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This assignment is going to be understanding the principles and practices of non-formal education, and of wider services who work with young people. There will be a discussion around the key policies which impact upon organisations and services that work with young people. There will be a variety of context discussed where youth work happens, and in wider services where young people are supported. The assignment will be supported by wider reading and linked to the youth work National Occupational Standards (NOS). The assignment will come to an end with a conclusion. 
There are many principles and practices surrounding youth work and wider services who work with young people. There is a youth work in Wales guide which highlights youth work and provides an overview of its nature, purpose, and delivery. This document guides the delivery of youth work in accordance with the Youth Work National Occupational Standards (NOS). One of the main points of this document is to engage and listen to young people. This point is also backed by the Rights of Children (UNCRC) which is a law in Wales. The document guides youth workers to develop relationships with young people for them to enjoy themselves, feel secure, supported, and valued, take control of their lives, and recognise and resist the damaging influences which may affect them. Youth workers are there to support young people and sign post them to other services for them to access relevant advice, information, support, and guidance. According to Youth Work National Occupational Standards the key purpose of youth work is to 
enable young people to develop holistically, working with them to facilitate their personal, social, and educational development, to enable them to develop their voice, influence, and place in society and to reach their full potential (CWVYS, 2022, p. 4).
Youth work is a voluntary engagement with young people which means that the support from a youth worker is on the young persons terms. It starts from the young people’s current circumstances in life and recognises their potential. Youth work is a rights-based approach where the young people’s rights are fundamental in the work which is provided. Youth workers recognise young people’s responsibilities and requirements, and they work to address them. The core of youth work is to provide safe environments for young people, to support their safety, development, and well-being of young people. The five pillars of youth work in Wales are included in the document. The pillars are educative, expressive, participative, inclusive, and empowering. The aim of educative is for youth workers encourage young people to gain skills, knowledge, understanding and values for their personal development. Youth workers support this by holding a variety of sessions such as healthy relationships, budgeting, substance misuse, cooking, celebrating cultures and traditions, games and much more. Expressive means for young people to express their understanding, knowledge and ideas, opinions, emotions, and aspirations. Youth workers support this by having consultations with young people where the young people share what they would like to do regarding planning youth clubs, groups, and activities. Youth clubs usually have suggestion box available for the young people to contribute as and when they want to. Participative is to ensure that young people are supported to share responsibility for the opportunities, learning processes and decision making which will affect their lives. Youth workers encourage this by suggesting a community project. The young people will then take lead in organising the community projects with the help of youth workers and other young people. This is to engage young people with their communities and to build positive relationships with others in the community. Inclusive relates to young people having the support to develop knowledge, understanding and positive attitudes in relation to racial, social, and cultural identity, disability and diversity, heritage, languages and the value of one’s own and other languages, citizenship, respect for other people’s choices. Youth workers professionally challenge young people when if they make a comment regarding inclusiveness. This is to raise a conversation around the subject and educate the young people. Youth work settings also celebrate all culture days to be inclusive and to raise awareness of the culture. During those sessions there will be activities which educate the young people and help others to understand other cultures. Empowering is to equip the young people with understanding and skills to enable them to exercise their rights. This includes all young people having rights, respect the rights of others, carry out their responsibilities, engage with personal, social, and political issues which affect their lives and the lives of others (CWVYS, 2022). 
Although youth work has principles and purposes to guide them, each day and each session will look different for a youth worker depending on the young person they are working with. As youth work is young person led, the work that a youth worker does depends on the young persons wants and needs. No young person is the same which means that youth workers need to be flexible and adaptive. This means thinking on your feet and using different ways to suit the young person. Young people’s needs are at the core of youth work, and it is recognised that all young people are different and that is why youth work has a flexible way of working and uses non-formal, informal, and structured educational opportunities. Youth work can be centre based for example youth clubs which run regularly in the same building, on the same day and at the same time. Youth workers cover outreach, mobile and street-based youth work where they go to the young people wherever that is at the time for example, a short walk from the youth club I attend, there is a duck stop where the young people are known to hang out. When youth club is quiet, the staff head down to the bus stop to see the young people. Depending on the day and the young people, the youth workers will do some games there to engage the young people. The draw is usually food, the youth workers will head down and let the young people know that food is ready in youth club if they would like some. Youth work covers residentials which is an overnight trip/activity for the young people. Detached youth work is also another area which youth workers cover, and this is where youth workers work from where the young people choose. This is usually a 1-1 session with a young person where you may be at the home address, go for a walk, café. Depending on the young persons needs and what they would like to do. 
Youth work also covers preventions which is usually a targeted provision for certain groups which have been engaging with risky behaviour for example, if a young person is out of the home late and in the streets, is known to be hanging out with older peers. The school will pass this information on to the youth workers, and they will hold a provision usually once a week for a certain number of weeks and they will target healthy relationships, county lines, dangers. The target area depends on the behaviour which has been highlighted. This is usually for a small group of young people who are on a similar path at the time. Youth work can be universal regarding where the youth workers work for example, they may work for the local authority, a voluntary sector, the fire service and anywhere that works with young people age of 11-25 years old. 
The youth work strategy for Wales highlights the importance of youth workers and the use of different approaches to the delivery. The strategy states “this fluidity, underpinned by distinctive values, that is one of youth work’s greatest strengths” (Welsh Government, 2019, page 7). The stratergy also mentions the fact that youth workers adapt and they do this without compromising the values, purpose or principles of youth work. Multi agency working is a fundemantal part to youth work which is highlighted in the youth work stratergy for Wales, National occupational standards. The reasoning for this is that it is important to recognise professionals strengths. As a professional you are not expected to know everything and it is important that you recognise that in order to best support the young people. There are many different professionals and agencies which cover different aspects. It is important to sign post young people to the correct place in order for them to get the best outcome. 
Youth workers play a vital role in young peoples lives and they can be the only positive role model in order for them to change their lives around. Youth workers help young people to see different perspectives. They empower them to make positive changes and to challenege them selves. They offer new opportunities to young people and provide them with life long memories, skills, adventure, friendships and ambition. 
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