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Scenario 2 :
Yasmin had been bullyed, paid unwell and maltrated at the workplacement. In order to tfigt for her right she firs need to understand them befor to go to a tribunal and suit the employer. Looking close at her sittuation it sound like modern slaver act (2015). The modern slavery is described as exploating an another human being by miss trining with abuse, restricted payments, foce of working, bulling. In Yasmin case she had been working full hours but not been paid correctly, had been bullyed and misstreated at the workplace and eploated. She didn’t know her right and due to that she coulden’t do anything befor to protect herself and her right. Further an another work regulation that can be applyied in this situation is the Holiday Pay act (1938) Requaltion which is decribed as Holiday remuneration (whether fixed as aforesaid or fixed by the Road Haulage Central Wages Board) shall accrue and become payable at such times and under such conditions as the wage regulating authority may direct. So the violated right of Yasmin are Holiday Pay and Morder Slevary acts.
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