

🧾 Mentorship vs. Coaching: A Student Guide
	Aspect
	Mentorship
	Coaching

	What is it?
	A supportive relationship where a more experienced person helps guide your growth.
	A structured process to help you improve specific skills or reach goals.

	Main Focus
	Long-term personal and professional development.
	Short-term performance and skill-building.

	Who leads it?
	You (the mentee) set the pace and topics.
	The coach helps set clear goals and keeps you on track.

	Style
	Informal, conversational, and reflective.
	Formal, focused, and action-oriented.

	Duration
	Often ongoing—can last months or years.
	Usually short-term or time-limited.

	Expertise Needed
	Mentor has experience in your field or career path.
	Coach may not be from your field but is trained in coaching techniques.

	Feedback Type
	Based on personal experience and shared stories.
	Based on performance, often with measurable outcomes.

	Common Topics
	Career advice, confidence, leadership, ethics.
	Time management, communication, clinical skills.

	Power Dynamic
	More experienced guiding less experienced, but collaborative.
	More equal, with a focus on partnership and accountability.

	Example in Practice
	A senior nurse mentoring you through your first clinical placement.
	A coach helping you improve your handover communication.





