related to the topics by following the instructions provided within each area, it took us through the character traits, skills and qualities and personal attributes that could be honed to build or develop on.  
Unit 2: It’s a Small World, Network Society, Making Connections: How our networks are essential to our growth, what they are, and how they are the key to broadening our horizons.   When I looked at my network, I noticed that most of the people in it I spoke to daily, or exchanged information with me.  I have a creative network of friends in my Facebook account, and they have served me well, as a lot of my projects have been generated from there.  I know most of my connections and the gigs I have done are from people I know by name in the industry. 
Taking part in the quizzes and videos helped me to determine, what drives and motivates me, in order to play to my strengths i.e., taking a closer look at how ambitious I am, and why it is critical to achieving any ambitions or goals that I hold. My ambition is to become a counsellor, I went on a 5-day Loss and Grief course, I found it very challenging, but also rewarding as I was able to share my personal experiences of loss, and reflecting back, I was able to be of support to others that took part, instilling confidence in my abilities.  I have looked at the kind of careers that are best suited to my innate motivations, values, goals, Protean careers, I learned that I am already working in this way, as I am what is known as a ‘creative’, the transitions between jobs, and to sourcing work are at odds with the more traditional way.  The music related jobs have allowed for me to have more autonomy and to see my personal desires, values realised as and when the project ends, I am able to establish the next project.  Unfortunately, this way of working means that I am constantly on the move, (no job stability) and on the other hand an opportunity to reinvent myself and learn other skills and to be responsible for my own Personal Development. 
This module has enabled me to then make an evaluation to gain an insight and to understand myself more, to gain a well balanced sense of self, there is a need to take an objective look, and to keep a check on myself, and into what my goals are, with a view to carving out a niche, in an area that supports the nature of who I am.  The ability to make connections spot opportunities, to enhance and build on existing contacts, and to create new ones, and create visions for the future.  
Unit 3: Opportunity Knocks:  Creating my own luck, Identifying Career Opportunities Me.com:  During my life I have spent a lot of time doing creative work.   I got a call from a musician friend, who asked me if I would like to join him and co-collaborator that he knew, to experiment with some Backing Vocals.  A few sessions in, it was decided that a bass player was needed to balance out the sound.  This turn of events, played out in my favour, as the bass player worked as a fundraising nurse from Marie Curie Hospice.  I explained that I was a student in the second year of a BSc, in Health and Social care, and that my ambition was to become a Bereavement Counsellor.  The next thing I heard her say was that there were courses about to take place at Marie Curie in Bereavement.  I was given an email address to Jane Murray, Bereavement lead, and I wrote an email explaining why I would like to take part in this.  Subsequently, a place was reserved for me.  I completed the 5-day Loss and Grief course, and I am waiting for my voluntary placement date.   A few weeks later, I received an email from another member of the team, they remembered me saying I was creative, and enjoyed music, and asked if I’d like to contribute to their Annual Service: “Lights to Remember” in memory of a loved one who has passed away.  I felt honoured at the opportunity, I recorded the song that I had written, using my laptop and online tools, I completed the deadline which was on 29th October 2021.  I know in practice what is like to be in the right place at the right time, and what it means to be ready once that ‘lucky’ break arrives!  
Unit 4:  In Pursuit of Happiness: Future Me, Passion and Perseverance, Plan, Prepare, Perform.  I did not set out to go to university, but following my passion got me to this point.  I realised that becoming a counsellor I would need the necessary education/ training.   I believe that when your values, passion, purpose are in alignment, your role/career path chooses you, and through this module, I realised that I am not driven by the pay check, most of my pursuits I have had to be enthusiastic, motivated and consistent long before pay is mentioned.  Money is not the main motivator, in actuality productivity goes down, it is about being fulfilled within the role, adding value to other people’s lives, this is what makes us go above and beyond.  I am following what feels instinctively right for me, following my passion and my purpose, having bereavement counselling sessions had such a positive impact on me, that I felt compelled to pursue this line of work.  I realise that I am a work in progress, when I falter it is just as, important as when I experience great times, and how important it is to have a positive mind-set/ growth mindset to achieve my goals. The point is to grow your understanding step by step, what can you try next?  (Dweck 2015)
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PERSONAL DEVELOPMENT PLAN
SKILLS
Communication: Verbal/Written communication: Talking to a range of people









































