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In this reflective portfolio I will be deciding my chosen career and then researching what skills and knowledge are required for that specific career. I will then be identifying my skills by using analysis tools such as the MBTI personality test by Myers Briggs which consists of 16 different personality types. After which I will find out what learning style out of visual, tactile, and auditory is best suited to me. Once comparing them I will assess and reflect my findings and determine if my skills and the skills required for my career line up and how important they are when choosing a career. Lastly, I will go over what this module has taught me through the use of SWOT analysis before giving my final thoughts.
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The career I want to pursue is digital marketing. Digital marketing involves all kinds of marketing approaches that include the use of technology or the internet. To communicate with old and new customers, loyal and potential one’s businesses use digital methods such as social media, emailing, search engines and their internet sites. The use of terms such as “online, internet and web marketing” can also use to describe these. Utilising various online strategies and platforms to connect with customers digitally, which their consumers spend most of their day using is the meaning of digital marketing. A wide range of strategies fall into the category of "digital marketing," including websites, email marketing, online brochures, and other online branding assets for businesses (Desai, 2019, p. 196). Some soft skills that are required to work in digital marketing are: communication since marketing is mostly about engaging with an audience, so it should come as no surprise that communication is the number one attribute required for people working in the industry. You'll need to be able to communicate ideas to other people in a straightforward and engaging manner if you want to be successful; creativity and problem solving, delivering a message that fits with your target audience is the key to effective marketing. One of the traits of a good marketer is their ability to be creative and think outside the box to find innovative ways to do things. Marketing requires the capacity to approach issues from fresh perspectives and develop unique solutions to escalating difficulties; attention to detail, whether it's a blog post, a social media visual, or printed advertisements, many people will see your work. To protect the reputation of your business and to make sure that your consumers are receiving the correct information, accuracy is crucial. Some hard skills required are: writing, writing is a highly desirable ability in any industry, but it's especially crucial in marketing because, as was mentioned above, communication is a necessary piece of your day-to-day duties; research you'll regularly need to manage research in marketing in order to produce campaigns and supply content. Such research could take a lot of shapes, such as inspecting the marketing strategies used by competitor businesses, learning more about a subject connected to the services and goods your company provides, or assembling a list of contacts in a particular sector. An undervalued yet crucial talent that will raise the level of your work is the ability to carry out reliable research (Krakoff, 2020). 
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To figure out what career paths would suit me based on my personality I needed to find out what my personality type was to be able to understand what I am like and what careers would suit me specifically. I took the Myers Briggs Type Indicator test better known as the MBTI test. The MBTI test was originally created in 1942 by Isabel Briggs Myers and her mother Katherine Briggs. There are a total of 16 MBTI types, and I am part of the INTJ-T group, a turbulent architect. Turbulent Architects are Introverted, Intuitive, Thinking, Judging and Turbulent. The careers which are recommended for INTJ personality types are jobs in engineering, research, science, and technology, project managers, systems engineers, marketing strategists, systems analysts, management consultants, and military strategists. Creative fields, from architecture to musical composition to video game design and Architects’ relentless desire to get to the bottom of things can lead them to careers as auditors, cybersecurity specialists, or business analysts. Individuals with this personality type typically find the most fulfilment in occupations that provide them the freedom to innovate and experiment in both big and minor ways. Therefore, it should not come as a shock that careers in engineering, research, science, and technology are popular alternatives for architects. But inventive people can also find fulfilment in the creative industries, like music composition, architecture, and video game design. Additionally, architects' insatiable thirst for knowledge can lead them to work as auditors, cybersecurity experts, or business analysts. (16Personalities, n.d.)
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After completing the MBTI personality test, I did another test on the website education planner to find out what my learning style is (Education Planner, n.d.a). Learning styles are based on the notion that every person has a unique method or manner of learning. According to the theory, teaching students according to the sort of style or approach that has been recognised as their style of learning will make the learning process more beneficial or efficient. For instance, teachers should use storytelling and discussion more often than typical written assignments when instructing students who are classified as having a "listening" learning style. In this test there are three types of learning styles those are: auditory learner, an auditory learner acquires knowledge through listening and hearing. They comprehend what they hear and can recall it. They remember information based on how it sounds, and verbal instructions are simpler to comprehend than written ones. Reading aloud helps them learn since they need to hear or speak something to understand it; visual learner, reading or viewing images is how visual learners learn. They learn best when applying approaches that are mostly visual since they can mentally envision what they are learning; tactile learners absorb information by touching and doing. Movement helps them comprehend and recall information. They are a "hands-on" learner who prefers to touch, move, build, or draw what they study, and often retain information better when there is some sort of physical activity involved. They often gesture with hands and can have trouble staying motionless (Education Planner, n.d.b). The test asked twenty questions and after answering those questions I found out my learning style was 45% visual, 35% tactile and 20% auditory this means I am mostly a visual learner.
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A career path I would like to pursue is technology specifically digital marketing. A career in technology would be ideal for me as it is a field that is ever growing, and this means that it will always be in demand. All fields are dependent on technology, therefore there are lots of work prospects now and in the future for experts who know the most recent developments and have specialised knowledge of or interests in the target area (Champlain College Online, n.d.). After taking the MBTI personality test and seeing the careers that would suit my personality type, as an INTJ-T I have seen that technology would be a good fit for my personality. After researching and finding out more information about myself and comparing that information with the skills required for a digital marketer, I believe that digital marketing is compatible with my personality type. A study found that 25% of the general population are extroverted whereas 67% of IT experts are introverted. The study found that IT work is favoured to introverts because of the longer times where they are required to work by themselves (Lounsbury et al, 2005, p. 179). INTJ-T’s are introverts and unlike the classic style of marketing jobs which would require face to face interaction with customers, the job of digital marketing has the advantage of being behind screens and also sometimes working from home or in smaller groups which is ideal for an introvert. Plenty of introverts have succeeded in digital marketing thanks to the technology of this day and age (Brooks, 2019) As mentioned previously those in digital marketing need to be creative and architects are creative personalities as they will need to create and upload their posts on social media or come up with ideas for video advertisements (Prospects, n.d.) 
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I will now use a reflective model to analyse my experiences during this module of Professional Career Development. The model I will be using is the SWOT analysis model to find out what I think are my strengths, weaknesses, opportunities, and threats are. My strengths after completing this module are topics such as the Johari window and SWOT analysis and this module has helped me learn and now, I am confident in my knowledge of these topics. For example, the Johari window it consists of four squares which look like a window 2 of these squares are information that is known to you and 2 are unknown by you. The first square is knowledge everyone including yourself knows about you, the second is knowledge that people in the same group as you will know about you, but you are oblivious to, the third is information that you know but no one else does and the last one is information that no one knows including yourself (Communication Theory, n.d.). My weakness during this module is the topic personal development plan. I understand to an extent that for personal development plans I need to decide a goal, create a plan of action, and look for opportunities (CMI, 2020). Although when it came down to creating my own, I found it difficult to get down in writing, so I understand this is something I need to work on to improve. My opportunities during this module were the use of personality tests and learning style. I feel as though learning about these has helped me learn more about myself and figure out what I need and want in a career. Lastly the section for threats could be my lack of knowledge in employment legislations and interviews. Not knowing enough about employee rights and employer rights could be harmful during my career as I will not know what my rights are. During interviews I tend to get nervous and forget what I had been preparing for so this could be bad for me in the future or even now as first impressions are important.
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After researching and assessing the contents of this reflective portfolio I have come out understanding much more about myself than before I began this module. This module has helped me understand tools such as SWOT, learning style, personality type and Johari Window which will help me in the future to understand what I want and expect from in a career. I now know what careers are recommended for a personality type like mine and I have confidence that knowing more about yourself is very useful when it comes to figuring out what you want to do in life.
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What's Your Learning Style? The Results

Career Planning >
Your Scores: i ” i
Preparing for School . » Printer Friendly Version
« Auditory: 20%
Paying for School >
« Visual: 45%
Self-Assessments + Tactile: 35%
What Kind of Student Are You? You are a Visual leamer! Check out the information below, or view all of the leaming styles.
» What's Your Learning Style? Visual
If you are a visual leamer, you leam by reading or seeing pictures. You understand and remember things by sight. You can
Which Study Habits Can You picture what you are leaming in your head, and you leam best by using methods that are primarily visual. You like to see
Improve? what you are learning.

As a visual leamer, you are usually neat and clean. You often close your eyes to visualize or remember something, and
How Strong Is Your Character? you will find something to watch if you become bored. You may have difficulty with spoken directions and may be easily
distracted by sounds. You are attracted to color and to spoken language (i stories) that is rich in imagery.

Questions From Students  » Here are some things that visual leamers like you can do to leam better:
My Smart Borrowing > + Sit near the front of the classroom. (It won't mean you're the teacher's petl)
+ Have your eyesight checked on a regular basis.
+ Use flashcards to learn new words.
+ Tryto visualize things that you hear or things that are read to you.
« Write down key words, ideas, or instructions.
+ Draw pictures to help explain new concepts and then explain the pictures.
+ Color code things.

« Avoid distractions during study times.

Remember that you need to see things, not just hear things. to learn well.
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Your Profile v Premium Profile Tools & Assessments ~  Teams Resources Qe
Mind Energy Nature Tactics Identity
INTROVERTED INTUITIVE THINKING JUDGING TURBULENT

75*

You're mostly Introverted.
You likely prefer fewer, yet
deep and meaningful, social
interactions and feel drawn
to calmer environments.

LEARN MORE >

61*

Youre mostly Intutive.
Youre likely very imaginative
and open-minded, focusing
on hidden meanings and
distant possibilties.

LEARN MORE >

53

You're mostly Thinking. You
Tikely focus on objectivity
and rationaiity, putting
effectiveness above social
harmony.

LEARN MORE >

61*

Youre mostly Judging. Youre
likely decisive, thorough,
ana highly organized. You
value clarity and prefer
planning to spontaneity.

LEARN MORE >

83*

Youre mostly Turbulent.
Youre likely self-conscious,
sensitive to stress, success-
driven, perfectionistic, and

eager toimprove.

LEARN MORE >




