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[bookmark: _Toc184033995]This presentation is prepared as part of a coursework for the module "Learning in the Digital Era" 
This presentation includes three tasks that are assigned in the assignment 2. In task 1 there will be a discussion on Self-Evaluation, which is based on the Gibb’s Reflective model. Professional development plan has been discussed in Task 2 and finally a summary of Unit 4 Topic 1 has been presented in Task 3.  

Main Body
This is the video of my power point presentation, it is uploaded on youtube Chanel, I leave you in the link of my video below.
Video Link: https://youtu.be/9TPcarf0bbQ
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Gibbs Reflective Cycle
This model was created by Graham Gibbs is about reflecting our experiences and learning from them so that we can be more organized in our daily lives in a better way[1].
This circle is used in many official places such as hospitals, in education, leadership trainings where this model influences a lot, we have 6 stages of this model, below I will describe them:
Description is based on the plan to do, it is asking yourself what to do, what happens, it is like the objective that I am going to do without doing it yet, just raise the idea[2].
Feelings, It is about what you think, what you feel, how this will affect your life, it has a lot to do with the emotional part of yourself
Evaluation It was a good experience, positive and negative things that I can draw as a conclusion of having done it, you can also analyze what things went right and wrong to be able to allow yourself to improve later to make fewer mistakes.
Analysis is about what else you can do in a situation like this, what sense do you find to this, you can look for information on the subject to see the reason that caused me to do this project and how I developed [3].
Conclusion is about what else I could have done in these situations perhaps a summary of what you have learned, if I could have done it differently or I could have changed in something, any advice I give myself helps me to improve.
Action plan, It is about if it happens again how can I solve it, I learned to have more ideas, more solutions, I can describe the situation, to find new ideas for improvement, any detail always contributes something[4]
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Task 1: Self-Evaluation
Strengths
I am an empathetic person, this helps me to understand the people around me, to be able to collaborate with others, help them and work as a team in a solid way.
I am an organized person, I am like that in every aspect of my life, this helps me to anticipate many things in daily life, I usually make an agenda with the things I have to do every day.
I'm good at working in a team, I know how to listen, and I collaborate well with the people around me
I am a responsible person; I usually meet the deadlines I set for myself
Weaknesses
I need to improve my communication, this is because of the language, English is not my native language, so it is more difficult for me to communicate.
Lack of consistency, it happens to me when I go to the gym, I don't get to go frequently, but only when I can and I need to improve that.
I need to work on my Time management. Punctuality at work is something I have to improve
I need to work on sharpening my creativity. I have to find a way to enhance it
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Traits gained from self-reflection:
Patience: I feel that having this trait helps me in all aspects of life, to be able to wait without despair to make decisions with a cool mind, not to worry so much about things because they are going to turn out well and you can enjoy the process because you have that gift of patience, with this you have a better approach to things in life.
Adaptable: I can adjust in any situation, I have no problem with any change that happens during the process, anywhere, I always imagine in advance the pros and cons and this helps me to anticipate any situation and be prepared for every detail.
Self-sufficient: I realized that I have this trait because I always look for solutions, I always find a way, without asking for help and without anyone to guide me. I can be able to survive in any country I travel, live alone, not depend on anyone, the truth gives you a feeling of freedom beyond what you would have imagined.
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Improving communication skills to Intermediate level. Practice talking to people, I can try to read books that will help me with this process, I can attend a debate, evaluate my progress whenever I can, every month maybe it is okay in my case.
Develop consistency. I have to organize some schedules in which I can attend to do that task for example the gym. I heard that reading the book Atomic Habits can help me, since it is a highly recommended book, discipline workshops I could do it and I would evaluate my progress every week to see how I am doing in a total period of 3 months
I need to work on my Time management. Preparing everything a day before at night will help me to better organize myself in the tasks I have to do to arrive on time to work, I will try to use mobile alarm, or investigate any other method of help can be good for me, this is a progress that I will review every week in a period of 2 months I think it will be enough
I need to work on sharpening my creativity. I am not a creative person, I want to improve at that, I have to find a way to train the habit of generating ideas, reading books, creative mind courses, number of ideas, I will have to monitor my progress every week within 4 months if I have improved at least a little.
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Learning to Learn
Section 1: Describe learning agility and its relevance to employability.
This part refers to the agility that some people have to learn some task so quickly, new skills, learn more knowledge, that agility is a gift that not everyone has, and if you don't have it you have to train it, which also provides a high agility to solve problems, helps to manage things better, respond quickly to any situation, this influences some people to be more competitive and is a great help to professional development, in a company it is very well valued because it opens the doors to any part of the company and the durability in that company will be very high  .

Section 2: Recognise the importance of unlearning and the ability to let go of unhelpful habits.
This is very important because there are times when there are people who think they know everything, and this does not work like that, that way you will only make mistakes in every step you take, that people around you do not want to work with you and feel alone in your environment. Sometimes you have to let other people teach you. You have to unlearn the things that are not going well with you, perhaps with the way you do your things, your personality, that slows down your growth in a company, it is a self-analysis that we will have to do deeply, to be able to see those habits that we are doing wrong, and improve and learn new habits that help us on our way.

Section 3: Identify the characteristics of an agile learner and select methods to develop learning ability [5].
A person who learns in an agile way, demonstrates a set of behaviors or attitudes that can help him grow quickly wherever he wants to start his path, If that person can develop for example curiosity, that will make him improve in high dimensions, and reflection, being a little more analytical will help him to open his mind more and be stronger in every way.
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Conclusion
All of our objectives work together to enhance our personal growth, our perspectives in many areas, and the idea that anything is achievable if we set up a strategy for each goal we wish to accomplish. Everything is a process of ongoing development, and even seemingly little daily routines may have a profound and long-lasting effect on your personal and professional lives. You'll obtain whatever you want if you take your time and don't try to alter everything at once.
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INTRODUCTION

•

This presentation is prepared as part of a coursework for

the module "Learning in the Digital Era"

•

This presentation includes three tasks that are assigned in

the assignment 2. In task 1 there will be a discussion on

Self-Evaluation, which is based on the Gibb’s Reflective

model. Professional development plan has been discussed

in Task 2 and finally a summary of Unit 4 Topic 1 has been

presented in Task 3.
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REFLECTIVE 

MODEL 

• Created by Graham Gibbs, is a

model used to reflect on our

experiences and learn from

them in an organized way.[1]

• This Cycle is widely used in

fields such as healthcare,

education, coaching, and

leadership training.[2]

• There are 6 stages of the

model[3]

Figure 1: Gibb’s Reflective Cycle [4]
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Created by Graham Gibbs, is a model used to reflect on our experiences and learn from them in an organized way.[1]

This Cycle is widely used in fields such as healthcare, education, coaching, and leadership training.[2]

There are 6 stages of the model[3]
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TASK 1: 

SELF-

EVALUATION

• I am an empathetic person 

• I am an organized person

• I'm good at working in a team 

• I am a responsible person

Strengths

• I need to improve my communication 

• Lack of consistency

• I need to work on my Time management.

• I need to work on sharpening my 

creativity. 

Weaknesses
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TRAITS GAINED FROM THE SELF-

REFLECTION

Patient: When you reflect on 

your experiences, you begin 

to understand that many 

things take time and that not 

everything is resolved 

immediately

Adaptable: When you reflect 

on what works for you and 

what doesn't, you learn to 

adjust the way you think and 

act. Instead of resisting 

change, you become more 

flexible.

Self-sufficent: When you 

analyse your decisions, 

mistakes, and 

accomplishments, you begin 

to trust your own judgment 

and problem-solving ability 

more.
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Traits gained from the self-reflection







Patient: When you reflect on your experiences, you begin to understand that many things take time and that not everything is resolved immediately





Adaptable: When you reflect on what works for you and what doesn't, you learn to adjust the way you think and act. Instead of resisting change, you become more flexible.





Self-sufficent: When you analyse your decisions, mistakes, and accomplishments, you begin to trust your own judgment and problem-solving ability more.
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TASK 2: 

PROFESSIONAL 

DEVELOPMENT 

PLAN WITH 

SMART GOALS

Expected 

Completion 

Date

Performance 

Measurement

Development 

Opportunity

Resources 

and 

Support  

required

Personal 

Action Plan

Goal to Achieve

6 months Evaluate my 

progress each 

month

Public speaking 

or debate 

workshops

Books and 

online 

courses

Practice 

Public 

Speaking

Improving 

communication 

skills to 

Intermediate level

3 months Evaluate 

weekly

Discipline 

workshops

Book: 

Atomic 

Habits

Set fixed 

hours

Develop 

consistency

2 months Weekly check Time 

Management 

Courses.

Alarms on 

mobile 

phones

Prepare 

everything 

the night 

before

I need to work on 

my Time 

management

4 months Number of 

ideas per 

week

Courses in:

Creative thinking

Book: The 

Artist's Path

Train the 

habit of 

generating 

daily ideas

I need to work on 

sharpening my 

creativity. 
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Task 2: Professional Development Plan with SMART Goals





		Goal to Achieve		Personal Action Plan		Resources and Support  required		Development Opportunity		Performance Measurement		Expected Completion Date

		Improving communication skills to Intermediate level		Practice Public Speaking		Books and online courses		Public speaking or debate workshops		Evaluate my progress each month		6 months

		Develop consistency		Set fixed hours		Book: Atomic Habits		Discipline workshops		Evaluate weekly		3 months

		I need to work on my Time management		Prepare everything the night before		Alarms on mobile phones		Time Management Courses .		Weekly check		2 months

		I need to work on sharpening my creativity. 		Train the habit of generating daily ideas		Book: The Artist's Path		Courses in:
Creative thinking		Number of ideas per week		4 months
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TASK 3: LEARNING TO LEARN

Section 1: Describe 

learning agility and its 

relevance to 

employability.

1

Section 2: Recognise 

the importance of 

unlearning and the 

ability to let go of 

unhelpful habits.

2

Section 3: Identify the 

characteristics of an 

agile learner and 

select methods to 

develop learning 

ability[5].

3
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Task 3: Learning to learn







Section 1: Describe learning agility and its relevance to employability.



1

Section 2: Recognise the importance of unlearning and the ability to let go of unhelpful habits.



2

Section 3: Identify the characteristics of an agile learner and select methods to develop learning ability[5].
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CONCLUSION

Together, all goals help individuals improve 

their personal development and their way of 

thinking in various aspects, showing that 

everything is possible if a plan is put in place 

for each goal they want to achieve.

Everything is a process of continuous growth in 

which small daily habits ultimately generate a 

deep and lasting impact on one’s personal and 

professional life.

One should not try to change everything at 

once; instead, progress step by step to achieve 

desired goals.
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Conclusion







Together, all goals help individuals improve their personal development and their way of thinking in various aspects, showing that everything is possible if a plan is put in place for each goal they want to achieve.





Everything is a process of continuous growth in which small daily habits ultimately generate a deep and lasting impact on one’s personal and professional life.





One should not try to change everything at once; instead, progress step by step to achieve desired goals.
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