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Assignment 3
The following written contribution aims to provide an honest, accurate reflection in result of a previous Group Work completed by the writer, with two other students. The reflective account will focus on what experienced, what felt and what happened in relation to evaluate possible improvements for the future. The writer takes the freedom to write in first person, with the purpose of a better understanding.
My reflective account will follow Gibbs’ Model of Reflection (1988), and I will evaluate my experiences through Tuckman’s Theory of Group Development (1965).
At the moment of my finding about whom I was supposed to work with, I spontaneously felt moderate happiness. I took a few moments in silence, to analyse what happened and immediately formulate in my mind the best strategy to maximise the group’s achievement. The description of what happened can be associated with Tuckman’s concept of ‘forming’, where me and the group decided to get lunch together and so have an informal meeting regarding the future work. As result of this first consultation, the entire group agreed on creating a group chat to remain in contact, with the additional purpose of having a platform where all member could share ideas and updates. Me and the group tried to arrange working sessions in the University where to prepare the Poster, but it resulted difficult because of individual’s inconveniences and the different living location of each member. In more detail I was, and I still am the only member of the group who is a resident at the University Campus; the other two students, live quite far way from the area. Additional to this, all the members of the group had to cope with personal lives where households and similar matters played a strong role in the attempt of planning working sessions. Despite the practical difficulties, the group came out with a good plan regarding the task.
My feelings about the group were strongly affected by the strategy I have set for me and the group itself. In more depth, I tried to be honest with the members as I saw a negative mindset, simply result of inexperience about the task given from the lectures. I am proud to say, that what I have cited above has just been a phase; in other words, the members of the group were only anxious about something new and not scared, about the achievement we all wanted. As I had a previous assignment when I studied in Oxford, no matter a similarity with the initial feelings along my colleagues, I have decided to focus on how I could help the group. The strategy mentioned in the previous paragraph, was about the help I tried to deliver to the other members. Despite the usual steps according to Tuckman (1965), I can state that in my experience the group has never faced the ‘storming’ phase. The group shared ideas in a positive way, protected by a friendly environment, without any conflict. It has been a pleasure, working with the other two students and I think this happened as I decided to make a step back when assembling the different topics to discuss on the Poster. Each member had to find a minor theme (always connected to the main that defined the reproduction) to talk about, preparing a little oral presentation. Said this, I deliberately left the decision of the minor topics to the other members, with the hope for them to find something they could like, improving their confidence about the entire task. Only at the end I would have picked mine as to me, any topic was acceptable. In other words, the strategy was: respectful freedom of choice could improve confidence, confidence brings mutual esteem, positivity and more energies to achieve the best possible. 
Continuing with Gibbs’ Model of Reflection (1988), my evaluation and analysis of the experience can be summarised in a few lines. As I had no bad feelings, I may argue that difficulties were found along some stress faced during the preparation of the Poster. In particular, my practical absences or lack of work because of personal matters for which, I provided my deepest apologies at the time. Regarding positive feelings, I cannot thank enough the group for the friendly and warm environment where we all worked together. I was honestly concerned the first week, as I am aware, I have never been a supporter of collective work. But the correct mindset, the kindness I felt from the beginning, helped me to shake the dust off from my shoulders and learn how to enjoy helping the others. It is possible to argue then in this moment, me and the group have stepped into the ‘norming’ phase (Tuckman, 1965). 
At this point, I would like to focus on what I believe I could have done more for my group. According to Gibbs’ Model of Reflection (1988), my written contribution should emphasise also what I think I can improve and what, if similar difficulties may come up again, how I could positively respond.
I have tried to be honest with my group from the beginning, but I personally found hard to weight my words. Even after the good result achieved, I still feel I am not able to be totally understanding. My ambition and stubbornness emphasised these difficulties and, even I never failed to hide them to the group, when I reflect, I realise how troubling these are. I wish I was more available to my group; I wish I could have done more in a practical way, improving our work.
As a future action plan, I would like to focus on being more flexible, without hiding my feelings when possible. I will use this experience for a better self-growth, paying more attention on how empower the others around me. With the deepest honesty, I would like to learn from this experience and improve myself; acknowledging my skills without a self-destructive mindset, and support people around me to be the best they can be.
I would like to thank the group I worked with, smiling to their patience with me. It has been a new, challenging in some ways, but fully rewarding experience. Thank you.
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