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Task 1 – Personal Brand
Write about your own person brand and how you could develop this to enable you to reach your employment goals (250 words- Minimum of 2 referenced sources)

My Personal Brand
My personal brand is based on being kind, caring, honest and hardworking. I enjoy helping other people and I always try to treat everyone with respect. I believe that everyone deserves support, no matter what their situation is. These values are very important to me and they are one of the reasons why I decided to study Health and Social Care.
When I first started my studies, I wanted to become a nurse. I thought nursing would be the best career for me because I wanted to help people. However, during my course I learned more about social work, safeguarding and supporting vulnerable children and families. I realised that this job is a better match for my personality and my interests. Because of this, I changed my career goal. Now I would like to become a Child Protection Social Worker, and I am very excited about this career.
During my studies I have learned about communication, equality, diversity, safeguarding and person-centred care. I have also learned how important it is to work well with other professionals and to always put the service user first (HCPC, 2024).
Studying at university while looking after my family has taught me many important skills. I have improved my time management, organisation and problem-solving skills. It has also shown me that I can stay motivated even when things are difficult.
In the future, I want to complete my degree and continue studying for a Master’s degree in Social Work. I know I still have a lot to learn, but I am ready to work hard and improve my knowledge and skills. I want people to see me as someone who is caring, reliable and professional. My goal is to make a positive difference in the lives of children and families who need help.



















Task 2 - Network Map and Rationale
Create a map of your own network considering career, support, social and community dimensions. Additionally you should provide a supporting rationale explaining and critically assessing this (250 words-Minimum of 2 referenced sources).
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My network map shows the people and organisations that support me in my personal life, my studies and my future career. I believe that having a strong network is important because it helps me stay motivated, learn new skills and achieve my goals.

My family is the most important part of my network. My husband and children always support me while I study at university. They encourage me when I have assignments or exams and help me balance my family life with my education. Their support gives me confidence and helps me continue working towards my future career.

The University of Wales Trinity Saint David is also an important part of my network. My lecturers and tutors teach me new knowledge and give me feedback that helps me improve my academic and professional skills. My classmates are another important part of my network because we can share ideas, learn together and support each other during our studies.

I also use trusted online learning resources such as the NHS website and Skills for Care. These websites help me learn more about health and social care and keep my knowledge up to date. They also give me information that will be useful in my future career.

My future goal is to become a Child Protection Social Worker. Because of this, I hope to build good relationships with placement supervisors, social workers and future employers. Learning from experienced professionals will help me improve my communication, confidence and practical skills.

Overall, I believe my network gives me emotional support, knowledge and opportunities to develop. Building strong relationships with different people will help me become a successful professional in the future. A strong professional network is important because it supports career development and lifelong learning (Tomlinson, 2020). Networking also helps people gain knowledge, confidence and new opportunities throughout their careers (Skills for Care, 2024)
















Task 3- Blog
Write a blog exploring a current topic or issue of your choice within the health and social care sector in the UK. The purpose of this is to inform a specific target audience of your choosing (400 words) Referencing of your sources of information is not a compulsory requirement but could be beneficial.
Why Mental Health Support for Young People Matters
Mental health is becoming a bigger problem for many young people in the UK. More children and teenagers are feeling stressed, anxious, or depressed because of school pressure, family problems, social media, or bullying. Many young people do not ask for help because they are scared of being judged. This blog is written for parents and carers to explain why mental health support is so important and how they can help their children.
Parents should remember that mental health is just as important as physical health. A child who looks happy may still be struggling inside. Changes in behaviour, sleeping problems, feeling sad for a long time, losing interest in hobbies, or becoming angry more often can all be signs that a child needs support. Listening without judging is one of the best ways to help.
Schools also play an important role in supporting children’s mental health. Many schools now have wellbeing programmes, counselling services, and trained staff who can support students. Parents should work together with teachers if they are worried about their child. Early support can stop problems from becoming more serious later.
The NHS also provides mental health services for children and young people through CAMHS (Child and Adolescent Mental Health Services). Families can speak to their GP if they are worried. Charities such as YoungMinds and Mind also offer advice, information, and support. These organisations help families understand mental health and show them where to get help.
As a Health and Social Care student, I have learned that good communication, empathy, and early intervention are very important. Before starting my degree, I wanted to become a nurse. However, during my studies I realised that I am more interested in protecting children and supporting families. My future goal is to become a Child Protection Social Worker because I want to help children feel safe and give them the support they need.
Mental health should never be ignored. Parents, schools, healthcare professionals, and social workers all have an important role in helping children grow up healthy and safe. By working together, we can make sure that every child has the opportunity to enjoy a better future.






















Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Answer in one or two sentences.)

The main goal is to make the NHS a fair and inclusive place for everyone. It aims to reduce discrimination and improve equality for staff and patients.


How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(Answer in one to two sentences.) The NHS plans to improve equal pay by supporting fair recruitment, promotion, and career development. It also monitors pay data to identify and reduce differences.
2. 


What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(Answer in one to two sentences.) Intersectionality means that people can experience different types of discrimination at the same time. For example, a person may face challenges because of both their gender and ethnicity.
3. 



Why is it important for the NHS to create a psychologically safe work environment?
(Answer in one to two sentences.) A psychologically safe workplace allows staff to speak up without fear. This improves teamwork, wellbeing, and patient safety.
4. 



How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(Answer in one to two sentences. The NHS provides better support, training, and fair career opportunities for internationally recruited staff. This helps them feel welcomed and valued. The NHS provides better support, training, and fair career opportunities for internationally recruited staff. This helps them feel welcomed and valued.

5. 



What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Answer in one to two sentences.) Leaders should promote equality and inclusion in the workplace. They are responsible for creating a respectful and supportive culture.
6. 



Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Answer in one to two sentences.) The NHS collects information about staff experiences and uses it to improve equality. It also provides fair access to support and career developmen
7. 



Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(Answer in one to two sentences.) Collecting data helps the NHS identify inequalities and measure progress. This information is used to improve policies and support staff.
8. 



Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(Answer in one to two sentences.) Flexible working helps staff balance work and personal responsibilities. It supports people with caring duties, disabilities, or health needs.
9. 



What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(Answer in one to two sentences.) The NHS encourages staff to report bullying and takes action when concerns are raised. It also provides training to promote respect and inclusion.
10. 







Task 5- A Letter to Yourself
Think of a time in the past when you may have been experiencing issues or difficulties, and after considering what you have learned in this module about emotional intelligence and resilience write a letter to your younger self explaining how these attributes were important at that time and perhaps how developing these areas could have been useful (300 words)


Dear Younger Me,

I know life feels very difficult for you right now. Sometimes you feel worried, stressed, and unsure about the future. You think that the hard times will never end, but I want you to know that they will. You are much stronger than you believe.

One thing I have learned is the importance of emotional intelligence. It means understanding your own feelings and also understanding other people. If you learn to stay calm and think before reacting, many situations will become easier. You do not have to solve every problem immediately. It is okay to ask for help when you need it.

I have also learned about resilience. Resilience means continuing even when life is difficult. There will be many challenges, but every challenge will teach you something valuable. Instead of giving up, keep moving forward one step at a time. Every small success will make you stronger and more confident.

In the future, you will become a Health and Social Care student. At first, you will think about becoming a nurse, but during your studies you will discover that your real passion is helping and protecting children. You will decide that you want to become a Child Protection Social Worker. This new goal will give you motivation to keep learning and improving yourself.

Remember to believe in yourself. You are a caring person, and you always want to help others. These qualities are your greatest strengths. Do not let difficult moments make you forget who you are.

Be patient with yourself and celebrate your progress, even if it feels small. Every experience, both good and bad, is helping you become the person you are meant to be. One day you will look back and realise that all the difficult moments helped you become stronger, kinder, and more confident.

Keep believing in yourself because your future is brighter than you can imagine.




























Task 6- GANTT Chart (200 words equivalent)
Compile a Gantt chart which illustrates the tasks you have to complete to achieve your future employment goals
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My Gantt chart shows the steps I need to take to achieve my career goal of becoming a Child Protection Social Worker. First, I will complete my Level 5 and Level 6 studies in Health and Social Care. After graduating, I plan to apply for a Master’s degree in Social Work. This course will help me develop the knowledge, practical skills and confidence needed for this career.

After completing my Master’s degree, I hope to work as a Child Protection Social Worker. I know this career requires commitment, responsibility and continuous learning. My timeline helps me stay organised and focused on each step. I understand that achieving my goal will take several years, but I am motivated to continue learning and improving my skills. I believe careful planning is important because it helps me stay on track and achieve my future career goals.



















Task 7- Making Changes- Report
You are the manager of a care home and want to make changes your workplace. Identify one specific change that you want to implement  and write a brief report on how this is going to be achieved considering the necessary skills needed and addressing possible barriers to success. Relevant change models can be highlighted (350 words Minimum of - 3 referenced sources). 


Introducing Monthly Staff Mental Health and Wellbeing Meetings
As the manager of a care home, I would like to introduce monthly staff mental health and wellbeing meetings. Care staff often work under pressure and may feel stressed because of heavy workloads and emotional situations. Looking after staff wellbeing can improve job satisfaction, teamwork, and the quality of care given to residents.
The first step will be to speak with staff and ask for their opinions. This will help everyone feel involved in the change. I will then organise one meeting every month where staff can discuss concerns, share ideas, and receive support. I will also invite guest speakers, such as mental health professionals, when possible. Staff will be encouraged to speak openly in a respectful and supportive environment.
To make this change successful, I will need good communication, leadership, and listening skills. It is important to explain why the change is needed and how it will benefit both staff and residents. I will also encourage teamwork and make sure every member of staff feels valued.
There may be some barriers to success. Some staff may not want to attend meetings because they are busy or think the meetings will not help. Others may feel uncomfortable talking about stress. To overcome these barriers, meetings will be planned during working hours where possible, and participation will be encouraged in a positive way. Staff will also be reminded that all discussions will remain confidential.
I would use Lewin’s Change Management Model to support this change. First, I would explain why staff wellbeing is important (unfreeze). Next, I would introduce the monthly meetings and encourage staff participation (change). Finally, I would make the meetings part of the normal routine in the care home (refreeze). This will help make the improvement long lasting.
I believe this change will improve staff wellbeing, reduce stress, increase teamwork, and provide better care for residents. A happy and supported workforce is more likely to deliver safe, high-quality care.
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