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Introduction 
This assignment given was to provide a discursive report on the result obtained from utilisation of the self-awareness test tools learnt in class. In addition to that, the report focuses on the relevance of the insight gained from the test conducted about my career aspiration and progression. In this assignment I will be discussing the importance of the job advert and the application documents relevance to the former, job advert, in the preparation of the later, application documents. Lastly, the report will entail the role of preparatory steps before interviews on performance and the lesson drawn from mock interviews and how it will influence career development. 
Self-Awareness
[bookmark: _Hlk32859735]Self-awareness is a conscious knowledge of one’s own character, feelings, motives and desires (oxford dictionary 2016). Self-Awareness gives you a clear perception of your personality, including strengths, weakness, thoughts, beliefs, motivation, and emotions. Some results obtained from the utilisation of self-awareness and personal development is developing intuitive decision-making skills. It represents the capacity of becoming the object of one’s own attention. In state one actively identifies, processes, and stores information about the self (Alan morin,2011). Focusing attention outward toward the environment (consciousness) and inward toward the self (self-awareness).
 There are four stages / levels to self- awareness, the four levels and definitions are 
· Unconsciousness - Being non-responsiveness to self and environment 
· Consciousness – focusing attention on environment processing incoming external stimuli
· Self-awareness – focusing attention on self; processing private and public self-information
· Meta-self awareness – being aware that one is self-aware
3. Other test tools for improving self-awareness
Psychometric tests
· Myers – Briggs type indicator (MBTI)
· Insights

Type focus assessments
Results obtained from the utilisation of self- awareness test tools
Self- awareness is about self-refection and person specification, a person specification is a description of your qualification skills, experience, knowledge and all other attributes. For example, Managers who are highly emotional self - aware are better able to read their “gut feelings” and use them to guide decisions. Leaders with well-developed emotional self-awareness are more effective intuitive decision makers. 
Relevance of insights gained from test conducted to my career goals 
To have a successful career, it is important to take any opportunity you can in order to increase your awareness about the world of work and your place in it. Work experience provides a chance to add the knowledge you develop, while studying at university enabled me to gain an insight into an occupation and industry. By developing professional and personal skills, will make you stand out than the other candidates. Undertaking work experience relevant to your degree can provide you with both personal insight and a competitive edge.
 The importance of job adverts 
Corporations, educational institutions and organisations occasionally run job advertisements to attract potential workers. Employees retire, leave companies to take other jobs to pursue business ventures. Consequently, organizations need to appraise the public of new openings. The main goal of a job advertisement is to inform potential job candidates about new openings and attract them to apply. 
Relevance of Application documents 
A CV is about selling yourself, your personality and highlighting your professional and academic skills when applying for a role. Curriculum vitae-a completed cv aims to impress recruiters and is sent as an application to job adverts or as a speculative approach to a variety of prospective companies. CVs are and example of application documents. This is a valuable and important document because they are your first and maybe only direct communication with a potential employer. Presentation is key concept within this section. If you don’t show yourself well, an employer may not want to. Another type of application document is Cover letters. This is in reality; a resume is of limited value to an employer without a cover letter for context. Cover letters are important because they tell employers the type of position you are seeking and exactly how you are qualified for it. A cover letter is also another opportunity to sell your sell your again and gives you additional information about yourself, skill and experience when applying for a job : for example , employers use it to screen applicants for the job they are applying and to see if they are the right candidate that thy would like to interview. A cover letter can also explain things that your resume can’t. 
The role of preparatory steps before interviews on performance 
When it comes to interviews, it’s good to be prepares. For example, candidates spend time researching the company, interviewers should be ready to evaluate candidates properly and promote their employer brand. good preparation takes time, but it pays off: you’ll evaluate the candidate skills more effectively and create a positive candidate experience. In addition, you’re more likely to win over the candidate you’ll eventually want to hire. 
Lessons drawn from the mock interviews and how it will influence career development. 
Mock interviews are a keyway to influence career developments. This is when students or candidates will practice and be prepared for future interviews. The student will demonstrate the ability to explore and develop new ideas, to intentionally complete a career interest inventory. In addition to that a mock interview helps you to learn to answer difficult questions, develop interview strategies, improve your communication skills, and reduce your stress before and actual interview. Mock interviews are an interview where professionals get feedback and it is valuable, this type of interview can help you to identify your performance on how an interview went and how well you have done or either how bad you done. This interview gives you practice for the real thing. The purpose is to find out about what makes you the best candidate for the particular job. Mock interviews give you the opportunity to test of your skills and to help recognise what you need to work on. It also helps you to test your knowledge on the answers an interviewer would ask in real life. Mock interview also gives positive criticism and feedback on how or how not to respond to questions and how to present yourself.
Self-reflection 
Johari window is a type of self-reflection that is commonly known. The Johari window is the psychological model developed by Joseph Luft (1916-2014 ) and Harrington Ingham (1916-1955) in 1955, and is used primarily in self-help group corporate settings as a heuristic exercise, that talks about the relationship and mutual understanding between the group members hidden self: the quadrant of the Johari window shows the state of an individual known to him but not to others. The four areas of the Johari Window are: 1. Open space: known to you and it is known to others 2. Blind spots: unknown to yourself but it is known to others 3. Hidden area: it is known to yourself but is unknown to others 4. Unknown area: it is Unknown to yourself and unknown to others. MBTI-(mayer,1962), The purpose of the Myser- Briggs type Indicator personality inventory is to make a theory in( 1921) of psychological types described by C.G. Jung is understandable and useful in people’s lives. The essence of this given theory is that much seemingly random variation in the behaviour is actually quite orderly consistent, being due to the basic differences in the way’s individuals prefer to use their perception and judgement. to conclude this section, Self-reflection is about self-awareness and person specification, a person’s specification could be a description of your qualification skills, experience, knowledge and all other attributes. There are four categories to self-refection
· Open self – information about you that both you and others know
· Blind self – information about you that you don’t know but others know
· Hidden self – information about you that you know but others don’t know
· Unknown self – information about you that neither you nor others know
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