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In the following paper it will be presented a reflection of myself that will be done using the GIBBS reflective cycle. It will be based on my experiences since I have started to study and will focus on areas and skills that I have developed, and I am looking forward to improving. All the stages of the reflective cycle will be discussed with an emphasis on skills, employment probability and the importance of learning.
With the help of the structured tasks and tests that I have read in my module allocation, I have managed to discover what type of learner I am and what are my employment chance. It will be shown in the below lines how I did my research and what resources I have used. Moreover, it will be presented what next steps I plan to take to improve myself with knowledge and my employability skills.
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The Gibbs reflective cycle can be used in different ways, it represents a framework for structured reflection, enabling the individual to learn from experiences and improve future performances. It can be applied in different areas. Such as academic learning, it can be used to reflect on study habits, coursework, and feedback to enhance learning process. At the same time, it can be used in professional development because it can help the person to analyse their work experiences and to identify strengths and areas for improvement. Moreover, to be able after the findings with the Gibbs framework to be able to create a plan for professional or personal growth (Williams, Woolliams and Spiro, 2012).

[bookmark: _Toc180321891]Description (first stage of the Gibbs reflective cycle)
[bookmark: _Hlk180198780]I have started to study for my certificate of higher education in employability skills. First classes have been focusing on understanding key competencies, setting career goals, and developing a professional mindset. I attended workshops, participated in group discussions, and completed several tasks related with the topics. I have had to research what skills a student needs, what skills are desirable for employment as well. I have done some tests and I started to get used with the module platform. Attend class and socialize, create new networks of friends, from which I have managed to learn from their experiences and at the same time I have shared my experiences (Maponya, 2005).

[bookmark: _Toc180321892]Feelings (second stage)
At the beginning, I admit that my feelings were mixed, excitement but also anxiety. The excitement stemmed from the opportunity to learn and grow, while the anxiety was due to the uncertainty about how to apply these skills effectively. As the sessions progressed, I started to feel more confident, particularly when I received positive feedback on completing my tasks in class and when I was contributing to discussions in class. According to Christie et al. (2008), new students in higher education experience a mixture of emotions that can influence their academic journey. It is important for them to realise how to manage them and build with them a path that goes to success.

[bookmark: _Toc180321893]Evaluation (third stage)
On the bright side, the tasks that were assigned in class were highly interactive, which helped me grasp the concepts better. The group discussions provided different perspectives, enhancing my understanding. However, I found some of the tasks challenging, especially those requiring reflection or self-assessment. I realised I need to be more honest and critical about my strengths and areas for improvement. Is it important to understand why evaluation is important for a higher education student. LaVelle (2011), argues that evaluation represents an invaluable part of the learning process. It is helping the students to grow academically and personally. It is about helping the students to become the best version of themselves. 

[bookmark: _Toc180321894]Analysis (fourth stage)
The interactive nature of the tasks was beneficial because it has allowed me for practical application of the theories, making the learning process more engaging. The group discussions also played a crucial role in deepening my understanding as they exposed me to diverse viewpoints. The challenges I faced with the given tasks have highlighted the importance of self-awareness and critical thinking in professional development. Because analysis is the most important part of reflection, Chang (2019) argues that when you analyse patterns and understand them it can help recognizing what works and what is not working. Learning from the mistakes it creates an opportunity for the individual to understand what went wrong and what it can be done better. That way, the same mistakes are not to be repeated in the future.

[bookmark: _Toc180321895]Conclusion (fifth stage)
Overall, my initial experience in studying the certificate of higher education in employability skills course, has been positive. I have gained valuable insights into my career goals and the skills required to achieve them. Moving forward, I need to focus more on self-assessment and embrace constructive criticism to improve. I can now recognise that I have areas to develop, such as public speaking. I am good at reading, and I have good communication skills, these can be adapted to help me learn and improve my fear of public speaking. With the help of different tests and links from my studying platform I have managed to discover more about myself, skills and learning modes.

[bookmark: _Toc180321896]Action Plan (last stage)
To enhance my future learning experience, I am planning to:
1. Participate in an active way in all classes and future workshops and discussions. More than that I am going to keep a diary and record all details in it and create and set daily targets.
2. Ask for feedback from my tutors and peers in a regular way. I will attend workshops that will help me improve my fear of public speaking and I plan to start talking in front of few people at the beginning and will increase the number every month. First, I will start with a number of two listeners like school peers so I can ask for their feedback. I will listen to podcasts to learn how to build my self-trust and to stop feeling anxious when speaking in public.
3. Practice self-reflection more often to be able to identify my strengths and areas to grow. I know now what I am afraid of that being scared or feeling anxious to talk in public and found ways on how to work to improve it.
4. Utilise resources such as career development books, online courses, and mentoring programs to supplement my studies. Moreover, I will use my diary and set targets for each day and each week until I will manage to achieve them (Frey and Fisher, 2011).
By following the action plan, I am aiming to develop a well-rounded skill set that will support my professional growth and career aspirations. Nevertheless, I will work on my transferable skills so that no matter the situation or challenge that I will meet it will make me stronger and able to overcome it. Helier and Lee (2014) are talking about improving employability skills comparing them with a toolbox that we have to build to improve our knowledge. It states that we have to keep learning, either staying in formal education or online courses staying updated in the work field is essential. 
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I can say that this journey has made me realise how many things I still have to learn. Being able to find ways to reflect on my journey, my skills and my knowledge will for sure improve. I have learned how to use my strengths such as good organisational skills and communication so that I will build up on them to improve my knowledge. It is important in my opinion that I managed to achieve at least at this moment in time the understanding that I am able through learning to improve my employability chances. I have understood that transferable skills are the ones that will be my biggest asset in life. 
According to Nagele and Stalder (2016), states that teamwork, communication and problem-solving are all transferable skills that are applicable to any industry or job position. Nevertheless, while studying is the opportunity to develop these skills. Through doing research and learning different theories and becoming versatile will only enhance employability skills and make the individual capable to take on any responsibilities.
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