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Introduction

The objective of this paper is to describe how health promotion policies within the United Kingdom (UK) have been created to improve the health and wellbeing of individuals and the communities they inhabit. Health promotion is explained in the Ottawa charter 1986 as the method of facilitating people to improve the behaviour of, and to enhance their own health, following a holistic approach (Green, 1988). Health promotion relates to every aspect of life, including demographic, socio-economic, and biopsychosocial factors that influence health behaviours and lifestyles (Kickbusch, 1989). Kumar and Preetha (2012) recognise for health promotion to be successful, it needs to be built into new policies, applied in schools, hospitals, work environments, and residential areas to identify every aspect of health requirements to provide positive health outcomes for individuals and communities. This paper will firstly, examine and evaluate the Well-being of Future Generations Act 2015 (Wallace, 2019), and how this policy will implicate the future health and wellbeing of the individuals and communities of Wales. Secondly, it will examine and evaluate the 2010 Equality Act (Wadham, 2010), and how it supports the health and wellbeing of individuals and enables every individual to receive equity within the UK. Lastly, it will identify the similarities and differences of the Well-being of Future Generations and Equality acts and consider additional policies that support health priorities in other locations.

Health priorities in the UK

Public health Wales (Welsh Government, 2022) has formulated a strategic plan throughout 2018-2030 to increase health and wellbeing and decrease health inequalities, the seven priorities include; defending the community from contagion and ecological hazards to health, encouraging health behaviours, influencing the wider determinants of health, improving mental wellbeing and resilience, constructing and activating knowledge and skills to advance health and wellbeing across the nation, supporting the progress of a sustainable health and care organisation focussed on anticipation and early involvement, and acquiring a healthy outlook for the future generation. The strategy aims to connect with multiple organisations to work in partnership to deliver positive health and wellbeing outcomes for both, individuals and communities within Wales through improved health and social care systems, and greater health promotion (Welsh, 2021). Cowie and Burrows (2022) explain that the health priorities in the UK are similar in each country, the health priorities centre on people regulating their own health and lifestyle habits, improving mental health and wellbeing, delivering the best possible health and social care provision, and tackling the wider determinants of health to reduce the inequality of health outcomes. Hayes et al (2018) describe how economy and climate change has greatly influenced current and future global health priorities, sustainability is now a primary challenge that the UK faces, new policies recognise the importance of healthy lifestyles and encourage individuals to manage their own health requirements, as well as providing the best health and social care assistance. UK government must consider every factor of peoples’ lives when they generate health priorities, demographic, family background, and social factors impact various health behaviours and outcomes. American psychiatrist George Engel created his biopsychosocial model realising that biological, psychological, and social factors affect the health of individuals, impacted health and social care provision, and health outcomes will differentiate (Bolton, 2019). Marmot and Wilkinson (2005) believe socio-economic factors influence health outcomes, health behaviours, family background, and social status can have a profound impact on healthcare and opportunities available, they explain children, young people and families only have access to specified resources. Hiam et al (2017) explain that different countries in the UK can produce different health outcomes, health promotion priorities are adapted for each area to challenge the current problems and health and wellbeing needs in each region. Gwatkin (2015) identifies that countries construct distinctive health promotion priorities to confront specific health challenges that their inhabitants encounter, and that various strategies are created for each region the government maintains.  Gwatkin further explains that inequalities in health are unique to each country, and social determinants impact health outcomes depending on wealth.

Well-being of Future Generations Act (Wales) 2015

Sustainable Development Goals (SDG) are a collective crusade to end deprivation, defend the world and increase the existance and possibilities of every individual on earth, and in 2015, every member state in the United Nations adopted these goals (United Nations, 2023). In correspondence to the SDG embraced, Welsh Government in 2015 created a legal policy that aimed to improve the economic, social, environmental, and cultural wellbeing of the population. The law places responsibility on public bodies to prepare future improvements for the citizens of Wales, assemble effective working partnerships to supply the best possible health and social care systems, and provide opportunities that enable the people of Wales to thrive, both, currently and in future generations (Welsh Government, 2021). The Well-being of Future Generations Act 2015 conveys seven wellbeing goals; a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities, a Wales of vibrant culture with a thriving Welsh language, and a globally responsible Wales. The 2015 legislation was developed to tackle the number of challenges Wales currently encounters currently, and will in the future, such as environmental change, deprivation, health differences, jobs, and expansion. According to NHS Wales (2023), the Welsh government believe that to deliver equality, public sector organisations must construct effective partnerships to provide current and future generations an excellent opportunity to thrive, and contemplate the future influence of the choices they make. Davies (2017) identifies the 2015 act is a ground breaking policy and was created to legally support the social, economic, environmental and cultural challenges the inhabitants of Wales face, and places accountability on public bodies to deliver the policy objectives and provide healthier outcomes.  

Well-being of Future Generations Act (Wales) 2015 – The Impact

Nesom and Mackillop (2021) identify that key factors that had be improved for the policy to be implemented effectively and accomplished, they explain that clear interpretation of the policy must be shown at national level, strong partnership working relationships between all parties is essential, and government must support, offer resources, and the time to accomplish the sustainability and wellbeing goals devised in the act. Sindall, Lo, and Capon (2021) state that Wales are at the forefront of policy making, but, ascertain that long term policies do not impact vulnerable children, young people and families health and wellbeing, as there is no instant advancement to society, and struggling people require assistance immediately.  Azam (2020) tells us that the Act has been universally acknowledged as a exceptional sustainable development piece of legislation that places Wales as a front-runner in creating a better future for generations to come, and that other countries need to take a long-standing approach  concerning the improvement of health and wellbeing. Farrell and Laws’ (2017) review for Public Health Wales defined how the Well-being of Future Generations Act (Wales) 2015 can support and empower children, young people and families to promote their own health and wellbeing, public establishments and health and social care organisations already have the suitable professionals to deliver valuable care and improve partnership working to provide healthier outcomes for the residents of Wales. In 2018 the Cabinet Secretary of Health and Social Services in Wales, Vaughn Gething alongside Welsh government devised a new Healthier Wales plan (Cowley, 2020). The plan stated that nine billion pound will be spent annually on health and social care services, an additional 450 million for NHS Wales and 100 million for social care, and a single national framework will be created to support health and social care providers (Government, 2018). The Well-being Future Generations (Wales) Act, however places responsibility of health and wellbeing to individual authorities, showing that 2015 policy approach states that local authorities must tackle the areas social, economic, environmental, and cultural challenges separately. All of the above evidence suggests that the 2015 act is an innovative piece of legislation, and highly respected and supported worldwide. The evidence demonstrates positive and negative critiques but does not inevitably supporting the health and wellbeing of children, young people, and families in Wales, and is interpreted differently around the country’s regions. 

The Equality Act 2010

The Equality Act passed by UK Government in 2010 is a modern single framework that brought together 116 different pieces of legislation including; the Equal Pay Act 1970, the Sex Discrimination Act 1975, the Race Relations Act 1976, the Disability Discrimination Act 1995, the Employment Equality (Religion or Belief) Regulations 2003, the Employment Equality (Sexual Orientation) Regulations 2003, the Employment Equality (Age) Regulations 2006, the Equality Act 2006, and the Equality Act (Sexual Orientation), into one single Act (Hepple, 2014). The legislation was produced to better assist disadvantaged individuals and reduce discrimination, the act was formed to allow every individual the same access, to healthcare, employment, opportunities, education, public functions, and transport in the UK (2013). Government created the act to strengthen existing law to better protect every individual in the UK, the act supports people suffering poor mental health, people with disabilities, discrimination on the grounds of faith, colour, race, age, nationality, ethnicity, sexual orientation, and gender harassment was made illegal, and enforced public sector organisations to consider how to adapt their environments to accommodate for every individual (Labour, 2020). 

The Equality Act 2010 – The Impact
Lockwood, Henderson and Thornicroft (2012) establish that discrimination augments to the incapacity of individuals with a psychological ailment, and the policy consequently signifies a welcoming strength to discrimination safeguards as well as clarification for those contemplating a admission of mental illness, individuals, did however have a responsibility to prove they have an impairment. Lawson believes the Equality Act 2010 has changed the landscape of equality laws in Britain, as it has introduced many crucial changes that defend people with disabilities to access every sector of employment, she states the legislation does not offer a definition of what disability actually means. Climate change and conflict has amplified movement of people inside the European Union and has led to heightened migration and greater diversity within the UK, which have impacted the operation and practices within work and learning environments. This has increased multiplicity in terms of nationality, as well as ethnic, racial, and religious diversity throughout the UK. The Childrens Society (2020) state that schools are integral to supporting the mental health and wellbeing of children, they provide a safe environment for children, and offer a support network where signs of abuse and neglect can be detected, schools also promote wellbeing resilience by offering opportunities for socialisation and play. Fine-Davis and Faas (2014) study shows the importance of teachers to promote equality and diversity policies to reduce discrimination of pupils in schools, in regard to bullying and acceptance of immigrants attending the school, and additional training can support children’s wellbeing. The Equality Act 2010 provides guidance for educational organisations to implement the legislation effectively and appropriately and how to challenge the disadvantage and discrimination many children face, both, inside and outside of school, by following the Equality Act’s supervision, schools can promote culture and diversity and increase the wellbeing and resilience of children (GOV.UK, 2013). Hills (2012) explains the Equality Act 2010 protects everybody regardless of age, is not just for people with disabilities or children, she states the policy was created to support all individuals against discrimination, and its purpose is to increase wellbeing and improve the feeling of belonging for every person in the UK. Morris, Morris, and Sigafoos (2013) agree that the Equality Act 2010 is not transparent and does not link with 1989 United Nations Convention on the Rights of the Child article in protecting children’s constitutional rights. Fraser Butlin (2011) recognises to support children with disabilities the current UK equality, diversity and inclusion policies must be updated to further reduce the discrimination and difficulties individuals encounter. Societies and fashion are constantly altering, behaviours and choices determine the look and style that humans portray, Mason and Minerva (2022) argue that appearance should be added to the Equality Act, to protect people from discrimination just because they are considered unusual. The above evidence indicates the Equality Act 2010 was welcomed by people and offered protection to individuals that had previously felt excluded from certain occasions and opportunities, and placed responsibility on employers, public sectors organisations to adapt environments and attitudes to accommodate for people with disabilities and impairments. 

Global Health Promotion Policy

The World Health Organisation (2023) coordinated the 10th international convention on health promotion, the Geneva Charter on wellbeing was acknowledged by all members, it outlines five fundamental factors; plan an impartial economy that assists individual expansion within universal limitations, develop civic legislation for mutual wellness, achieve widespread health treatment, improve digital health skills and knowledge of people, cherish and sustain the planet. The Charter highlights the need for worldwide obligation to achieve fair health and social outcomes for current and upcoming generations, by simultaneously protecting the planet, and driving global policy makers to adopt this tactic and take decisive action (World Health Organisation, 2021). Antle et al (2007) are of the opinion that health promotion can support the health and wellbeing of children and young people, if healthcare practitioners can educate parents to promote the importance of nutrition, physical activity, and positive health behaviours and choices, then positive health outcomes can be achieved.

Conclusion
The Well-being of Future Generations (Wales) Act 2015 and the Equality Act 2010 both aim to improve the conditions and increase opportunities of the people in the UK, the Welsh act sets out a fifteen-year plan to accomplish these goals, where the Equality Act was positioned for immediate affect. Both pieces of legislation target people’s wellbeing by providing healthy communities, innovative social and environmental approaches to increase standards of living. The Equality Act provides instant protection against discrimination for children and young people, but it could be argued the Welsh Government’s legislation timescale may not necessarily support the social, economic, environmental, or cultural challenges currently encountered by children, and does not demonstrate a clear vision on how to increase resilience for children and young people in the country. Finally, the paper shows how global affairs and societal transformation can amend the current health priorities strategies in communities, and legislation must be adjustable and transparent.

Recommendations

In terms of policy: 		Governments must continuously update and implement new 				policies to tackle inequalities encountered in every community.

In terms of education:		Education professionals must undertake equality and diversity				training to gain new skills and techniques to better tackle					inequalities in schools.

In terms of practice:	Partnership working between nominated administrations and multi agencies must effectively communicate to achieve set targets. Joint training for health and social care practitioners to improve knowledge and understanding of social, environmental, economic, and cultural factors to deliver appropriate care and support.

In terms of research:	Additional research is required to challenge inequalities and reduce barriers encountered by people with disabilities and impairment. 	
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