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The primary purpose of this report is to discuss the strategies which are adopted to find the best employment opportunities. The report highlights the key theories and tools which are important to be addressed before making employment-related decisions. These tools include self-awareness analysis which comprises of individual abilities, strengths, motivations, qualities, and weaknesses which can be analysed with the help of personality test results, Johari windows, etc.  The report also discusses the UK employment law and career development and other learning theories which are important while doing self-awareness analysis for finding the best job opportunities (Newman and Kelleher,2020).
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Several steps should be taken by an individual before finding the best employment opportunities for themselves. These steps should be followed in systematic order so that the end result is effective and as per the abilities and capabilities of an individual.

[bookmark: _Toc109831213]Know yourself

Before employment, it is important to do self-introspection and find out the strength and weaknesses that an individual possesses. These skills are important to be analysed because on the basis of this further steps would take place. The skills possessed by a person are divided into two parts soft skills and hard skills. Soft skills are personality traits and show how a person deals with other individuals at the same work pace. Whereas the hard skills can be learned from others and important to adapt oneself to different job requirements. During the education process, people learn different skills such as adapting to change, organizing themselves, collecting and analysing information and etc. so it is important for this step that I understand which factors motivate me and what are my career aspiration and how this career is dependent on my strength and weakness along with that identifying my personality type. To start with I can analyze my capabilities with the help of SWOT analysis. With the help of this analysis, I have found out that I have the strength to understand different situations quickly and I can find the best solution for them. Apart from that I am well versed with people thus I can maintain coordinated relationships with my colleagues. Through this analysis, I also find out that I have a weakness that trusting people easily and also that I have a lot of ideas so because of that when conveying I forget some of them. To overcome this I also decided that in the future I will try to maintain diaries where I can write all my ideas so that I can use them to complete my work effectively and efficiently.  Also, this analysis helped me in finding the opportunities available to me with the help of my classmates, friends, mentors, and online connections. I found out through this analysis that changing technology is a major threat to me and need to work on this area so that I can cordially maintain the activities within the different departments when I will work as an HR and also keep up with technological changes will help me find new opportunities through online sites (Susanto,2021).

[bookmark: _Toc109831214]Identifying Career Options Available 

This step also helped me to understand my career aspiration and based on this I decided to work in an organization where my capabilities are utilized fully and to fulfil my personal aspiration I found working in the human resource department will be best for me. This will help me to know more about the organization and I will come to know how an organization works as I have to make plans in accordance with all departments also it will help me meet new people and learn from their skills and capabilities. This is important for me because having a socially friendly personality I like to interact a lot with people around me. Also, HR job in the changing employment environment is touching new heights. The very organization wants that there should be a positive environment within the organization which is possible when HR management deploys its responsibilities perfectly. So the need for Hr managers is rising in the corporate environment. Apart from this, I am considering I also have a second option in case I am not able to complete the first one. My second option will be to work within the sales and marketing department of the organization. This department will help me to meet new people and know about their perceptions and some good connection made in this way will help me in future growth (Bright, Warner and Zvosec,2022).

[bookmark: _Toc109831215]Research the Job Options with the Help of Relevant Sources

Once I have developed my career plan it is important that I do in detail research about the job opportunities available. I will perform this research with the help of different sites and tools available. Sites like Indeed, LinkedIn, My Future, Prospects, and Target Job will be very helpful in this. I will use LinkedIn as it will allow me to connect with people all around the world working in the same domain and with gain experience from them. I will also use other sources available online which help me to align my resume to the job I want. These internet facilities are important in finding the best job opportunities (Maharjan,2019).

[bookmark: _Toc109831216]Observant toward emerging Trends

While finding the best opportunity for myself I will try to comply my research on the ongoing trend in the market. These market trends are the changing work environment. Now employee well-being is given utmost importance in organizations. I will see the organization that I am working with is open to change and that I can learn new things from that organization. Also no that people are working in different disciplinary it becomes important for me that my organization allows me to work with different departments also on top of this is important that the employees get full power to access their rights whenever required. It is important to consider the changing communication system while making the final decision to join an organization (Yang and Liu,2018).

[bookmark: _Toc109831217]Setting Goals And Objective (SMART)

It is important for me that to achieve my career goals I make a SMART plan. That is it is should be desirable in all ways. The SMART process is divided into different parts, the first one is specific, which means the goal that I have developed is specific and not vague. The plan should be an in-depth study of the particular job area and then deciding then deciding a particular profile. After that it should be measurable, it means that outcomes from plans can be compared and analysed to find out the effectiveness of the plan. The next one is Achievable, which means that the goals I have set can be met and not something which can not be achieved with the experience and qualifications I have. Thus based on my study and experience I have to choose an HR job. The next is relevant, which means that the plan or job should have relevance for me and the completion of it is of utmost importance for me.  Last but not least is time-bound, which means the goal that I have set should have a specific time limit within which I have to complete that work.  Hence to make a goal achievable it is important to make a SMART plan (Swann, et al,2021).
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The UK employment law is strict and it is important to follow this law in every organization so that the organization does fall for any penalties. The UK employment laws define the term of employment for every individual and organization. It divides the work done into different sectors and defines powers to exercise rights according to it. The UK employment law defines the working condition within the organization, the pay chart which should be followed by every organization on the basis of jobs exercised within the organization. Thus this law is useful for employees so that basic rights could be exercised. This law plays an important part in decision-making. I will decide the industry in the organization in which I will work on the basis of what was exercised within that organization (Edwards,2021).

[bookmark: _Toc109831219]Learning theories

The learning theories can define how an individual will work in a particular environment. So it is important to find out the type of learning behaviour an individual possesses. The learning theory or behaviour is divided into five parts. The first one is Behaviourism here the learning behaviour is dependent on the reaction of an individual at different times for a particular situation. It is important to know if the worker will be able to undertake stress in a job or not. The next one is cognitive where the person learns while thinking. The persons first think a lot based on the information available to them and then process that thought to find the best solution. The next no is constructivism in this the individual depends upon his past experience to understand the future situation. The next learning theory is Humanism in this more focus is on learning rather than the method adopted to fulfil that. That last one is connectivism in this it is seen how the person connects with the digital age and how he identifies the gap in knowledge and tries to fulfilled it. Through my self-analysis, I found that I am more of a person who learns from his past experience, and also my I regularly do research so that I can work according to the ongoing environment (Brieger, Arghode and McLean,2020).
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[bookmark: _Toc109831221]Johari Window

The Johari window divided individual abilities to work in different situations into four parts based on the abilities which are known to him and known to others. The first one was the ability which is known to him as well as the people around him and is known as open self these are the capabilities for which a person is hired. The next one was the abilities that he knows that he possesses but it is not known to the people around him and is known as his hidden self. The out show of these abilities will help to find the best job opportunities. The next part of the Johari window was the blind self. In this part, the abilities of an individual are not known to him but it is known to others. These abilities can be realized and used with the help of proper guidance and support from mentors and peers. The last one is the abilities that are neither known to the individual nor his friends and colleagues. These are the abilities to learn which an individual can learn from others and utilize it so find a good job opportunity (Ha, 2019).

[bookmark: _Toc109831222]Personality Tests:
This method of self-awareness Is useful as in this self-awareness method the individual capabilities are tested on the basis of different tests undertaken by him. The results of the test show individual matches for different personalities and help an individual to find a job opportunity on the basis of the personality he possesses. There are sixteen tests in the method and the results of personality are given on different parameters that are advocate, logicians, commander, debater and etc (Krebs, Linnenbrink and Guenther,2019).

These methods of self-awareness are important for an individual to know about their true selves. I went through these methods and find out that I am more of a person who learns while doing and I have a leadership quality so I can manage different department requirements effectively and efficiently. 
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The reflective report has helped in analysing the different abilities which I possess and how I can use them effectively to find out the best job opportunity for me. Also, the report has helped in analysing the use of SWOT analysis while making the final decision regarding the job option. Also, the report has provided the importance of UN Employment law and how it affects the decision in working in a particular industry. The report shows the use of different self-awareness methods in the person’s strengths and weaknesses and to use them effectively and efficiently while copping up with opportunities and strengths.
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