Component 2

I see that working for free can have its benefits for people who are new to the industry to help them grow in their ability, experience, confidence and exposure. But I also see how it can be negative, as some employers may exploit you, you could get stuck in a loop of always only working for free which would make it harder for you to find a paid job.

Amy Morin (2017), a licensed clinical social worker, instructor at North-eastern University, psychotherapist and author of an international bestseller says “there are only 4 times you should agree to work for free.” Those 4 times being to “gain legitimate exposure, gain real life experience, gain an impressive addition to your résumé, or for a cause you believe in.” And I agree with her. 
I believe that working for free to gain exposure, experience, confidence and ability is a good idea for someone looking to get into theatre, film and TV. But only to a certain point. If you keep working for free then there’ll be more negative outcomes than positive ones. “If you're still working for free after three years, you have a hobby -- not a business” Amy Morin (2017).

A lot of companies will hirer you based off of your past projects and experience to see if you are right for the role, the more experience the better. Which I think is a wise way to go about employing someone for a project. “It seems that having a degree isn't enough these days to secure entry-level positions — so some form of professional experience is important” Naren Chellappah (Cayla Dengate survey, 2021). Which also make it harder for people to get started in the industry.
But I also agree with Jamie Franklin in a survey by Cayla Dengate (2021). “It should not be mandated that workers are expected to do an unpaid term to prove their worth to the business, as it encourages workers to be taken advantage of.” If someone is doing a proper role and actually working then they should get paid for it, otherwise its completely unfair. “If you don't value your time, other people won't either. So it's important to know your worth.” Amy Morin (2017).

When going into a new industry and you’re offered a paid role in what you’re looking for, you should take it, but that might not happen. And so I think the important thing to know is when to stop working for free and start looking for paid roles. Of which I believe the point is when you feel you’ve gained enough confidence and experience to understand and carry out the job you’ll get paid for. I also think it’s a good idea to keep your doors open, meaning if any one does want to employ you, you should take it instead of only looking to work for free.

One method I think useful, which is used for a BASI ski instructing qualification, and many other things, is job shadowing. “A type of on-the-job training that allows an interested employee to follow and closely observe another employee performing the role. This type of learning is usually used to onboard new employees into an organization or into a new role” Gartner Glossary. In some situations you get paid during this phase, like learning to use a till machine in a shop/restaurant. But for ski instructing, you pay for the course and shadowing for a certain number of hours is one of tasks you need to complete to earn the qualifications to be able to ski instruct. I’m not suggesting a certain number of hours shadowing to be a requirement to gain a job within theatre, but I think it is a very good option for someone looking to get into the industry. You watch a professional work, see what their job involves and learn from them. It also puts you in the actual workplace so you get an experience of it yourself. And as the shadower isn’t doing the work themselves and only watching the professional, then there’s no need to pay them. But I also believe allowing them to do some of the jobs will grow them in their ability and confidence faster than just watching.
If an opportunity to be trained on a job and get paid comes up, I definitely recommend taking it, as you’ll learn and get paid for it.

But “working for free is something you should consider carefully” Cayla Dengate (2021).
As it depends on the situation. If we’re thinking about someone with no experience in the industry at all, then I think working for free to get a feel for how the industry and the roles work is the best way to start. But thinking of someone with some experience and understanding of the industry and role they’re going into, they should be looking for a paid role.

My conclusion is that working for free to get exposure is a good thing to do when you haven’t got much experience going into a new industry, particularly within the theatre, film and TV industry. But only up to a point where you feel you’ve gained enough experience and confidence in your ability to get paid for the job. And I do believe hands-on experience is the best way to grow in your ability and confidence.
I know a lot of the time people do paid jobs that they’ve never done before, and so they learn on the go whilst getting paid, but they still would have had some experience somewhere. However, starting off in a new industry with no experience is very different. Like Naren Chellappah said above, “having a degree isn’t enough these days,” employers are looking for people with experience as well. 
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