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Introduction
In the business interactions, the lectures and the opinions only stressed on the
transformational challenges that would aid me in growing my mind and career with time
(Dobbins, 2017). Learning journey can be defined as the approach which focuses on the
strategic development and to achieve the same, one has to acquire the perfect leadership skills
that would help me to learn the intricacies of business and enterprises. Learning journey has
helped me to absorb all the business strategies with a realistic and practical approach and this
will help in my self-employment. In the present reflective study, I will discuss about my
experience of group formation. I will discuss about the learning and knowledge I acquired,
my feelings and perspectives about the entire process of group formation concerning the
business plan. I will reflect about things that happened while I was in the group. For instance,
what I learned about group work and activities and the way one can manage to work in group
in an effective manner.
I realised that group interaction is necessary, forms an important part in making plans such as
a business plan. It has helped me to consider different dimensions of working and functioning
of businesses and made me a more confident person and I realized that working in perfect
collaborations in groups is very important but at the same time it is also important to note that
learning journey is not a very easy process and the entire aspect is time-consuming (Chenget
al,. 2016). The interactions have taught us to handle and incorporate multiple formal as well
as informal developmental components which could be transferred in the unique design and
applied in the management of the business enterprises. I would like to state that in the present
study of self-reflection, I would use Gibbs reflective cycle. The cycle would be helpful in
explaining and assessing self-reflection in an organized and effective manner. The cycle
includes six key stages, description, feelings, evaluation, analysis, conclusion and action plan,
helpful to conduct clear and systematic reflection.
Discussion
Considering the description aspect, the learning journey undertaken during the group
formation has helped the skills of all the people including me who have been a part of the
interactions with regard to the training of the employees, investment in the competitive
market. The journey also encourages the learning stickiness and we have been taught that the
same is likely to change the behaviours of the employees that work in the fast running
enterprises and the transformation of the people who intend to achieve the zenith of success
 
in the corporate world. The experience has helped me to understand that group formation is
one of the major step prior to formulation of business plan. In the process, a group of three
individuals was chosen for me and I was supposed to join the group (McAdam, 2015).
Accordingly, I joined the group.
I feel that I have gained a considerable amount of experiences throughout the training. I
assume that the learning journey is specially designed and tailored to suit the leadership styles
of the concerned organization. However, my learning journey through the interactions was
very enlightening and I have become motivated and focussed as a person. I became confident
that these skills would enable me to achieve great heights of success. However, I experienced
certain issues at first. For instance, I felt a little uncomfortable and conscious as I was the
only female member. I was apprehensive of other team members’ opinions and decisions
regarding the business plan. Initially I found it difficult to communicate with my team
members to interact properly. I was nervous, at the same time I was excited to work with my
team members. With time, I learnt to be cooperative and communicate without any
inhabitation. I became more confident as a professional individual. As a result, it restricted
potential scope of healthy work relationship with team members. I think it affected my
overall performance and the group in general to some extent. Hence, I acknowledged that
constant interactions with people of different mindset is necessary along with share and
exchange of opinions. I realised that appreciation of others concerning the difference of
perspectives is helpful to generate new and better idea and concepts regarding managing
enterprise (Scott et. al., 2016).
As per evaluation, the experience proved to beneficial for me. For instance, I started to
understand various methods and approach of communicating and interacting with other team
members. I realised that it would be better to interact with other people and seek various
opinion instead of resolving a particular issue on my own. It helps to consider a problem from
various aspects. I realised that group work helped me to complete assigned activities within a
time. Although at first I was apprehensive, the three members helped me to become
comfortable. For instance, they came forward and made effort to talk with me, take into
account my opinion regarding business planning. The experience helped me to learn the
importance of relying and depending on each other, appreciate each other’s contribution and
effort to ensure that the group works in an effective manner. I understood the way the group
works with shared responsibility. I observed my communication skills, decision making
skills, problem solving skills improved. I developed the quality of understanding and
 
appreciating difference of opinion. Problem occurred while working together such as internal
conflict, lack of confidence on each other however with time I along with my team members
attempted to work on our shortcomings and differences to improve as a group (Bureau et al.,
2017).
 
The experience of group formation has taught me that in a group it is possible that things can
go wrong at any point of time. The interactions revealed a very poignant opinion that there
has been little or no difference between self-employed people and employed people. People
have to work very hard and ensure that they discharge their duties to the best of their abilities
and fulfil the objectives of the organization It has made me a focussed and determined
individual, ready to work hard whether to work for myself or for others. The particular work
experience has proved to be beneficial for my overall development and enrichment. For
instance, it has helped me to motivate others who would end up working for me to work hard
and achieve the targets of the organization(Boshyk, 2016). I have realised that through the
training of business plan I have learnt the concept and necessity of self-evaluation. In other
words, the lectures included discussions on the way self-employed people can become
overconfident and arrogant with time and success and at this very juncture, the self-employed
individual must focus on his mistakes and faults and attempt to rectify the same so that the
firm does not suffer from the ignorance. The learning journey pointed out that, it is very
important to conduct self-evaluation and its importance. It helps to identify and rectify
mistakes of self, resulting in self-development in the process (Gemino et. al., 2015). I realised
that I need to improve certain skills to enhance my professional development to acquire better
scopes and opportunities.
As per Gibbs reflective cycle, I would like to present an analysis of the situation. I realised
that the entire process of group formation, group work related to business plan has helped me
to have better understanding about myself as an individual as well as a group work member. I
would like to state that the particular experience has helped me to enhance my professional
and soft skills to a significant extent. For instance, I realised that my communication and
interpersonal skills improved, enabling me to interact with any individual without being
anxious and tense(Aithal and Kumar, 2016). My leadership skills have improved than it was
before joining the group. For example, I realised that I can make decision, voice my opinion
with firm statement. During problem in group discussion I have the ability to convince and
 
influence others with valid judgments and facts. However, I would like to state that the team
members provided with assistance. The team members interacted with me regarding possible
business plans and the way it can be executed in real life. One of the team members sensed
my uneasiness initially and hence approached me to take my suggestion(Bewayo, 2015).
Although I was not confident, I shared my perspective with him. Another member considered
my opinion and hence further communicated, effective for me to put aside my personal
limitation. However, the third member was sceptical about my inclusion in the team. He was
critical of my decisions and opinions in certain cases. However, after some time, the third
member realised that I am a good listener and possess decision making skills. The person also
said that I have to improve my public skills. Although I was disappointed to face criticism, I
believe it has helped me to be more insightful about myself, necessary for my professional
development and career enhancement (Hofer, 2016). I would like to say that the experience
has helped me to be better in time management as well as handling internal conflicts. In
certain instances of group formation, internal conflict tended to occur. It used to happen due
to difference individual perceptions, customs and values which directly or indirectly impacted
group decision aspects. In such instance, I attempted to make the team understand
perceptions of each other. During time management issues, I would make effort to conduct
assigned activities within time along with others’ help. I think the group experience have
helped me to become more productive and skilled as an individual.
Consluion
It can be concluded that learning journey and the subsequent experience which I have gained
due to the group formation has helped me to enhance my professional perspective concerning the
necessity of group work to formulate and plan a proper business plan. The group work has helped
to acquire immense confidence and patience that is required for individuals to work together in
an efficient manner. I have realised that I have developed my leadership skills, professional qualities
necessary to work in group, important to strategize and execute business planning. I have become
a better and taught person who is ready to communicate and interact with others concerning
planning. I have gained knowledge of leadership and its importance in order to retain in a
group in a proper manner and the way a group can be operated. Other than that, the importance
of teamwork, motivation and inspiration were also given to me. I have successfully imbibed
them and attempted to inculcate in the business plan with all the details and other intricacies
of business. It would have been better if I could have shown better performances. I would
have shown proper communication with all team members, lack of experience limited my
 
potential. Although I am satisfied with my work performance, I am positive to show better
work performances in future. Conclusively speaking, I think the experience concerning group
formation has helped me to sharpen my soft and professional skills and helped in improving myself
as an individual.
I would develop an action plan focusing on my areas of development and improvement.
Reflection of learning journey has helped me to have a proper understanding of myself along
with my work experiences. For instance, I have realised that I need to focus on developing
my patience level and the way I can utilise it to manage challenges and issues concerning
business.
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