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Band 3 Children's Palliative Carer
Job details
	Posting date:
	25 March 2026

	Salary:
	£24,937.00 to £26,598.00 per year

	Additional salary information:
	£24937.00 - £26598.00 a year

	Hours:
	Full time

	Closing date:
	08 April 2026

	Location:
	Birmingham, B18 7EE

	Company:
	NHS Jobs

	Job type:
	Permanent

	Job reference:
	C9820-26-0243


Apply for this job
Summary
To work in partnership with children and young people and their families to deliver planned episodes of care through Continuing Healthcare Funding where it has been agreed the Childrens Palliative Care team will provide this support. To provide nursing care and intervention to children and young people inside or outside of the family home including agreed community settings and schools dependent on clinical needsidentifiedand the appropriateness of this delegation. Todemonstratecompetence in nominated clinical tasks followingan appropriate programmeof training. This will include seizure management, airway management using suction and oxygen, tracheostomy management, enteral feeding and management of feeding devices, administration of medications via oral, enteral, rectal and inhalation routes, intermittent catheterization including accessing ofMitrofanoffand end of life care. To support a child/young person to die in their or their familys place of choice,assistingwith basic nursing care/delegated interventions ensuring dignity, care and compassion is of the highest priority. Any intervention will be agreed with parents/nursingteamand a signed clinical competency will be undertaken. Care will be evaluated by the named keyworker assigned to the child/young person on a regular basis. Any concerns aroundeffectiveness of care/intervention/deterioration must be escalated to the named keyworker/team accordingly. We would encourage anyone considering applying for this post to visit the team prior to application and interview and to discuss the role withRebecca Carless, Team Leader for Childrens Community Nursing, Palliative Care and Rapid Response. rebecca.carless@nhs.net 07784 007 462 For further details / informal visits contact: Name Rebecca Carless Job title Team Leader for Childrens Community Nursing, Palliative Care and Rapid Response. Telephone number 0121 245 5775/ 07784 007 462






















Task 1: 
Professional cv:
Name: Iram khan
Address: 84 glovers' road Birmingham, Uk.
Phone: 07532768484
Email: iram1120@icloud.com
Personal profile:
A reliable and highly dedicated healthcare professional with experience of working with neurotypical and send children. Passionate in delivering person centred care as well as upholding patient dignity and comfort. Experience in working with children with complex needs as well as working alongside family to support a child's on-going care. Highly considerate when promoting independence and wellbeing considering mental and physical challenges.
Key skills:
· Punctuality
· Patient centred care
· Empathetic
· Compassionate
· Work well under pressure
· Teamwork
· Adaptability
Education:
Maths GCSE 4
English GCSE 4
Science GCSE 4
Early years practitioner level 1 
Health, healthcare and childcare level 2
Early years practitioner level 2
Completed south and city college, Birmingham
Health and social care level 4 
UWTSD Sparkhill, Birmingham.
Work experience:
Nursery practitioner:
Little Smurfs, Birmingham.
Nursery practitioner:
Busy bees, Birmingham.
· plan sensory and educational activities to support development.
· Assisted with snack time
· Supervise children aged 2-5 years old.
· Assist staff with daily tasks.
· Maintain hygiene and cleanliness.
· Supervised and plan activities for outdoor play.
· Communicate with parents/ carers to support development.
Voluntary experience:
Babysitter/ childminder (family).
· Provided care for children aged 6months – 8 years old.
· Assisted with feeding and preparing nutritious balance meals.
· Encouraged sensory ad educational play.
· Promoted positive behaviours and wellbeing.
Interests and hobbies:
· Reading
· Volunteering in the community (food banks, mental health support groups).
· Promoting wellness and development through play.
Additional training:
· Safeguarding (level 2)
· Infection prevention and control (2022)
· First aid (2021)
· Cpr (2021)










Task 2:
Personal statement:
[bookmark: _Int_glz2pZoQ]I am a hardworking and compassionate health care professional driven by my passion to make a difference in a child's life. This is what has encouraged me to seek a role as a children's palliative carer. Palliative carers work alongside other professionals to coordinate the care of those living with an incurable illness. (NHS, 2026). I am focused on making a positive impact in the lives of children and their parents/guardians. I aim to carry out my job role to the best of my ability, providing high levels of person-centred care. This ensures young patients are treated with respect and compassion. (The Health Foundation, 2024). I aim to promote wellness by prioritising both physical and mental wellbeing. I aim to achieve this by putting comfort and dignity at the forefront of the care I provide as everyone deserves to be treated in a dignified way. (Skills for Health,2024). I aim to make the lives of my patients who are living with life limiting conditions more comfortable. I aim to achieve this by working alongside other professionals and patients' families.
I have completed a level 4 health and social care qualification which I am confident has given me the key skills this job role requires. These skills include how to affectively deliver person centred care while upholding a patient's dignity. How to promote wellness and independence as well as maintaining a well organised hygienic environment. My maths, English and science gcse contribute towards my communication skills and help me to provide more tailored care towards complex needs. 
I have worked as a practitioner in multiple nurseries providing care for children with additional needs. I believe this has given me the ability to care for children with complex health conditions. At these nurseries my job role required welcoming the children and getting them settled. Helping to plan activities tailored to their needs, which also helped to develop new skills for the children such as fine motor skills and hand eye co-ordination. I helped with snack and mealtimes ensuring food was nutritious and met all dietary requirements. As well as physically supporting children, my role as a practitioner required providing emotional support for the children helping them to regulate themselves.
In addition to paid work, I was able to build my experience through voluntary roles. I helped within the community and family. I provided care to children, and I was able to track their development and progress. This allowed me the ability to create a safe nurturing environment as well as first hand witnessing the importance of such environments on a child's development. These voluntary roles allowed me the ability to understand child development and emotional health.
These roles have given me the ability to develop my personal strengths. I am resilient, reliable and highly empathetic. I can provide care to the best of my ability that meets both physical and emotional needs of children. I am dedicated to further my understanding and expand my knowledge this makes me eager to keep learning how to provide end of life care and paediatrics care. I can carry out tasks while upholding safeguarding rules. I believe my role in palliative care can make a lasting difference to the lives of children and their parents. My constant strives to expand my knowledge as well as my emotional capacity make me well suited to this job role.
Task 3: (A)
Swot analysis:
	Strengths
	Weaknesses

	·  Firsthand experience working with children and families with complex needs.
· Able to provide emotional support 
· Patient 
· Compassionate
· Understand child development
· Voluntary experience
· Motivated to learn
· Organised
· Work well in a team
· Good communication skills
· confident

 
 
 
 
	·  Limited experience with life limiting conditions
· May become too emotionally invested and need to develop healthy coping strategies
· Need more experience when handling end of life patients

	Opportunities
	Threats

	·  Can learn from more experience's professionals by working alongside them.
· Can make a positive difference to a young person's life
· Further training and career progression.
	·  Highly competitive field
· Emotional strain
· Physical strain
· NHS funding cuts


	
	


 Task 3 (B)
Personal development plan.
	Goals
	List the actions to complete to achieve the goal
	Support/resources needed
	Target date
	Review date

	 Gain paediatric palliative care knowledge.
	Take part in training programmes.
Enrol on courses
Shadow experienced staff.
	 Staff support.
Guidance.
Learning materials.
Training.
Time.
	 March 2027
	 Every 3-4 months

	 Enhance safeguarding knowledge.
	 Review policies and procedures.
Report concerns.
Frequent reviews.
	 Training courses.
Reflection journals.
Supervision.
	 December 2027
	 Twice a year

	 Improve ways to provide emotional support to young patients and families.
	 Attend training and workshops on relevant matters.
Observe peers.
Adjustments based on individual experiences.
	 Feedback from seniors.
 Training. Reading materials. Online courses.
	 October 2026
	Every 3 months



Task 4: 
Critical reflection:
For my critical reflection where I will be reflecting on the presentation I prepared and presented as part of my component 1, I will be using the Gibbs model of reflection to help me critically examine my performance. The Gibbs model of reflection is a structured approach which was created by professor graham Gibbs. He created this model of reflection in 1988. The main objective of this model is to allow individuals to critically examine their experiences so that they can apply their findings to better their future experiences. (EBSCO, 2024).
For my component one the topic I chose to discuss was communication. Communication is when thoughts and ideas are shared. The exchange of information is the process that is referred to as communication. (University at Buffalo, 2026). Initially when preparing my presentation and the lead up to presenting it I felt quite confident as it was supposed to be presented in a very little time frame. I thought this meant I wouldn't have to be standing and talking for long, so I'd be able to stay focused and get all my points across without forgetting or getting nervous. However, on the day I found that the 5-minute time slot was not enough time to affectively get all my ideas across. I felt this made it difficult for me to articulate my points clearly as I was focusing too much on how much time i had left.
 One of the things I did well was use an appropriate model to explain what communication is. The model I used was the Shannon and weaver model of communication. This model breaks communication up into 5 separate elements. This model of communication theorises that to overcome barriers to communication you must first identify what those barriers are. (Human Focus, 2025). As well as that another element to my presentation where I performed well was in my practical example. Based on feedback from my lecturer my practical example was ‘realistic and relevant’. Another thing i did well in my presentation was clearly explain what communication is as well as clearly stating its relevance to health and social care. I also managed the 5-minute limit well and was able to get through all my slides.
To conclude, using the Gibbs model to reflect on my component 1 has helped me to clearly identify my strengths, weaknesses and where and how to improve for next time. Upon reflecting on my experience i was able to identify that I explained my chosen topic clearly as well as utilising the correct model of communication to support my work. I also used a real-life example appropriately. This showed that I understood what I had learnt and was able to apply it in a realistic way. 
Despite that, the feedback that I got from the lecturer suggested that my work, although well timed and having covered all required parts it lacked in structure. To improve this for further presentations I will focus on making my information briefer and more concise. Aswell as that for next time i will practise more before my actual presentation to help me retain the information so when I present, I can do so more fluently and confidently without having to rely on the text on the board.
Overall, this experience has helped me to identify my personal strengths and weaknesses as well as identify room for improvement. The Gibbs model helped me to identify where improvements are needed as well as how to implement those improvements to make my next presentation more fluent. Using the findings from this reflection i can improve my communication skills as well as build on my confidence.
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