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Diversity in any field especially the judicial branch of government is of great importance to ensure equality and provide Justice to people without any kind of discrimination. The Supreme court is the highest court of appeal in the UK which has an appellant jurisdiction over all the cases decided by inferior or lower courts (Masterman, 2010). Judiciary is the third brand of government in the United Kingdom and they hold powers of deciding the cases and hearing appeals on the lower court's decisions. Currently, there are 12 positions in the Supreme court of the UK in which there is one president, one vice/deputy president, and 10 judges (Lawrence, 2010). The appointment of judges in the supreme court is done by the Prime Minister on the recommendation of Lord Chancellor, under "Constitutional reforms act 2005". The process of appointment shows the application of diversity under which anyone fulfilling the qualifications can apply for the position, but selection would be based on the decision of the Chancellor. Diversity is questioned in the judiciary, specifically referring to the Supreme court in the UK because only 2 females and 4% of ethnic minorities (McLoughlin, 2019). This division based on gender and ethnic discrimination shows some lack of diversity but in the same place also indicates that UK judicial system is changing to adopt diversity. Maybe to a little extent, but Diversity is important in the judiciary and it provides an idea of a clean and impartial judicial system in the country without any discrimination. This essay will discuss the importance of diversity in the judicial system of the UK with specific reference to Supreme court judges. 

Supreme Court is the highest Court of appeal in the UK and the role of justices in this court of law is to decide the appellant jurisdiction cases (Tierney, 2003). For all kinds of criminal and civil cases from England and Wales, and Northern Ireland this is the final court to appeal. the court has appellant cases on the appeals of the general public on the decided cases of a lower court. Most importantly these judges decide the cases of public and constitutional importance. The role of supreme court judges is very important in providing Justice to the people and in this scenario, the scope of the unbiased and neutral judicial system is very important which gives rise to the need for diversity (Duffy-Meunier, 2012). Hence, the role of judges in the Supreme court demands diversity in judicial appointments for a clear and unbiased judicial system. 

Powers of the supreme court are appellants and they can take suo moto action on any case or decision of the lower courts (Harries, 2010). The main power of the judges in this court is their jurisdiction over the appellant cases and they can give their decision on such cases. These powers of the judges in the supreme court are given constitutionally and they can also decide on the cases related to constitutional nature. Hence, the jurisdiction of the supreme court is the main power.

Diversity in the judicial branch of government in the UK is important to make sure the impartiality and unbiased decisions. Ethnicity plays an important role in how the decision is made because it gives rise to the question of diversity in Judges. If there is discrimination and inequality in the appointment of judges, then 

how it can be an unbiased judicial system? There must be a representation of all the ethnic groups and genders in the supreme court to ensure diversity (Rackley, 2008). Here, diversity cannot be said of little importance but a necessity. As there is no position or current appointment of BAME individuals in the supreme, in the history of supreme presidents of the court were male, these things point out the ethnic and gender discrimination. But now, diversity is taking place in the judiciary of the UK and equality is being promoted while making appointments (Cardwell, 2010). The Baroness Hale of Richmond is the first female president of the supreme court. Hence, these facts and figures show that the judicial system in the UK has to adopt diversity and it shows its great importance. 

Decisions can be affected by the lack of diversity in the judiciary. There is always a space for a biased and partial decision which is why a natural law demands diversity in the judiciary (Woodhouse, 2007). There are people of a different races, ethnic backgrounds, gender, sec orientation, etc in the UK, for which there should be diversity in the judiciary. In this context, diversity means a representation of ethnic groups and both genders in the supreme court. Diversity is stated as an important factor because decisions on the judges can be influenced or partial if they cannot understand the other gender or ethnicity. With every diverse group in this world there are some facts, and more than that it is their right to get representation in the high places like a supreme court. As currently after "Judicial Reforms Act 2005" diversity has been adopted in the system and Female and ethnic minorities are given representation in the supreme court (Kime, 2019). This diversity will lead to a completely impartial and non-discriminatory judicial system. There is a need for representation of both groups in the Judiciary to make the judicial process more lawful and unbiased. Hence, the decision can be influenced based on sex and ethnicity for which diversity is of great importance in the judicial system. 

The process of new appointments in the UK supreme court is followed by an independent procedure given by the parliament. In this process of appointment, an independent Commission is appointed to oversee the process of judicial appointments and candidates applying for the position go through the process (Chaudhrey, 2015). Commission selects a few candidates who fulfill the requirements of the qualification and then their names are sent to the Lord Chancellor. Lord Chancellor form these candidates further selects a few candidates and sends the summary to the prime minister. The final decision for the appointments is made by Prime Minister in which 12 Appointments are made for her position in the supreme court. This process is conventional and defined by the parliament but the number of judges is decided under "The constitutional reforms act 2005" (Malleson, 2009). Section 23 of this act defines the number of Judges in the supreme court and procures this power to Queen to decide about the number of judges. The selection process open ups the question on part of the judicial appointments in which huge importance is given to old, British, male, and highly educated candidates. Ethnic and gender discrimination is very obvious in this procedure as in the current supreme court also there are only 2 female judges out of 12 positions and, 4% ethnic representation (Gee, 2018). There is no 

particular statute or regulation to govern this process or set out the division of positions according to requirements of diversity. Hence, this was the procedure of appointment of supreme court positions in the UK. 

Current demographics of the supreme court define that there is a need for more diversity in the judicial system. In supreme court justices, there is a need for a proper system of appointments and candidates should be selected on their qualifications, not based on their gender, education, or background specifically (Gee, 2018). White men from highly educated backgrounds are more privileged in the UK and this gives rise to the biased demographics of judges in the UK. It is claimed that diversity is being adopted in the judicial system of the UK but it lacks the application as the current ratio of female and ethnic groups in the supreme court is just 20%. It is said that the UK is achieving a diverse judiciary but the process of obtaining a diverse judicial system in the UK seems to be very slow (Handsley, 2015). But still, improvements in the past have been seen in the diversity of the Judiciary when a female president was appointed in the UK, but still, there is a need for more diversified procedures and appointments in the supreme court. Hence, the demographics of judges show the weak diversity in the supreme court.

To conclude the above analysis it has been stated that, there is a need for a diverse judicial system to ensure impartial and unbiased decisions. The appointment procedure is most important to determine the diversity in any country and UK supreme court appointment procedure is not defined in any statute nor does it has unbiased nature. Demographics of the Judges in the supreme court show the biased nature of judicial appointments and there's very less representation and importance of other genders, ethnic groups, sexual orientations, etc for these appointments. Diversity demands that there should be a representation of everyone in the judiciary without any discrimination based on race, sex, sexual orientation, ethnicity, religion, etc. Diversity is not of little importance, there is a huge significance of diversity and equal representation in the supreme court positions. Hence, in the above discussion supreme court of the UK, its powers, appointment procedure, and the importance of diversity have been defined.
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