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This journal article is consist of theoretical arguments and data analysis. This article is about team formation process in new ventures capital. This particular journal article address the research gap through analysing the new venture creation process of 344 ventures in the USA, UK, Germany and Netherlands. Moreover, distinct approach and independent variables in team formation process in venture creation has been outlined. In independent variable, labour market, nature of good, innovativeness and in distinct approach founder approach, employees approach and service provider has been discussed. Furthermore, to review this journal article critically there are some other journal articles has been review. 
The main discussion of this paper is to illustrate how team formation process differ in new ventures. Human capital is the crucial resource of most ventures team formation process. The main areas of the discussion in this paper has been there are fundamental differences in team formation process between new venture capital and existing or mature venture capital. Moreover, the article also focus on different outcomes on team formation process. Although the influence of the labour market institution and their influences has not been identified. Furthermore, most recent studies has found that entrepreneur ventures do not necessarily remain part - times or full – time but it change during the team formation process. 
To answer the question of this research authors adopted different methodological and empirical approach for instance optimal matching, clustering technique which process the 344 start-up ventures monthly basis. Author have argued that 64% of ventures created in 2013 were set up by the part time ventures founders. It has been found that in the team formation process engaging with service providers rather than employees is common in the new ventures. There are some key factors behind this influences. Those are, during creation of new ventures more engagement with the new ventures, different approach of venture founders towards hiring employees and the influence of national labour market. A similar Studies from Cardon et al (2017) have found that new ventures from the entrepreneurs often grow big initially because of the limited resources. Team formation starts to grow including the number of employees along with the business growth. 
One of the limitation has been explored that in the venture team formation process. Authors stated that the paper mainly focused on the relation between, service providers, employees and new ventures. Some other important factors such internal and external environment which influence the team formation process has not been discussed. Furthermore, some of the selected countries, such as Netherlands, Germany, USA, UK, and Italy has been chosen for the sample size but the team formation process could be different in other countries. Lazar et al (2019) have argued that venture team formation process could be different developed and countries. This particular journal is based on the developed countries such as USA, UK and Germany therefore an extended analysis could be provided if team formation process of some developing countries was included.   
As per the data and the evidence of this journal article concern, the data set was collected by an international research team which is located in Netherlands, New York, Germany London and Italy and the data was collected between years 2012-2016. Out of the total population random interview was taken from the participant. The interview was about the venture creature process of the company. 
There are various techniques have been used such as: overlap between employee clusters and venture founder, overlap between service provider and employee, regression estimates for founder and regression estimates for employees. Regression analysis also has been conducted to show the correlation for the team formation process.  
Authors have identified the correlation between venture founder, service provider and employees in team formation process. The main issues has been raised by the author there are major difference in different venture founder. Such as solo-part time founder, full time founder, small founder team, early growth solo founder to founder team, early and constant team growth, late and limited team growth, and the large founder team. 
The arisen issue has been answered by the author through analysing distinct approaches to founder involvement. The author has proven the argument through differentiating the Team formation F1-F7 and the growth of those team formation. A similar review as also identified seven distinct ways by which venture creation form this includes part time entrepreneurship to strongly growing founder team. Most importantly both research has concluded with the same argument of the team formation process.  
Authors makes original contributions to the research through adding the data from the primary sources. For instance conducting interview from the new venture capitalist, finding the correlation between employees, service providers and ventures. Relation between founder cluster and employees has been outlined. 
In the sum up, it is important to conclude whatever has been discussed above.  This journal article was thoroughly analysed with facts and figures. Regression and correlation model has been clearly examined to show the relation between new ventures service provider and employees. Other similar journals has been examined to cross check the results this particular journal. Moreover, to compare this present journal and other similar articles most of the argument is found similar. Although there was contradiction in some of the area such as: this particular journal shows mostly new venture is formed by the part time entrepreneur and venture capitalist is mostly concerned with the service provider rather than employees.  On the other hand Lazar et al (2019) venture team formation analysis suggests that entrepreneur can play a vital role in team formation process same as solo part time founder and full time venture founder.
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