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Element 1 - Project Proposal
My Project title:  Exploring The Impact of COVID-19 Pandemic on Mental Health and Coping Strategies among Healthcare Workers in the UK
{1) Aim. 
This project aims to investigate the psychological impact the COVID-19 pandemic had on healthcare workers in the UK and to critically evaluate the coping mechanisms adopted by this workforce. Beyond this, the study endeavours to provide evidence-based recommendations for improving mental health support strategies within healthcare.
2) Objectives:
· To define and examine the mental health challenges, such as burnout, stress, anxiety, and depression, faced by healthcare workers during the COVID-19 pandemic in the UK.
· To analyse how different professional groups, like nurses, support staff, and doctors experience and respond to these challenges.
· To evaluate the coping strategies employed by healthcare workers, at the individual, organisational, and policy level.
· To provide recommendations that will strengthen long-term mental health support systems and resilience in the UK healthcare sector.
3) Background/Rationale:
The COVID-19 pandemic added more pressure onto healthcare systems worldwide which are already under stress (British Medical Association 2022). Healthcare workers (HCWs) working at the frontline experienced high levels of psychological distress. Varese et al. (2025), in their study on the mental health of care staff during the COVID-19 pandemic in England, discovered that 60% of respondents had severe and usually co-occurring difficulties, like anxiety, depression, alcohol use, or post-traumatic stress disorder, and 80% reported their functioning to be significantly impaired. Healthcare workers (HCWs) are a particularly vulnerable group due to the elevated risk of infection, fear of contracting it or spreading the disease to their families, and increased work stress (Cabarkapa et al. 2020).
While it was seen that many coping mechanisms were adopted, like peer support, humour, mindfulness, and organisational interventions, available evidence points to many of these measures as being reactive instead of preventive (Puia et al. 2025; Hannemann et al. 2022). While short-term studies exist, there still remains a gap in synthesising evidence around both the impact and effectiveness of coping strategies for HCWs in the UK. This research is significant to health and social care as it showcases systemic issues and provides actionable insights to guide policy and practice with the aim of protecting the mental health of these essential staff.
4) Methods:
The project will use secondary research drawing from:
· Data sources: Systematic reviews, peer-reviewed journal articles, government policy documents, and National Health Service (NHS) reports. 
· Inclusion criteria: Sources published between 2019-2025 that focus on healthcare workers within the UK.
· Exclusion criteria: Studies not related to HCWs’ mental health and those done outside the UK.
· Analysis: A thematic review will be done to identify recurring themes, such as resilience strategies and burnout.
· Ethical considerations: These ensure academic integrity is observed by avoiding plagiarism, acknowledging authors via the proper Harvard referencing, and maintaining an imperial approach to analysis. 
5) Resources: 
· Databases: PubMed, CINAHL, PsycINFO, Google Scholar, NHS Digital
· Software: MS Word, Grammarly, MyBib
· Support: Library, supervisor guidance
6) Timescale:
Week	Task
1-2 	Finalise topic, refine the research title, and gather literature
3-5	Conduct thematic review
6-7	Draft proposal submission
8-24	Dissertation writing and review


7) Self-reflection as researcher (any strengths or challenges):
The researcher brings their strong analytical and organisational skills that will provide assistance in synthesising large amounts of data. However, narrowing COVID-19 research’s wide scope is an anticipated challenge. Therefore, to address this, the researcher endeavours to strictly adhere to their defined inclusion criteria and consult with the supervisor using their feedback to refine the focus and maintain a critically balanced approach.
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